OMNITURE

550 East Timpanogos Circle
Orem, Utah 84097
WWWw.omniture.com

April 16, 2008

Dear Stockholder:

I am pleased to invite you to attend the 2008 Annual Meeting of Stockholders of Omniture, Inc. to be held on
Wednesday, May 14, 2008, at 10:00 a.m., local time, at Sundance Resort, North Fork, Provo Canyon, Sundance,
Utah 84604.

Details regarding admission to the Annual Meeting and the business to be conducted are more fully described
in the accompanying Notice of Annual Meeting and Proxy Statement. Included with the Proxy Statement is a copy
of our 2007 Annual Report.

Your vote is important. Whether or not you plan to attend the Annual Meeting, please vote as soon as possible
by completing and returning the enclosed proxy card in the postage pre-paid envelope provided to ensure your
shares will be represented. Your vote by written proxy will ensure your representation at the Annual Meeting
regardless of whether or not you attend in person.

Thank you for your ongoing support of and continued interest in Omniture. We look forward to seeing you at

our Annual Meeting.

Sincerely,

Joshua G. James
President and
Chief Executive Officer



OMNITURE

550 East Timpanogos Circle
Orem, Utah 84097
WWWw.omniture.com

NOTICE OF 2008 ANNUAL MEETING OF STOCKHOLDERS OF OMNITURE, INC.
TO STOCKHOLDERS OF OMNITURE, INC.:

NOTICE IS HEREBY GIVEN that the 2008 Annual Meeting of Stockholders of Omniture, Inc. will be held on
Wednesday, May 14, 2008, at 10:00 a.m., local time, at Sundance Resort, North Fork, Provo Canyon, Sundance,
Utah 84604, for the following purposes:

1. To elect two Class II directors to the Board of Directors, each to serve a term of three years;

2. To ratify the appointment of Ernst & Young LLP as our independent registered public accounting firm for
the current fiscal year ending December 31, 2008; and

3. To transact such other business as may properly come before the meeting or at any and all adjournments or
postponements thereof.

The foregoing items of business are more fully described in the Proxy Statement accompanying this Notice.
We are not aware of any other business to come before the meeting.

The meeting will begin promptly at 10:00 a.m., local time, and check-in will begin at 9:30 a.m., local time.
Only stockholders of record at the close of business on April 2, 2008, or their valid proxies are entitled to vote at the
meeting and any and all adjournments or postponements thereof. If you are not a stockholder of record but hold
shares through a broker, trustee or nominee (that is, in street name), you will be required to provide proof of
beneficial ownership as of the record date, such as your most recent account statement prior to April 2, 2008, a copy
of the voting instruction card provided by your broker, trustee or nominee, or similar evidence of ownership.

A complete list of the stockholders entitled to vote at the meeting will be available and open to the examination
of any stockholder for any purpose germane to the meeting for a period of at least 10 days prior to the meeting
during normal business hours at our corporate headquarters at 550 East Timpanogos Circle, Orem, Utah 84097.

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting of Stockholders to
be Held on May 14, 2008. The Notice of 2008 Annual Meeting of Stockholders, proxy statement, proxy card,
and our annual report for the fiscal year ended December 31, 2007 are available at http://www.omtr.com.

Your vote is very important. Even if you plan to attend the meeting in person, we encourage you to read the
Proxy Statement and submit your proxy to ensure that your shares will be represented at the meeting if for any
reason you are unable to attend. If you do attend the meeting and wish to vote in person, you may withdraw
your proxy at that time and vote in person. You may submit your proxy for the meeting by completing, signing,
dating and returning your proxy or voting instruction card in the postage pre-paid envelope provided.

By Order of the Board of Directors,

Shawn J. Lindquist
Chief Legal Officer, Senior Vice President
and Secretary

Orem, Utah
April 16, 2008

YOUR VOTE IS IMPORTANT!
WHETHER YOU OWN ONE SHARE OR MANY, YOUR PROMPT COOPERATION IN
VOTING YOUR PROXY IS GREATLY APPRECIATED.
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OMNITURE

550 East Timpanogos Circle
Orem, Utah 84097
WWWw.omniture.com

THE OMNITURE 2008 ANNUAL MEETING OF STOCKHOLDERS
PROXY STATEMENT

General Information

The Board of Directors of Omniture, Inc., a Delaware corporation, is soliciting the enclosed proxy from you.
The proxy will be used at our 2008 Annual Meeting of Stockholders to be held on Wednesday, May 14, 2008 at
10:00 a.m., local time, and for any adjournments or postponements of the meeting. The meeting will be held at
Sundance Resort, North Fork, Provo Canyon, Sundance, Utah 84604. Our Annual Report to Stockholders for the
fiscal year ended December 31, 2007, or fiscal 2007, including our financial statements for fiscal 2007, is also
enclosed with this proxy statement.

» o« .

We use several abbreviations in this proxy statement. All references in this proxy statement to “we,” “us,
“our,” “Omniture” or “the Company” shall mean Omniture, Inc. The term “proxy materials” includes this proxy
statement, as well as the enclosed proxy card, the Notice of 2008 Annual Meeting of Stockholders and our annual
report for the fiscal year ended December 31, 2007, filed with the Securities and Exchange Commission on or about
April 16, 2008. The term “meeting” or “annual meeting” means our 2008 Annual Meeting of Stockholders, except
where the context provides otherwise. The term “record date” means April 2, 2008.

This proxy statement contains important information for you to consider when deciding how to vote on the
matters brought before the annual meeting. Please read it carefully. These proxy materials are first being mailed on
or about April 16, 2008.



QUESTIONS AND ANSWERS ABOUT THE ANNUAL MEETING

Why I am receiving these
proxy materials?

What should I do if I receive more
than one set of proxy materials?

What is the record date for
purposes of the annual meeting?

Are proxy materials available on
the Internet?

What is the purpose of the annual
meeting?

