
ETHICS 

POLICY

18592 kbhome booklet.qxd  8/29/06  12:03 PM  Page 3



KB Home's successKB Home's success

depends upon depends upon 

each of us to acteach of us to act

with integrity and with integrity and 

uncompromised uncompromised 

ethical standards.ethical standards.

Ethics Policy Hotline (800) 304 0657Ethics Policy Hotline (800) 304 0657

18592 kbhome booklet.qxd  8/29/06  12:03 PM  Page 2



© 2006 KB Home.All Rights Reserved.

Dear KB Home Team,

During my more than 30 years with KB Home, I have taken
pride in the high ethical standards and values exhibited 
by the many individuals who make up this great company.

KB Home’s commitment to doing the right thing for the
right reason is the foundation of its home building success
and “Say Yes!” culture. Ethical behavior and appropriate
business conduct are essential to everything KB Home does.

The positive reputation KB Home enjoys today is the result
of years of effort to earn the faith and trust of its customers,
business partners, investors and the communities in which
it operates. Many customers make the largest investment
of their lives with KB Home.They need to know that they
can trust KB Home every step of the way.

To that end, I ask your help in continuing a culture in which
KB Home’s commitment to ethical conduct, quality, safety
and accountability is reflected in all of its business activities
each and every day.

The Ethics Policy embodies KB Home’s commitment to do
the right thing, and it applies to KB Home employees
and directors, and to the subcontractors, vendors and service
providers with whom KB Home does business.

Although it covers a wide range of business situations,
the Ethics Policy does not and cannot anticipate every
situation that will arise. KB Home must still rely on each
of you to use common sense and to act honestly and with
integrity, respect and fairness in all situations.

When a tough issue arises, remember that you are not
alone.The Chief Legal Officer, the Senior Vice President
of Human Resources and senior executives of KB Home
business units can assist in resolving ethical issues and in
answering questions relating to the Ethics Policy.

A MESSAGE FROM THE CHAIRMAN OF THE BOARD

AND CHIEF EXECUTIVE OFFICER 
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Any actual or potential violation of the Ethics Policy must
be promptly reported as described in the Policy.You need
not fear retaliation from anyone in the company for asking
questions, reporting violations in good faith or cooperating
with investigations of potential violations.

KB Home’s long-term success depends upon adherence 
to the highest ethical standards. Please join me in helping
to ensure that success by carefully reading and observing
the Ethics Policy.

Sincerely,

Bruce Karatz 
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to redefine our industry by creating a premier,
disciplined, process-driven company as measured by 

customers, employees and shareholders.

OUR STRATEGY

Make Detailed Customer and Market Knowledge 

a Competitive Advantage

Act on our Knowledge; Match or Exceed Customer Value Preferences;
High Volume Markets

Develop Unmatched Operating Excellence

Superior Customer Satisfaction;The Low Cost Producer; Process
Driven, Even Flow Production

Build a World-Class Organization

Right Structure and Skills; Career and Compensation Opportunities
Based on Performance; Leverage Diversity;Treat Others with Respect

Make Decisions Based on Fact Throughout 

the Organization

Technology as an Enabler; Systems Which are Simple to Learn,
Simple to Use; Data Available to Everyone

Deliver Maximum Volume with Sustainable High Returns

Maximize Shareholder Wealth; ROI as a Key Measure; Promote
Change with Best Practices

Set the Standard for a Consistent and 

Reliable Business Partner

Highest Ethical Conduct;Treat External Stakeholders as Partners;
Build and Leverage Relationships

OUR VISION
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INTRODUCTION

KB Home and its subsidiary companies strive to realize
KB Home’s vision by executing its strategy with integrity
and in accordance with the highest ethical standards. For
purposes of this Ethics Policy, a “subsidiary” is an entity in
which KB Home, or a subsidiary, has a controlling interest.
Unless the context requires otherwise, the term “KB Home”
includes all of its subsidiary companies.

Except as otherwise specified below, this Ethics Policy
applies to KB Home employees and directors, and to the
subcontractors, vendors and service providers with whom
KB Home does business.This Ethics Policy establishes
principles to guide actions and decisions so that KB Home’s
business activities are conducted in a manner that is honest,
ethical, lawful and above reproach.

KB Home expects that the business partners, employees,
directors, contractors, vendors and service providers of 
any entity in which KB Home has less than a controlling
interest, and KB Home’s partners in such entities, will 
follow principles consistent with those reflected in this
Ethics Policy.

