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Letter from the Chief Executive Officer

August 2016

To All Directors, Officers and Employees:

As we continue to grow as a specialty pharmaceutical company, Aptevo Therapeutics Inc. (together with its
subsidiaries, ifApt evoo) remai ns de ditcenhamrce thetlices of otlsers.oAptevos i mp | e
must be unwavering in its commitment to operating with honesty and integrity.

This commitment allows us to maintain a creative, productive and positive work environment while
conducting our business and affairs in accordance with all applicable laws that govern the conduct of
our businesses. Aptevo believes that this commitment is a critical asset that builds trust with our
customers, employees, vendors, shareholders and the communities where we live and operate.

Aptevo requires that all directors, officers and employees comply with the laws, rules and regulations applica-

ble to the company wherever it does business. To reinforce the company's commitment to honesty and integ-

rity, Aptevo has adopted this Code of Conduct and Business Ethics (the "Code") to assist you in understanding
your ethical responsibilities. The Code does not cover every situation you may encounter during your profes-
sional career. However, it does outline the basic principles and standards expected of you, and describes the
resources available to assist you.

Please join us in continuing to uphold Aptevobs commitment
Aptevo continue to prosper and remain a great place to work.

Best regards,

Marvin White

President & Chief Executive Officer
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Aptevo

Maintaining an Ethical Culture




Our Code- The Basics

Purpose of the Code

The Code reflects Aptevobds unwavering commitment to operating
business with honesty and integrity. Its purpose is to communicate a

standard that not only meets the letter of the law, but also its spirit. Each

of us will encounter questions of business ethics and conduct during our

careers. How we decide these issues are expected to be consistent with

the Code 6 we will do the right thing each time we face a tough decision.

|
Compliance in a Global

. . Setting
Applicability of the Code . :
Aptevo is incorporated in the

Each member of our Board of Directors and each Aptevo employee United States but does business
(including limited term hires and temporary employees assigned to in multiple locations around the
Aptevo) is required to follow the Code. While consultants, subcontractors, wile.

In some instances, there may

. . ) be a conflict between the
Code, Aptevo expects that they will adhere to similar ethical standards. applicable laws of two or more

suppliers and customers are not required to certify to and follow the

countries, or the laws of one
country may require a separate
or alternate Policy or

Responsibilities Under the Code Procedure.

As a condition of initial and continued employment with Aptevo, all em- When you encounter such a
conflict, consult with the Legal

Department to understand how
Board of Directors and each employee must certify to having received, to resolve that conflict properly.

ployees must comply with the Code. Each year, every member of the

read and understood the Code. In addition, we each must comply with all
Aptevo policies, procedures, manuals, as well as laws, rules and regula-

tions.

Violations and Enforcement

It is never within the scope of employment for an employee to violate the
law or the Code. Violations are grounds for disciplinary action, up to and
including termination of employment, possible legal prosecution or other

appropriate action.



OurCode-The Basics (cont o6d)

Investigations

All reports of alleged violations of the Code, policies, procedures, law, rule or

regulation will be taken seriously and fully reviewed. Where appropriate, an in-
vestigation will be conducted to determine the facts. If you are asked to partici-
pate in an investigation, each employee has an obligation to cooperate fully, be

forthright, and comply with all instructions.

Company investigations may be conducted or directed by Human Resources, Le-
gal, Compliance or a third party investigator. If you have any concerns about
the legitimacy of an investigator, contact the Chief Compliance Officer. At no

time should you conduct your own investigation.

Apt ev o 0 s-Rathbation Commitment

The Company expressly prohibits any form of retaliation against employees who are
whistleblowers or report violations or suspected violations of the Code, law, rule or
regulation. Retaliatory acts may lead to disciplinary action against the person

responsible for the retaliation, up to and including termination.

If you believe you have been retaliated against for reporting violations of the
Code, law, rule or regulation  , report it to your manager, Human Resources, the An ethical culture is a
Chief Compliance Officer, or call the Business Conduct Line. WIN FOR EVERYONE

Ethics and Compliance Steering Team

Aptevo has established an Ethics and Compliance Team (ECT). Members include

leaders of key company functions. As such, the ECT and its efforts have direct

impact across the company. Established by the Risk Management and Compli-

ance Team, the ECT meets regularly and is charged with promoting a culture that

encourages ethical conduct, respect and compliance with the

policies, procedures and all applicable laws, rules and regulations.



Speaking Up and Reporting Concerns

Seeking Assistance and Reporting Concerns

If you have questions about something you have read in the Code or have seen in the workplace, speak
up! You do not have to make difficult decisions alone and should never feel pressured by anyone to do
something unethical or illegal. Review the Code, company policies, procedures, manuals, or other materials
that might help you make a decision.

You are obligated to report any suspected or known violation of the Code. Multiple channels for reporting
have been established.  Choose the option from the following list that you feel most comfortable
with or which most appropriately matches the circumstances :

1 A manager or supervisor
Human Resources
1 Chief Compliance Officer ( ComplianceOfficer@apvo.com _ or 206 -859 -6683 )
Any member of the Compliance Department
T Aptevods Busi ness 8%0ha60 uwei3 dariwae.ethacspoint.com
Reports must always be made in good faith. This means you believe the information you are providing is

truthful. You must never make intentionally false or misleading reports.

Whether a report is made anonymously or on a named basis, via internet or phone to the Business Conduct
Line, by a report to the Chief Compliance Officer or in any other manner, it will be taken seriously and
investigated.

Aptevods Business Conduct Line
When using the Business Conduct Line, keep the following in mind:

1 You may choose to make a report anonymously.

I The Business Conduct Line is staffed by an independent third party provider, EthicsPoint, and can
be accessed 24 hours a day, 7 days a week, 365 days a year.

1 Reports made through the Business Conduct Line are assigned a key report number that you can
use to check the status of your report. This is useful for following up on a report.

Confidentiality

All reports will be treated in a confidential manner except where disclosure is required to properly

investigate the matter or is mandated by law. Confidentiality means we do not disclose the identity of the

reporter (if known) other than on a need -to -know basis for purposes of conducting the investigation. When
a report is made, the existence of the report and its contents may become known to persons involved in the
interviews and the investigation.




Our Commitments and Responsibilities

Aptevods Commitment

Aptevo has an unwavering commitment to operating and conducting its business with honesty and integrity.
We uphold this commitment every day through the actions of our employees who have the following respon-
sibilities.

Every Empl oyeeds Responsibilities:

1  Know the Standards 0 be familiar with the laws, regulations, policies and procedures that are
applicable to your job, and comply with them.

f  Ask Questions and Seek Guidance 0 multiple channels exist to assist you. Seek guidance from
your manager, a trusted manager, a member of the Human Resources Department or the
Compliance and Risk Department.

1 Raise Concerns 0 if you believe someone may have violated a law or company policy, or if you are
being encouraged or pressured to do so, you are obligated to report it.

Additional responsibilities of employees who manage others:
Serve as ethical role models for fellow employees;

Ensure that all employees who report to them have adequate knowledge and understanding of the
Code and of the Company's policies, procedures and manuals;

1  Ensure that all employees who report to them feel comfortable raising issues and understand why
certain decisions are made;

Foster a work environment where respect is paramount and diversity of opinion is welcomed; and

Forward any report of suspected or actual misconduct made known to them to the Compliance De-
partment, Chief Compliance Officer, Human Resources, or the Business Conduct Line.
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