Who is entitled to attend the
meeting?

AND PROCEDURAL MATTERS

The Board of Directors of Omniture, Inc. is providing you with proxy
materials in connection with the solicitation of proxies for use at
Omniture’s 2008 Annual Meeting of Stockholders to be held on
Wednesday, May 14, 2008 at 10:00 a.m., local time, and any adjourn-
ments or postponements of the meeting. The meeting will be held at
Sundance Resort, North Fork, Provo Canyon, Sundance, Utah 84604,
for the purpose of considering and acting on the matters set forth in this
proxy statement. As a stockholder, you are invited to attend the
meeting and are requested to vote on the items of business described
in this proxy statement.

You may receive more than one set of proxy materials. For example, if
you hold your shares in more than one brokerage account, you may
receive a separate voting instruction card for each brokerage account
in which you hold shares. If you are a stockholder of record and your
shares are registered in more than one name, you will receive more
than one proxy card. Please complete, sign, date and return each proxy
card and voting instruction card that you receive to ensure that all of
your shares are voted at the annual meeting.

Our Board of Directors has set April 2, 2008 as the record date for the
meeting.

Yes. You may access the Notice of 2008 Annual Meeting of Stock-
holders, proxy statement, proxy card, and our annual report for the
fiscal year ended December 31, 2007 at http://www.omtr.com.

At the meeting, stockholders of record as of the record date will act
upon the items of business outlined in the Notice of 2008 Annual
Meeting of Stockholders of Omniture, Inc. (found on the cover page of
this proxy statement), each of which are described more fully below.
In addition, management will report on the historical performance of
the Company and respond to questions from stockholders.

Only stockholders of record as of the close of business on April 2,
2008, the record date, are entitled to participate in the meeting. You
should be prepared to present photo identification for admittance.
Each stockholder may bring one guest to the meeting if there is space
available.

Please note that if you are not a stockholder of record but hold shares
through a broker, trustee or nominee (that is, in “street name”), you
will need to provide proof of beneficial ownership as of the record
date, such as your most recent brokerage account statement prior to
April 2, 2008, a copy of the voting instruction card provided by your
broker, trustee or nominee, or similar evidence of ownership. If you do
not provide photo identification or comply with the other procedures
outlined above upon request, you will not be admitted to the annual
meeting.

The meeting will begin promptly at 10:00 a.m., local time. Check-in
will begin at 9:30 a.m., local time.
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Who is entitled to vote and how
many votes do I have?

What items of business will be
voted on at the meeting?

How does the Board of Directors
recommend that I vote on the
proposals?

What is the voting requirement to

approve each of the proposals?

What constitutes a “quorum” for
the annual meeting?

Only stockholders of record at the close of business on the record date
are entitled to vote at the meeting. Each holder of our common stock
will be entitled to one vote for each share of our common stock owned
as of the record date. As of the record date, there were
71,834,716 shares of our common stock outstanding and entitled to
vote, and there were approximately 337 stockholders of record,
including the Depository Trust Company, which holds shares of our
common stock on behalf of an indeterminate number of beneficial
owners. We do not have any outstanding shares of preferred stock.

The items of business scheduled to be voted on by stockholders at the
meeting are as follows:

1. The election of two Class II directors to the Board of Directors,
each to serve a term of three years;

2. The ratification of the appointment of Ernst & Young LLP as our
independent registered public accounting firm for the current fiscal
year ending December 31, 2008; and

3. To transact such other business as may properly come before the
meeting or at any and all adjournments or postponements thereof.

These proposals are described more fully below. As of the date of this
proxy statement, the only business that our Board of Directors intends
to present or knows that others will present at the meeting is as set forth
in this proxy statement.

If any other matters are properly presented at the meeting, it is the
intention of the persons who hold proxies to vote the shares they
represent in accordance with their best judgment.

Our Board of Directors recommends that you vote (1) “FOR” both of
the nominees to serve as Class II directors and (2) “FOR” the
ratification of the appointment of Ernst & Young LLP as our inde-
pendent registered public accounting firm for the current fiscal year
ending December 31, 2008.

Election of Directors. The two director nominees receiving the highest
number of affirmative “FOR” votes at the meeting (a plurality of votes
cast) will be elected to serve as Class II directors.

All Other Items. For each of the other items of business, the affirmative
“FOR” vote of a majority of the shares represented in person or by
proxy and entitled to vote on the item will be required for approval.

At least a majority of the shares of our common stock outstanding as of
the record date must be present at the meeting in person or by proxy in
order to hold the meeting and conduct business. This is called a
quorum.

Your shares are counted as present at the meeting if you are either
present and vote in person at the meeting or have properly submitted a
proxy. Abstentions, broker non-votes and votes withheld from director
nominees are considered as shares present at the meeting for the
purposes of determining a quorum. If sufficient votes to constitute a
quorum are not received by the date of the meeting, the persons named
as proxies may propose one or more adjournments of the meeting to
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How are votes counted?

What is a “broker non-vote”?

How are abstentions counted?

permit further solicitation of proxies. Adjournment would require the
affirmative vote of the holders of a majority of the outstanding shares
of Omniture common stock present in person or represented by proxy
at the meeting. The persons named as proxies would generally exer-
cise their authority to vote in favor of adjournment.

With respect to the election of directors, you may vote “FOR” all of
the nominees or you may elect to have your vote “WITHHELD” with
respect to one or more of the nominees. Votes that are withheld will be
excluded entirely and will have no effect in the election of directors.
Similarly, if you hold your shares in street name and you do not vote or
instruct the broker how to vote the shares, or your broker does not have
discretionary authority to vote in the election of directors, your shares
will have no effect in the election of directors.

With respect to other proposals, you may vote “FOR,” “AGAINST” or
“ABSTAIN.” If you abstain from voting, it will have the same effect as
a vote against the proposal. If you hold your shares in street name and
you do not vote or instruct the broker how to vote the shares, or your
broker does not have discretionary authority to vote, your shares will
not be counted in the tally of the number of shares cast on the proposal
and therefore may have the effect of reducing the number of shares
needed to approve the proposal.