Any actual or potential violation of this Ethics Policy 
must be promptly reported as described in “Reporting
and Compliance” on page 26. A violation of this Ethics
Policy may be grounds for discipline, including termination.
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Although this Ethics Policy covers a wide range of business
situations, it does not address every issue that may arise.
In cases where the right thing to do is not clear, consider
the following questions:

• Is the proposed action consistent with KB 
Home’s values?

• Is it legal? 
• Even if it is legal, is it ethical?
• Could it endanger anyone’s health or safety?
• Is it fair and just?
• What would my family and friends think about it?
• How would it look in a front-page newspaper 

article?

An employee should direct questions or concerns relating
to this Ethics Policy or about the ethically correct course
of action in a particular situation to a senior executive in
the employee’s business unit, without fear of retaliation for
doing so. In addition, anyone may contact the Chief Legal
Officer or the Senior Vice President of Human Resources,
or call KB Home’s Ethics Policy Hotline, as described in
“Reporting and Compliance” on page 26, with any such
questions or concerns, without fear of retaliation for doing so.

© 2006 KB Home.All Rights Reserved.

 KB Home_Ethics Policy_FA.qxd  8/25/06  10:48 AM  Page 11



12 © 2006 KB Home.All Rights Reserved.

Compliance with Law and KB Home Policies 

Compliance with all laws, regulations and KB Home policies
is required at all times. Any business activities conducted
for or on behalf of KB Home must be conducted with an
understanding of and strict adherence to all applicable laws,
regulations and KB Home policies.

In addition to federal, state and local laws and regulations,

KB Home is subject to a 1979 Federal Trade Commission

Consent Order (the “FTC Order”). KB Home is committed

to strict compliance with its obligations under the FTC Order, and

all procedures KB Home establishes to help ensure such

compliance must be followed.

Financial Disclosure

The information KB Home publicly discloses about the
financial condition and performance of its business must be
timely, complete, accurate, understandable and not misleading.
The information on which KB Home relies in preparing
reports and documents to be filed with, or submitted to,
the Securities and Exchange Commission and the New York
Stock Exchange, or in making other public communica-
tions about its financial condition and performance, must be
complete, accurate and not misleading.Any information,
report or public communication that may not or does not
meet this standard must be promptly reported.

All of KB Home’s internal books, records and accounts must
completely and accurately represent KB Home’s business
in reasonable detail and in accordance with applicable
laws, regulations, internal policies and controls and generally
accepted accounting principles. No entry shall be made,
omitted or modified to conceal or disguise the true nature
of any transaction. Any internal book, record or account
that may not or does not comply with this policy must be
promptly reported.

PRINCIPLES

1

2
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Equal Opportunity; No Discrimination

KB Home is committed to maintaining a work culture in
which all employees are treated fairly and respectfully and
are provided with equal opportunities based on merit.
KB Home’s employment policies prohibit discrimination
on the basis of race, color, religion, national origin,
ancestry, familial status, age, veteran status, physical disability,
mental disability, medical condition, gender, gender identi-
ty, sexual orientation, marital status or any other legally
protected status. KB Home expects all of its business
partners, subcontractors, vendors and service providers to
have in place and to comply with employment policies
that reflect similar principles.

In addition, KB Home is committed to following the letter
and the spirit of all anti-discrimination laws applicable 
to its business, including the Federal Fair Housing Act,
which prohibits discrimination in home sales and lending
services, the Americans with Disabilities Act and all state
and local fair housing ordinances.

No Harassment 

KB Home’s employees, directors, business partners (and
their personnel), subcontractors, vendors and service
providers must not engage in (a) sexual harassment,
(b) harassment on the basis of race, color, religion, national
origin, ancestry, familial status, age, veteran status, physical
disability, mental disability, medical condition, gender,
gender identity, sexual orientation or marital status or (c) any
other form of harassment prohibited by law or regulation.

3

4

© 2006 KB Home.All Rights Reserved.
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Conflicts of Interest 

A conflict of interest may exist when personal interests
interfere or conflict or appear to interfere or conflict with
the interests of KB Home. Actual or potential conflicts of
interest may impair the objective and effective performance
of business activities for or on behalf of KB Home.
KB Home employees and directors must avoid actual and
potential conflicts of interest and must disclose to the
Chief Legal Officer or the Senior Vice President of Human
Resources any action, interest or relationship that could
give rise to such a conflict. Some common conflict of
interest situations are illustrated below.