If you provide specific instructions with regard to certain items, your
shares will be voted as you instruct on such items. However, if you sign
your proxy card or voting instruction card without giving specific
instructions on voting, your shares will be voted in accordance with the
recommendations of our Board of Directors. In other words, your
shares will be voted “FOR” both of the director nominees, “FOR”
ratification of the independent registered public accounting firm and
in the discretion of the proxy holders on any other matters that
properly come before the meeting.

Under the rules that govern brokers who have record ownership of
shares that are held in street name for their clients, who are the
beneficial owners of the shares, brokers have the discretion to vote
such shares on routine matters (such as election of directors and
ratification of the appointment of the independent registered public
accounting firm), but not on non-routine matters. Thus, if you do not
otherwise instruct your broker, the broker may turn in a proxy card
voting your shares “FOR,” “WITHHOLD” or “AGAINST” routine
matters but will not vote on non-routine matters. A “broker non-vote”
occurs when a broker expressly instructs on a proxy card that it is not
voting on a matter, whether routine or non-routine.

Broker non-votes will be counted for the purpose of determining the
presence or absence of a quorum for the transaction of business, but
they will not be counted in tabulating the voting result for any
particular proposal.

Because no definitive statutory or case law authority exists in Dela-
ware as to the proper treatment of abstentions, if you return a proxy
card that indicates an abstention from voting in all matters, the shares
represented will be counted for the purpose of determining both the
presence of a quorum and the total number of votes cast with respect to
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What is the difference between
holding shares as a stockholder of
record and as a beneficial owner?

How can I vote my shares without
attending the annual meeting?

How can I vote my shares in person
at the annual meeting?

a proposal (other than the election of directors), but they will not be
voted on any matter at the meeting. In the absence of controlling
precedent to the contrary, we intend to treat abstentions in this manner.
Accordingly, abstentions will have the same effect as a vote
“AGAINST” a proposal.

Many Omniture stockholders hold their shares through a broker or
other nominee rather than directly in their own name. As summarized
below, there are some distinctions between shares held of record and
those owned beneficially.

Stockholders of Record. If your shares are registered directly in your
name with our transfer agent, American Stock Transfer & Trust Com-
pany, or AST, or, in the case of unvested restricted stock awards, with
us directly, you are considered, with respect to those shares, the
stockholder of record, and these proxy materials are being sent
directly to you by us. As the stockholder of record, you have the
right to grant your voting proxy directly to the Company or to vote in
person at the meeting. We have enclosed or sent a proxy card for you to
use.

Beneficial Owner. If your shares are held through a broker, bank or
other nominee (for example, in a brokerage account), you are con-
sidered the beneficial owner of those shares held in “street name,” and
these proxy materials are being forwarded to you by your broker,
trustee or nominee, together with a voting instruction card. As the
beneficial owner, you have the right to direct your broker, trustee or
nominee how to vote. You are also invited to attend the annual
meeting. Please note that since a beneficial owner is not the stock-
holder of record, you may not vote these shares in person at the
meeting unless you obtain a “legal proxy” from the broker, trustee or
nominee that holds your shares, giving you the right to vote the shares
at the meeting. Your broker, trustee or nominee has enclosed or
provided voting instructions for you to use in directing the broker,
trustee or nominee how to vote your shares.

Whether you hold shares directly as the stockholder of record or
beneficially in street name, you may direct how your shares are voted
without attending the meeting. If you are a stockholder of record, you
may vote by submitting a proxy — by completing, signing and dating
the proxy card and mailing it in the accompanying pre-addressed
envelope. If you hold shares beneficially in street name, you may vote
by submitting voting instructions to your broker, trustee or nomi-
nee — by completing, signing and dating the voting instruction card
provided and mailing it in the accompanying pre-addressed envelope.

For additional directions on how to vote, please refer to the instruc-
tions below and those included on your proxy card or, for shares held
beneficially in street name, the voting instruction card provided by
your broker, trustee or nominee.

Shares held in your name as the stockholder of record may be voted in

person at the meeting. Shares held beneficially in street name may be
voted in person only if you obtain a legal proxy from the broker,
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If I sign a proxy card or voting
instruction card, how will it be
voted?

Can I change or revoke my vote
after I return a proxy card or
voting instruction card?

Who will serve as inspector of
election at the annual meeting?

trustee or nominee that holds your shares giving you the right to vote
the shares.

Even if you plan to attend the annual meeting, we recommend that
you also submit your proxy card or voting instructions as described
above so that your vote will be counted if you later decide not to
attend the meeting.

Whichever method you select to transmit your instructions, the proxy
holders or your broker, bank or nominee will vote your shares in
accordance with those instructions.

If you return a proxy card or voting instruction card or grant a proxy
without giving specific voting instructions for a proposal, your shares
will be voted as recommended by our Board of Directors on that
proposal.

If you are the beneficial owner of shares held in street name and do not
return the voting instruction card or provide instructions using the
Internet or telephone voting systems, if available, your broker, bank or
other nominee will determine if it has the discretionary authority to
vote on the particular matter. Under applicable rules, brokers have the
discretion to vote on routine matters, such as the uncontested election
of directors and the ratification of the selection of the independent
registered public accounting firm, but do not have discretion to vote on
non-routine matters.

You may change or revoke your vote prior to the close of voting at the
meeting.

If you are the stockholder of record, you may revoke your proxy or
change your vote by:

e delivering to the Corporate Secretary of Omniture, prior to your
shares being voted at the meeting, a written notice of revocation or a
duly executed proxy card, in either case dated later than the prior
proxy card relating to the same shares (such written notice should be
hand delivered to Omniture’s Corporate Secretary or should be sent
so as to be delivered to Omniture, Inc., 550 East Timpanogos Circle,
Orem, Utah 84097, Attn: Corporate Secretary); or

e attending the meeting and voting in person.

If you are the beneficial owner of shares held in street name, you may
change your vote by:

* submitting new voting instructions to your broker, bank or other
nominee in a timely manner; or

* attending the meeting and voting in person if you have obtained a
legal proxy from the broker, bank or nominee that holds your shares
giving you the right to vote the shares.

We expect a representative of AST to tabulate the votes and act as
inspector of election at the meeting.
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Who can help answer my
questions?

Who is soliciting my vote and who
will bear the costs of this
solicitation?

Where can I find the voting results
of the meeting?

What is the deadline to propose
actions for consideration at next
year’s annual meeting of
stockholders?

If you would like additional copies of this proxy statement, or if you
have any questions about the meeting or how to vote or revoke your
proxy, you should contact by letter or phone:

The Altman Group, Inc.
1200 Wall Street West
3rd Floor
Lyndhurst, NJ 07071
1-800-217-0538

Omniture is making this solicitation and will pay the entire cost of
preparing, assembling, printing, mailing and distributing these proxy
materials and soliciting votes. In addition to this solicitation by mail,
the solicitation of proxies or votes may be made in person, by tele-
phone or by electronic communication by members of our Board of
Directors, our officers and other employees, who will not receive any
additional compensation for assisting in the solicitation. We have also
engaged the Altman Group, Inc., or Altman, to assist us in the
distribution of proxy materials and the solicitation of votes described
above. We will pay Altman a fee of approximately $3,500, plus
customary costs and expenses for these services. We estimate that
our total expenditures in connection with this proxy solicitation will be
$20,000. Upon request, we will also reimburse brokerage houses and
other custodians, nominees, and fiduciaries for forwarding proxy
solicitation materials to the beneficial owners of our common stock.

We intend to announce preliminary voting results at the meeting and
publish final results in our quarterly report on Form 10-Q for the
second quarter ending on June 30, 2008.

You may submit proposals for consideration at future stockholder
meetings. For a stockholder proposal to be considered for inclusion in
our proxy statement for next year’s annual meeting, the written
proposal must be received by our Corporate Secretary at our principal
executive offices no later than December 17, 2008. Such proposals
also must comply with the requirements of Rule 14a-8 of the Secu-
rities Exchange Act of 1934, as amended, and any other applicable
rules established by the U.S. Securities and Exchange Commission, or
SEC. Proposals should be directed to our Corporate Secretary at the
address of our principal executive offices set forth below.

For a stockholder proposal to be considered at next year’s annual
meeting that is not intended to be included in Omniture’s proxy
statement in accordance with Rule 14a-8, the stockholder must pro-
vide the information required by our bylaws and give timely notice to
our Corporate Secretary in accordance with our bylaws, which, in
general, require that the notice be received by our Corporate Secretary
not later than the close of business on December 17, 2008.

If the date of the next annual meeting of stockholders to be held in
2009 is moved more than 30 days before or after the anniversary of this
annual meeting, then notice of a stockholder proposal that is not
intended to be included in Omniture’s proxy statement under
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How may I recommend or
nominate individuals to serve as
directors?

What is the deadline to propose or
nominate individuals to serve as
directors?

How may I obtain a copy of
Omniture’s bylaw provisions
regarding stockholder proposals
and director nominations?

Where are Omniture’s principal
executive offices?

Rule 14a-8 for such future meeting must be received no later than the
close of business on the later of the following two dates:

* 120 days in advance of the 2009 annual meeting; and
* 10 calendar days after public announcement of the meeting date.

You may propose director candidates for consideration by the Nom-
inating and Governance Committee of our Board of Directors. Any
such recommendations should include the nominee’s name and qual-
ifications for Board membership and should be directed to the Cor-
porate Secretary at the address of our principal executive offices set
forth below.

In addition, our bylaws permit stockholders to nominate directors for
election at an annual meeting of stockholders. To nominate a director,
the stockholder must, among other requirements set forth in our
Corporate Governance Guidelines, a copy of which is located on
our Web site, deliver the information required by our bylaws and a
statement by the nominee consenting to being named as a nominee and
serving as a director, if elected, and acknowledging that he or she will
owe a fiduciary obligation to Omniture and its stockholders.

A stockholder may send a proposed director candidate’s name and
information to our Board of Directors at anytime. Generally, such
proposed candidates are considered at the Board meeting prior to the
annual meeting.

To nominate an individual for election at an annual meeting of
stockholders, the stockholder must give timely notice in writing to
our Corporate Secretary in accordance with our bylaws, which, in
general, require that the notice be received in writing by the Corporate
Secretary by close of business on December 17, 2008, unless the
annual meeting is changed by more than 30 days from the anniversary
of the prior year’s annual meeting, in which case the deadline will be
the later of the following two dates:

* 120 days in advance of the 2009 annual meeting; and
* 10 calendar days after public announcement of the meeting date.

You may contact our Corporate Secretary at our principal executive
offices for a copy of the relevant bylaw provisions regarding the
requirements for making stockholder proposals and nominating direc-
tor candidates. Our bylaws are also available at http://www.omtr.com.

Our principal executive offices are located at 550 East Timpanogos
Circle, Orem, Utah 84097. Our telephone number is (801) 722-7000.



SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT
The following table sets forth information concerning the beneficial ownership of our common stock of:
* each person who we know beneficially owns more than 5% of our common stock;
e each of our directors;
e each of our named executive officers; and
e all current directors and executive officers as a group.

We have determined beneficial ownership in accordance with the rules of the SEC, and the information is not
necessarily indicative of beneficial ownership for any other purpose. Except as indicated in the footnotes below, we
believe, based on information furnished to us, that the persons named in the table below have sole voting and
investment power with respect to all shares of common stock that they beneficially own, subject to applicable
community property laws.