Outside Business Interests

A full-time employee may not carry on any significant
outside business or consulting arrangement or activity,
including service on the board of directors of a for-profit
company, unless prior approval is obtained from the Senior
Vice President of Human Resources. Senior executive
officers of KB Home (Senior Vice Presidents and above)
must obtain prior approval from the Chief Executive
Officer. Even if prior approval is obtained, no employee
may engage in any type of outside arrangement or activity
that interferes with the employee’s service to KB Home 
or reflects poorly on KB Home.

Investments in Business Partners & Competitors 

Employees, directors and their family members may not
own any interest in any entity with which KB Home does
business or competes.A “family member” is a person related
to another by blood, marriage, domestic partnership or
adoption.This prohibition does not apply to ownership
interests approved in advance by the Chief Legal Officer

5A

5B

5

 KB Home_Ethics Policy_FA.qxd  8/25/06  10:48 AM  Page 14



15

or to owner ship interests of less than 5% of the stock of 
a publicly-traded company or investment fund. Senior
executive officers of KB Home must obtain prior approval
from the KB Home Board of Directors.

Personal Relationships

KB Home intends to hire and promote employees and
select business partners based on their capabilities,
performance and integrity. Hiring, promotion and selection
decisions that are based predominantly on personal
relationships rather than merit or business considerations
may undermine this policy or create a perception of
unfairness, and should be avoided.

Transactions with Family Members

Transactions with family members of employees or directors,
including purchases of goods and services, are prohibited
without the prior approval of the Chief Legal Officer or
the Senior Vice President of Human Resources. Senior
executive officers of KB Home must obtain prior approval
from KB Home’s Board of Directors.

Corporate Opportunities

Employees and directors are prohibited from (a) taking 
for themselves business opportunities that arise through
the use of KB Home property, information or position,
(b) using KB Home property, information or position for 
personal gain or (c) competing with KB Home while 
an employee or serving as a director. Competing with
KB Home may involve engaging in the same line of 
business as KB Home, or any circumstance in which an
employee or director takes any opportunity away from 
KB Home or otherwise puts KB Home at a disadvantage.

5D

5E

© 2006 KB Home.All Rights Reserved.

5C
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Investments in Real Estate

Property may not be purchased or otherwise acquired if the
purchaser or acquirer:

• Has reason to believe KB Home may be interested 
in acquiring the property; or

• Has reason to believe the property may increase 
in value as a direct or indirect result of actions that 
KB Home may take.

These prohibitions do not apply to transactions approved 
by the Chief Legal Officer in advance or to the purchase
of a KB home solely as a personal residence. A KB home
may only be purchased for investment purposes if 
permitted by KB Home policy.

Trading in Securities

Employees and directors must comply with KB Home’s
Policy on Transactions in Company Securities, which 
generally prohibits:

• Trading in any of KB Home’s securities while aware
of material, non-public information about KB Home;

• Trading in any securities of a public company with 
which KB Home does business while aware of 
material, non-public information about that company;
and

• Disclosing to others any material, non-public 
information about KB Home or about a public 
company with which KB Home does business.

Trading in securities includes the exercise of stock options
and decisions to allocate, reallocate or withdraw funds from
any KB Home Stock Fund that may be included in a 
KB Home 401(k) program or other employee benefit program.

7

6
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Bribes & Gifts in Connection with 

Business Activities

No Bribes or Cash Gifts

No form of bribe, kick back, inducement to do business
or gift of cash relating to KB Home business activities may
be offered or accepted.

Non-Cash Gifts

Except in the situations described below in this Section 8.B.,
no non-cash gift, favor or other gratuity of any kind may
be accepted from or given to a contractor, vendor 
or service provider or other third party that does or seeks
to do business with KB Home.

Accepting Non-Cash Gifts

A non-cash gift, favor or other gratuity may be accepted
from a contractor, vendor, service provider or other third
party that does or seeks to do business with KB Home
only if all of the following three criteria are met:

• The item is moderate in value;

• The item is not connected with any particular 
transaction or series of transactions; and

• The item could not reasonably be perceived as a 
bribe, kickback or inducement or as likely to lead to
the granting to the donor of the item special consid
eration in business conducted with KB Home.

Giving Non-Cash Gifts

A non-cash gift or gratuity to non-government contractors,
vendors or service providers with whom KB Home does

8B1

8B2

© 2006 KB Home.All Rights Reserved.