Applicable percentage ownership is based on 71,834,716 shares of common stock outstanding at March 31,
2008. In computing the number of shares of common stock beneficially owned by a person and the percentage
ownership of such person, we deemed to be outstanding all shares of common stock subject to options held by the
person that are currently exercisable or exercisable within 60 days of March 31, 2008 (which is May 30, 2008). We
did not deem such shares outstanding, however, for the purpose of computing the percentage ownership of any other
person.

Unless otherwise indicated, the address of each beneficial owner listed in the table below is ¢/o Omniture, Inc.,
550 East Timpanogos Circle, Orem, Utah 84097.

Amount and Nature Percentage of
of Beneficial Common Stock
Name and Address of Beneficial Owner Ownership #HW Outstanding (%)
5% Stockholders:
EMR LLC® 10,456,138 14.6
Directors and Executive Officers:
Joshua G. James™® . ... ... .. ... .. . . ... ... . .. ..., 3,915,287 5.4
Michael S. Herring™ .. ... ... ... .. ... ... ... ...... 330,726 *
Brett M. Error™> . ... ... ... . 797,193 1.1
Christopher C. Harrington'® . .. ... ... ... ... ... ... .... 203,910 *
John F. Mellor™ ... ... ... .. ... . . . ... 126,717 *
D. Fraser Bullock® . ... ... ... . ... .. .. ... ... ... 426,373 *
Gregory S. Butterfield® . . .. ... ... ... ... ... ... ... 69,250 *
Dana L. Evan'” .. .. . 121,000 *
Mark P. Gorenberg"" . ... ... ... 2,086,041 2.9
Rory T. O’Driscoll ™. . . ... ... ... 1,900,953 2.7
John R. Pestana"® . ... ... .. ... 1,397,999 2.0
All directors and executive officers as a group (11 persons)'®. . 11,375,449 15.5

* Less than 1%.

(1) The information provided in this table is based on our records, information supplied to us by our executive
officers, directors and principal stockholders and information contained in Schedules 13D and 13G filed with
the Securities and Exchange Commission.

(2) The address of FMR LLC is 82 Devonshire Street, Boston, MA 02109. Beneficial ownership is based solely
upon a Schedule 13G/A filed with the SEC on February 14, 2008 by FMR LLC reporting holdings of
Omniture, Inc. combined with beneficial ownership reported on a Schedule 13G/A filed by FMR LLC with the
SEC on February 14, 2008 reporting holdings of Visual Sciences, Inc. (“Visual Sciences”), as adjusted to

9



3

“

(&)

(6)

(N

®)

©))

(10)

Y

12)

13)

reflect that each outstanding share of Visual Sciences’ common stock would now be equal to 0.49 of a share of
Omniture common stock pursuant to the terms of that Agreement and Plan of Reorganization, dated as of
October 25, 2007, by and among Visual Sciences, Omniture and Voyager Acquisition Corp.

Includes 1,172,500 shares that are directly owned by Mr. James; 2,293,333 shares that are directly owned by
Cocolalla, LLC; 449,454 shares issuable upon exercise of employee stock options held by Mr. James that are
exercisable within 60 days of March 31, 2008.

Includes 284,620 shares that are directly owned by Mr. Herring, 283,969 of which are subject to vesting and a
lapsing right of repurchase in our favor upon Mr. Herring’s cessation of service on the date 60 days from
March 31, 2008; 44,676 shares issuable upon exercise of options held by Mr. Herring that are exercisable
within 60 days of March 31, 2008; and 1,430 shares held by Mr. Herring’s minor sons.

Includes 260,000 shares that are directly owned by Mr. Error and 537,193 shares issuable upon exercise of
options held by Mr. Error that are exercisable within 60 days of March 31, 2008, of which 250,000 shares, if
these options are exercised in full, will be subject to vesting and a lapsing right of repurchase in our favor upon
Mr. Error’s cessation of service on the date 60 days from March 31, 2008.

Represents 203,910 shares issuable upon exercise of options held by Mr. Harrington that are exercisable
within 60 days of March 31, 2008, of which 125,000 shares, if these options are exercised in full, will be
subject to vesting and a lapsing right of repurchase in our favor upon Mr. Harrington’s cessation of service on
the date 60 days from March 31, 2008.

Includes 74,634 shares that are directly owned by Mr. Mellor and 52,083 shares issuable upon exercise of
options held by Mr. Mellor that are exercisable within 60 days of March 31, 2008, of which 37,500 shares, if
these options are exercised in full, will be subject to vesting and a lapsing right of repurchase in our favor upon
Mr. Mellor’s cessation of service.

Includes 108,500 shares issuable upon exercise of an option held by Mr. Bullock that is exercisable within
60 days of March 31, 2008 and 317,873 shares held by Jennifer Bullock, Mr. Bullock’s spouse.

Represents 69,250 shares issuable upon exercise of an option and a stock appreciation right held by
Mr. Butterfield that are exercisable within 60 days of March 31, 2008.

Includes 7,500 shares that are directly owned by Ms. Evan and 113,500 shares issuable upon exercise of an
option and a stock appreciation right held by Ms. Evan that are exercisable within 60 days of March 31, 2008.

Includes 154,983 shares directly owned by Mr. Gorenberg. Also includes 1,931,058 shares that are directly
owned by Hummer Winblad Venture Partners V, L.P. (“HWVP V”’). The address of HWVP V is 1 Lombard
Street, San Francisco, California 94111. Hummer Winblad Equity Partners V, L.L.C. (“HWEP V”), the
general partner of HWVP V, may be deemed to have sole power to vote and dispose of the shares that are
directly owned by HWVP V, and John Hummer, Ann L. Winblad, Mr. Gorenberg, Mitchell Kertzman and
Douglas Hickey, the managing members of HWEP V, may be deemed to have shared power to vote and
dispose of such shares. Mr. Gorenberg disclaims beneficial ownership in the shares held by HWVP V, except
to the extent of his pecuniary interest therein.