8

8A

8B
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or seeks to do business may infrequently be given in con-
nection with the development of business relationships if
the item is moderate in value and could not reasonably be
perceived as a bribe, kickback or inducement.

Duty to Report

Any bribe, kickback, inducement, gift, favor or gratuity
that is prohibited by this policy must be refused if offered
and, if offered or given, promptly reported.

Government Employees and Public Officials

Gifts 

No cash, gift, gratuity, favor or anything of value (includ-
ing building materials) may be directly or indirectly
offered or given to any federal, state or local government
employee or public official without the prior approval 
of the Chief Legal Officer or the Vice President for
Government and Public Affairs.This policy does not 
prohibit the occasional provision of food and refreshment
of moderate value to government employees or public
officials if permitted by local law or policy.

Political Contributions 

KB Home is committed to complying with all laws 
regulating the making and reporting of political campaign
contributions. A political contribution may not be made
on KB Home’s behalf or with KB Home funds or other
property without the prior approval of the Vice President
for Government and Public Affairs.This policy applies
solely to the use of KB Home funds or other KB Home
property and is not intended to discourage personal political

9B

8C

9

9A
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contributions or engaging in personal political activities
outside of regular business hours with personal funds or
other personal property. KB Home will not reimburse
personal political contributions.

Obligation to Report Misconduct

Any instance where a federal, state or local government
employee or public official obtains or attempts to obtain
money, goods, favors or other property or gratuity from
KB Home for any purpose by the wrongful use of his or
her official position must be promptly reported.

Lobbying

Lobbying of federal, state or local government employees 
or public officials may not be done on KB Home’s 
behalf without the specific prior authorization of the 
Chief  Legal Officer or the Vice President for Government
and Public Affairs.

Holding Public Office

The seeking or holding of any public office (elected or
appointed) may give rise to situations where obligations to
constituents and obligations to KB Home may actually 
or appear to be in conflict. In these situations, KB Home
expects the public officeholder to not take part in decisions
in the individual’s role as a public official.The holding of
public office is subject to the conditions of Section 5A
above (“Outside Business Interests”) of this Ethics Policy.

Foreign “Facilitating” Payments 

In certain foreign countries it may be customary for 
businesses to make small payments to minor or clerical
government officials to obtain their prompt performance

9E

9F

© 2006 KB Home.All Rights Reserved.

9C

9D
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of routine duties.These payments are generally illegal
under the Foreign Corrupt Practices Act and other U.S.
laws, and therefore are prohibited unless approved in
advance by the Chief Legal Officer.

Confidential Information and KB Home Property

Confidential and/or proprietary information about KB Home
(“Confidential Information”) may be obtained or become
accessible in the course of performing work for or on behalf
of, or conducting business activities with, KB Home.
Confidential Information includes, but is not limited to,
non-public information about KB Home’s business,
financial condition, performance, strategy, financing, land
acquisition opportunities, personnel information, communities
and future plans. Confidential Information is a valuable asset
of KB Home and protecting such information is critical 
to KB Home’s continued growth and ability to compete.

Duty to Protect Confidential Information

Confidential Information must be maintained in strict
confidence in order to preserve its confidential or proprietary
nature.This obligation includes following all procedures
for the use and protection of KB Home’s internal 
information systems. Confidential Information may
only be disclosed with the prior approval of the Chief
Legal Officer.

No Unauthorized Use or Disclosure of Customer

Information 

In addition to protecting KB Home’s Confidential
Information, the confidentiality of KB Home’s customers’
personal information must be maintained and protected
from unauthorized use or disclosure.

10A

10B

10
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Protection of KB Home Property

All KB Home property and assets should be used only for
legitimate business purposes. No KB Home property or
assets may be used for purposes unrelated to KB Home’s
business without permission. No KB Home intellectual
property, such as KB Home’s logo, trademarks, service
marks and copyrighted documents, may be used except in
the conduct of KB Home’s business or with the prior
approval of the Chief Legal Officer.

Protection of Others’ Confidential Information

It is KB Home’s policy to observe the property rights of
third parties (including KB Home’s competitors) and,
if it comes into KB Home’s possession, to maintain the
confidentiality of third parties’ confidential or proprietary
information.

Continuing Obligation

The obligations established in this Section 10 shall be
binding after the termination of any employment or other
relationship with KB Home.

Laws Governing Competition

KB Home is committed to competing fully and fairly, in
accordance with the antitrust laws and other laws governing
competition.These laws are complex. Generally, they prohibit
agreements with competitors on such matters as price and
terms of sale and the allocation of markets or customers.
Contact the Chief Legal Officer with any question as to
how the antitrust laws and other laws governing competition
apply to a particular business situation.

10E

11
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Drug and Alcohol Free Workplace

KB Home’s business activities may not be performed under
the influence of any substance that could impair judgment
or work performance. Illegal drugs cannot be consumed
or dispensed in any manner on KB Home’s premises or
worksites at any time. Alcoholic beverages cannot be 
consumed or dispensed in any manner on KB Home’s
premises or worksites except as part of a function that has
been authorized by KB Home senior management.

Properly used medications prescribed by a licensed med-
ical professional, or obtained over the counter, that do not
adversely affect one’s performance are not subject to this
prohibition.

Cooperation with Investigations

Governmental Investigations

It is KB Home’s policy to respond in an appropriate manner
to governmental investigations. KB Home expects its
employees and others covered by this Ethics Policy to
cooperate fully with KB Home’s attorneys in connection
with any governmental investigation. Full cooperation
includes following the directives of KB Home attorneys,
responding truthfully and completely to their questions
and complying with their requests. Any government
agent’s request for information about KB Home’s business
or about business activities conducted for or on behalf 
of KB Home must be promptly reported.

Audits and Internal Investigations

KB Home expects full cooperation with KB Home’s
attorneys, auditors, human resource professionals and other

13B

13

13A

12
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persons conducting any audit or internal investigation.
Full cooperation includes following their directives,
responding truthfully and completely to their questions
and complying with their requests.

Prohibited Conduct

In connection with or in anticipation of an investigation
or a request for documents or records, the following 
conduct is prohibited:

• Destruction, deletion or alteration of any relevant 
information, document or record; or

• Lying or otherwise providing false or misleading 
information, including by omission, or encouraging 
others to lie or provide false or misleading information.

Health and Safety; Environment 

KB Home strives to maintain a safe and healthy work
environment, and is committed to complying with all
health and safety laws and regulations applicable to 
KB Home’s business, including OSHA regulations. An
unsafe or unhealthful condition in a workplace or in a 
KB Home community must be promptly reported to
the Director,Workplace Compliance (currently,Tim
Timmreck, who can be reached at (775) 329-2232.) 

KB Home intends to conduct its business in ways that 
are sensitive to the environment and that conserve natural
resources. Compliance with the policies and procedures
KB Home develops to support this policy is required at 
all times.

Public Communications 

It is KB Home policy that KB Home advertising, sales
materials, disclosures to home buyers, press releases and

15
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other public communications shall not contain any false 
or misleading statements.A statement contained in any
such document or communication that may not or does
not comply with this policy must be promptly reported.

Fair Dealing

KB Home expects employees and directors to deal in a
straightforward manner at all times with customers, business
partners, subcontractors, suppliers, service providers,
competitors, the public and one another in accordance
with ethical business practices. No employee or director
should take unfair advantage of anyone through manipulation,
concealment, abuse of privileged information, misrepre-
sentation of material facts or any other unfair practice.

16
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Waivers

None of the terms of this Ethics Policy may be waived
except with the prior approval of the Chief Executive
Officer, the Chief Operating Officer, the Chief Legal
Officer or the Senior Vice President of Human Resources.

Waivers of this Ethics Policy for senior executive officers
or directors of KB Home may only be granted by 
KB Home’s Board of Directors and will be publicly dis-
closed to the extent required by law or stock exchange
listing standards.

Consents, Approvals and Authorizations 

Whenever a consent, approval or authorization is required
under the terms of this Ethics Policy, the consent, approval
or authorization must be in writing and may be withheld
for any reason.The Chief Executive Officer or, if appro-
priate, the Board of Directors, may grant a consent,
approval or authorization required under this Ethics Policy
to any senior executive officer of KB Home who is iden-
tified in this Ethics Policy as the sole authority to provide
the subject consent, approval or authorization.

Amendments 

The Audit and Compliance Committee of the KB Home
Board of Directors adopted this Ethics Policy at its
meeting on July 12, 2006 with an effective date of
September 5, 2006.The Committee may from time to
time adopt amendments to this Ethics Policy so that this
Ethics Policy evolves with KB Home’s business, changes 
in law and other reasons.

25 © 2006 KB Home.All Rights Reserved.