Represents the shares held by Scale Venture Partners II, L.P. (“’SVP”). The address of SVP is 950 Tower Lane,
Suite 700, Foster City, California 94404. The voting and disposition of these shares held by SVP is determined
by a two-thirds-in-interest of the six managing members of Scale Venture Management II, LLC, its general
partner. Rory T. O’Driscoll is a managing member of Scale Venture Management II, LLC and, as such, has a
pecuniary interest in a portion of the shares held by SVP. Mr. O’Driscoll disclaims beneficial ownership of the
shares held by SVP, except to the extent of his proportionate pecuniary interest therein.

Includes 648,521 shares that are directly owned by Mr. Pestana and 20,312 shares issuable upon the exercise of
options that are exercisable within 60 days of March 31, 2008. Also includes 264,583 shares that are directly
owned by Erutinmo, LLC. Mr. Pestana, a member of our Board of Directors, is the managing member of
Erutinmo, LLC and he has sole power to vote and dispose of the shares that are directly owned by Erutinmo,
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LLC. Also includes 464,583 shares that are directly owned by the SSWRTW Trust. Mr. Pestana is the Trustee
of the SSWRTW Trust, and he has sole power to vote and dispose of the shares that are directly owned by the
SSWRTW Trust.

(14) Includes 283,969 shares issued pursuant to the exercise of an option held by Mr. Herring, that are subject to
vesting and a lapsing right of repurchase in our favor upon Mr. Herring’s cessation of service. Also includes
1,598,878 shares issuable upon the exercise of options or stock appreciation rights held by our executive
officers and directors that are exercisable within 60 days of March 31, 2008, of which 412,500 shares will be
subject to vesting and a lapsing right of repurchase in our favor upon our executive officers’ cessation of
service on the date 60 days from March 31, 2008.

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Section 16(a) of the Exchange Act requires our directors, executive officers and persons who beneficially own
more than 10% of our common stock to file with the SEC initial reports of beneficial ownership on Form 3 and
reports of changes in beneficial ownership of our common stock and other equity securities of Omniture on Form 4
or Form 5. Such directors, executive officers and 10% stockholders are also required by SEC rules to furnish us with
copies of all Section 16(a) forms they file. Based solely on our review of the copies of such forms we received, we
believe that, during the fiscal year ended December 31, 2007, all Section 16(a) filing requirements applicable to our
directors, executive officers and 10% stockholders were satisfied, except with respect to one late Form 4 filing by
Dana L. Evan on September 19, 2007 to report the purchase of 20,000 shares of our common stock pursuant to the
exercise of a stock option and the sale of 25,000 shares of our common stock occurring on September 13, 2007 and
one late Form 4 filing by Brett M. Error on November 15, 2007 to report the purchase of 65,000 shares of our
common stock pursuant to the exercise of a stock option on November 8, 2007.

Our Insider Trading Policy permits directors, officers and other employees covered under the policy to
establish, subject to certain conditions and limitations set forth in the policy, written trading plans that are intended
to comply with Rule 10b5-1 under the Securities Exchange Act, which permit automatic trading of common stock
of Omniture, Inc. or trading of common stock by an independent person (such as stockbroker) who is not aware of
material, nonpublic information at the time of the trade. We are aware that certain of our directors and officers have
entered into written trading plans, and we believe our directors and officers may establish such plans in the future.

TRANSACTIONS WITH RELATED PERSONS

Policies and Procedures

The Company has a written policy regarding the review and approval of related party transactions. Potential
related party transactions are identified through an internal review process and those transactions that are
determined to be interested transactions with related parties, as defined in the policy, are submitted for review
and approval or ratification by the Audit Committee of our Board of Directors. In determining whether to approve or
ratify an interested transaction, the Audit Committee takes into account, among other factors it deems appropriate,
whether the interested transaction is on terms no less favorable than terms generally available to an unaffiliated third
party under the same or similar circumstances and the extent of the related person’s interest in the transaction. No
director shall participate in the approval of an interested transaction for which he or she is a related party, except that
the director shall provide all material information concerning the transaction to the Audit Committee.

Registration Rights Agreement

Pursuant to the terms of an amended and restated registration rights agreement, Hummer Winblad Venture
Partners V, L.P., Scale Venture Partners II, L.P., Cocolalla, LLC, Joshua G. James, Erutinmo, LLC, the SSWRTW
Trust and D. Fraser Bullock, who collectively hold approximately 12.4% of our common stock as of March 31,
2008, are entitled to certain rights with respect to the registration of those shares under the Securities Act of 1933, as

11



amended, or the Securities Act. These shares are referred to as registrable securities. The holders of registrable
securities possess registration rights pursuant to the terms of an amended and restated registration rights agreement
between these holders of registrable securities and us. The amended and restated registration rights agreement
provides that, if we determine to register any of our securities under the Securities Act, these holders are entitled to
written notice of the registration and are entitled to include all or any portion of their registrable shares in the
registration, subject to certain limitations. In addition, holders of registrable securities will have the right to require
us, on no more than two occasions, to file a registration statement under the Securities Act to register all or any part
of the registrable securities held by them, subject to certain conditions and limitations. Further, these holders may
require us to register all or any portion of their registrable securities on Form S-3, so long as this form is available to
us, subject to certain conditions and limitations.

Agreements with Directors and Executive Officers

We have entered into indemnification agreements with each of our directors and executive officers. These
agreements and our certificate of incorporation and bylaws require us to indemnify our directors and executive
officers to the fullest extent permitted under Delaware law. See the “Limitation on Liability and Indemnification
Matters” section of this proxy statement.

We have also entered into employment and change of control agreements with our executive officers as more
fully described under the “Employment Agreements and Change-in-Control Arrangements” section of this proxy
statement.
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PROPOSAL I
ELECTION OF DIRECTORS

General

As of the date of this proxy statement, our Board of Directors is composed of seven directors. Our bylaws
permit our Board of Directors to establish by resolution the authorized number of directors, and seven directors are
currently authorized. The authorized number of directors may be changed by resolution duly adopted by at least a
majority of our entire Board of Directors, although no decrease in the authorized number of directors will have the
effect of removing an incumbent director from the Board of Directors until such director’s term expires.

Our Board of Directors is divided into three classes of directors serving staggered three-year terms as follows:

* Class I directors consist of D. Fraser Bullock and Mark P. Gorenberg, whose terms will expire at the 2010
annual meeting of stockholders;

* Class II directors consist of Gregory S. Butterfield and John R. Pestana, whose terms will expire at this
annual meeting; and

¢ Class III directors consist of Joshua G. James, Rory T. O’Driscoll and Dana L. Evan, whose terms will expire
at the 2009 annual meeting of stockholders.

Directors for a class whose terms expire at a given annual meeting will be up for re-election for three-year
terms at that meeting. Each director’s term will continue until the election and qualification of his or her successor,
or his or her earlier death, resignation or removal. Any increase or decrease in the number of directors will be
distributed among the three classes so that, as nearly as possible, each class will consist of one-third of the directors.
This classification of our Board of Directors may have the effect of delaying or preventing changes in control of
management. There are no family relationships among any of our directors or executive officers.

Nominees for Class II Directors Election at the 2008 Annual Meeting of Stockholders

There are two nominees up for election as class II directors this year. Based on the report of the Nominating and
Governance Committee, our Board of Directors has approved the nomination of Gregory S. Butterfield and John R.
Pestana for re-election as class II directors at the 2008 annual meeting. If re-elected, Messrs. Butterfield and Pestana
will hold office as class II directors until our 2011 annual meeting of stockholders.

If you sign your proxy or voting instruction card but do not give instructions with respect to the voting for
directors, your shares will be voted for the two nominees recommended by our Board of Directors. If you wish to
give specific instructions with respect to the voting for directors, you may do so by indicating your instructions on
your proxy or voting instruction card. The Board of Directors expects that each nominee will be available to serve as
a director. In the event Mr. Butterfield or Mr. Pestana becomes unavailable, however, the proxy holders intend to
vote for any nominee designated by the Board, unless the Board chooses to reduce the number of directors serving
on the Board. In the event that additional persons are nominated for election as directors, the proxy holders intend to
vote all proxies received by them in such a manner as to assure the election of Messrs. Butterfield and Pestana.
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Information Concerning the Nominees for Election as Class II Directors

The following table sets forth information concerning the nominees for election as class II directors at the 2008
annual meeting, including information as to each nominee’s age and business experience as of the record date.

Name of Nominee

Gregory S. Butterfield® . . .. ..

John R. Pestana ............

(1) Member of Audit Committee

(2) Member of Compensation Committee

Age

48

Position/Principal Occupation During Past Five Years

Gregory S. Butterfield has served as a director since
December 2005. Mr. Butterfield currently serves as Group
President of the Altiris business unit and Interim Group
President of the Storage and Server Management group of
Symantec Corporation, an enterprise software company.
Mr. Butterfield served as the President and Chief
Executive Officer and a director of Altiris, Inc. from
February 2000 until Altiris was acquired by Symantec
Corporation in 2007. Mr. Butterfield has also served as
Vice President, Sales for Legato Systems, Inc., a backup
software company, Executive Vice President of Worldwide
Sales for Vinca, a fault tolerance and high availability
company, Regional Director of the Rocky Mountain
Region for Novell, Inc., a provider of infrastructure
software and services, and Vice President of North
American Sales for WordPerfect Corporation, a software
company. Mr. Butterfield holds a B.S. in Business Finance
from Brigham Young University.

John R. Pestana is one of our founders and served as
Chairman of our Board of Directors from 1998 to
February 2008. Mr. Pestana served as our Executive Vice
President, Customer Success from 2004 to November 2007.
From 1998 to 2004, Mr. Pestana served as our President, and
from 1996 to 1998, Mr. Pestana co-founded and co-managed
several entities that were our predecessors. Mr. Pestana is a
Platinum Founder of the BYU Center for Entrepreneurship.
Mr. Pestana attended Brigham Young University.

(3) Member of Nominating and Governance Committee

Director
Since

2005

1998

The two director nominees receiving the highest number of affirmative “FOR” votes at the meeting (a plurality
of votes cast) will be elected to serve as class II directors. You may vote either “FOR” or “WITHHOLD” your vote
for the director nominees. A properly executed proxy marked “WITHHOLD” with respect to the election of one or
more directors will not be voted with respect to the director or directors indicated, although it will be counted for
purposes of determining whether a quorum is present at the meeting.

YOUR BOARD RECOMMENDS THAT STOCKHOLDERS

VOTE FOR THE ELECTION OF BOTH OF THE NOMINEES FOR CLASS II DIRECTORS.
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Information Concerning Incumbent Directors Whose Terms of Office Continue After the 2008 Annual
Meeting

The following sets forth information concerning the directors whose terms of office continue after the 2008
annual meeting, including information as to each director’s age and business experience as of the record date.

Director
Name Age Position/Principal Occupation During Past Five Years Since
D. Fraser Bullock®"@® . 53 D. Fraser Bullock has served as a director since November 2003

2003 and as Chairman of our Board of Directors since
February 2008. Mr. Bullock is one of the co-founders of
Sorenson Capital, a private equity firm, and has served as
Managing Director of Sorenson Capital since 2003.
Mr. Bullock joined the Salt Lake Organizing Committee
for the Olympic Winter Games of 2002 in 1999 as its Chief
Operating Officer and in 2002 was appointed President and
Chief Executive Officer. From 1996 to 2002, Mr. Bullock
served as Managing Director of Alpine Consolidated, LLC,
which specialized in effecting business consolidations.
Mr. Bullock has also served as President of Visa
Interactive, was one of the original partners of Bain
Capital and previously held various positions at Bain &
Company. He serves as a director of a number of
privately held companies. Mr. Bullock holds a B.A. in
Economics and a M.B.A. from Brigham Young University.