PROCEDURES

1

2
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Questions about this Ethics Policy

An employee should direct questions or concerns regard-
ing this Ethics Policy and how it applies to a given situa-
tion (past, present or future) to a senior executive in the
employee’s business unit. Anyone, including an employee,
may contact the Chief Legal Officer or the Senior Vice
President of Human Resources with such questions or
concerns as described below.

Reporting Misconduct

Actual or potential violations of this Ethics Policy, or other
misconduct, must be reported. Reports may be made
anonymously to any of:

Phone: (310) 231-4015
Fax: (310) 231-4280
Email: bhirst@kbhome.com
Mailing Address:
KB Home
10990 Wilshire Blvd., 6th Floor 
Los Angeles, CA 90024

Phone: (310) 231-4207
Fax: (310) 231-4285
Email: gray@kbhome.com
Mailing Address:
KB Home
10990 Wilshire Blvd., 6th Floor
Los Angeles, CA 90024

Gary A. Ray
Senior Vice President, Human Resources

26 © 2006 KB Home.All Rights Reserved.

REPORTING AND COMPLIANCE

1

2 

Richard B. Hirst
Executive Vice President and Chief Legal Officer
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KB Home Ethics Policy Hotline

(24/7 Message Line)
(800) 304-0657

accounting concerns

Concerns relating to financial irregularities or questionable
accounting or auditing matters may also be directly
reported on an anonymous basis to any of:

Phone: (310) 231-4028
Fax: (310) 231-4295
Email: bhollinger@kbhome.com
Mailing Address:
KB Home
10990 Wilshire Blvd., 7th Floor 
Los Angeles, CA 90024

Phone: (310) 893-7304
Fax: (310) 444-9208
Email: creid@kbhome.com
Mailing Address:
KB Home
10990 Wilshire Blvd., 5th Floor 
Los Angeles, CA 90024

Mailing Address:
Audit and Compliance Committee 
c/o Corporate Secretary, KB Home
10990 Wilshire Blvd., 7th Floor 
Los Angeles, CA 90024

William R. Hollinger
Senior Vice President and Controller

27 © 2006 KB Home.All Rights Reserved.

Christopher J. Reid
Vice President, Internal Audit

Chairman, Audit and Compliance Committee 
of the KB Home Board of Directors
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It is a violation of this Ethics Policy for any adverse action to be
taken against any individual because of a good faith report of or

inquiry regarding a suspected violation of law or this Ethics
Policy or for cooperating with the investigation of such a report or
inquiry.Any instance of retaliation must be promptly reported.

Confidentiality 

Each question regarding this Ethics Policy and each report
of observed or suspected misconduct will be treated as
confidential, except to the extent applicable law or regula-
tion require disclosure of information about or relating to
any such question or report, or to the extent KB Home or
its legal counsel deem disclosure of such information to be
appropriate to enable KB Home to defend or respond to
any legal or regulatory action, investigation or inquiry.

Accountability 

Failure to comply with this Ethics Policy may result in
disciplinary action, including termination, and may also
require restitution or reimbursement from individuals who
violate the Ethics Policy and referral of a matter to the
appropriate authorities. Upon joining KB Home, and on
an annual basis thereafter, all employees must participate in
a training course on, and certify as to their understanding
of, the principles of this Ethics Policy.

0607-021P
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Please sign the acknowledgment found on the next

page after you have read and understood the

Ethics Policy

KB Home Employees and Directors:

Please return a signed acknowledgment to:

Corporate Payroll Department
KB Home
10990 Wilshire Boulevard
Los Angeles, CA 90024
Attention: Supervisor

KB Home Contractors,Vendors and Service Providers:

Please return a signed acknowledgment to your primary
KB Home contact person.

© 2006 KB Home.All Rights Reserved.
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I hereby acknowledge that:

I have received, read, understand and agree to comply
with the KB Home Ethics Policy dated September 5, 2006
(the “Policy”).

I understand and agree that neither the Policy nor 
my signing of this acknowledgment have created an
employment contract between KB Home (or any of its
subsidiaries or affiliates) and me (or any business entity
with which I am affiliated), and does not constitute any
other form of contract between KB Home (or any of 
its subsidiaries or affiliates) and me (or any business entity
with which I am affiliated).

I understand that if I have questions related to the standards
and principles set forth in the Policy, I may contact the
persons identified in the Policy.

Date

Signature 

Print Name 

Company Name 

ETHICS POLICY ACKNOWLEDGMENT
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