Dana L. Evan'” . ... ........ 48  Dana L. Evan has served as a director since May 2006. From 2006
January 2001 to July 2007, Ms. Evan served as Executive
Vice President of Finance and Administration and Chief
Financial Officer of VeriSign, Inc., a provider of intelligent
infrastructure  services  for  the Internet  and
telecommunications networks. From June 1996 until
December 2000, she served as Vice President of Finance
and Administration and Chief Financial Officer of VeriSign,
Inc. From 1988 to June 1996, Ms. Evan worked as a financial
consultant in the capacity of chief financial officer, vice
president of finance or corporate controller for various
public and private companies and partnerships, including
VeriSign, Inc. from November 1995 to June 1996. Prior to
1988, she was employed by KPMG LLP, most recently as a
senior manager. Ms. Evan is a Certified Public Accountant
and holds a B.S. in Commerce with a concentration in
Accounting and Finance from Santa Clara University.

(1) Member of Audit Committee
(2) Member of Compensation Committee

(3) Member of Nominating and Governance Committee
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Name Age
Mark P. Gorenberg®® . ... ... 53
Joshua G. James . . .......... 34
Rory T. O’Driscoll @ . ... .. 43

(1) Member of Audit Committee

(2) Member of Compensation Committee

Position/Principal Occupation During Past Five Years

Mark P. Gorenberg has served as a director since April 2004.
Since 1990, Mr. Gorenberg has been a managing member of
Hummer Winblad Equity Partners II, L.P., Hummer Winblad
Equity Partners III, LLC, Hummer Winblad Equity Partners
IV, LLC, Hummer Winblad Equity Partners V, LLC, and
Hummer Winblad Equity Partners VI, L.L.C. Previously,
Mr. Gorenberg was a Senior Software Manager in advanced
product development at Sun Microsystems, Inc., a provider
of network computing products and services. Mr. Gorenberg
currently serves as a director of a number of privately held
companies. He is also a member of the Corporation of the
Massachusetts Institute of Technology. Mr. Gorenberg holds
aB.S.in Electrical Engineering from Massachusetts Institute
of Technology, an M.S. in Electrical Engineering from the
University of Minnesota and an M.S. in Engineering
Management from Stanford University.

Joshua G. James is one of our founders and has served as a
director since 1998, as our Chief Executive Officer since
1998 and as our President since July 2006. From 1996 to
1998, Mr. James co-founded and co-managed several
entities that were our predecessors. Mr. James also served
on the Brigham Young University eBusiness Advisory Board
and is a Platinum Founder of the BYU Center for
Entrepreneurship. He has lectured for numerous university
classes and served on several other industry, advisory and
private company boards. Mr. James attended Brigham Young
University.

Rory T. O’Driscoll has served as a director since June 2005.
Mr. O’Driscoll is a Managing Member of Scale Venture
Management, LLC and Scale Venture Management II, LL.C.
Mr. O’Driscoll joined BA Venture Partners, the predecessor
to Scale Venture Management LLC, in 1994. Prior to joining
BA Venture Partners, Mr. O’Driscoll worked in Corporate
Development at Bank of America and was a founder and the
Chief Executive Officer of Mercia Ltd., a manufacturing
company based in the United Kingdom. Mr. O’Driscoll
currently serves as a director of a number of privately
held companies. Mr. O’Driscoll holds a B.Sc. in
Economics with a specialization in accounting and
finance from the London School of Economics.

(3) Member of Nominating and Governance Committee
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CORPORATE GOVERNANCE

Corporate Governance Guidelines

Omniture is committed to maintaining the highest standards of business conduct and corporate governance,
which we believe are essential to running our business efficiently, serving our stockholders well and maintaining
Omniture’s integrity in the marketplace. We have adopted a code of conduct for directors, officers (including our
principal executive officer and principal financial and accounting officer) and employees. We have also adopted
formal corporate governance guidelines, which, in conjunction with our certificate of incorporation, bylaws and
charters of each of our Board committees, form the framework for governance of Omniture. All of these documents
are accessible via our Web site on the Internet located at http://www.omtr.com. We intend to post on our Web site
any amendments to our code of conduct or waivers of provisions of the code of conduct for directors and executive
officers.

Stockholders may request free printed copies of our code of conduct, the corporate governance guidelines and
the Board committee charters by writing to us at:
Omniture, Inc.
550 East Timpanogos Circle
Orem, Utah 84097
Attention: Investor Relations

Board Structure and Committee Composition

As of the date of this proxy statement, our Board of Directors is composed of seven directors and maintains the
following three standing committees: (1) the Audit Committee; (2) the Compensation Committee; and (3) the
Nominating and Governance Committee. The membership and the function of each of the committees are described
below. Our Board may from time to time establish a new committee or dissolve an existing committee depending on
the circumstances.

Nominating and

Audit Compensation  Governance

Director’s Name Committee Committee Committee
Non-Employee Directors:

D. Fraser Bullock, Chairman..............ccceoovvvieieieeeieieeceeee e ] ‘

Gregory S. Butterfield.........cocoeiriririnieieieieeceeeeeee e

Dana L. Evan B, ...

Mark P. GOTENDEIE......covieiiiiieieeiieie ettt a a

ROTY T. O DIISCOIL ..ottt a a

John R. PeStana ........ccoccoeiiiiiiiiiiinieniceeeeceeee e
Employee Directors:
JoshUa G. JAMES ......oviiiiiiiiiiiiiceeeee e

® ° —
Chairperson @ Member Financial Expert

Our Board of Directors held 11 meetings during 2007. The Audit Committee held eight meetings, the
Compensation Committee held five meetings and our Nominating and Governance Committee held two meetings
in 2007. Each director attended at least 75% of all Board and applicable Committee meetings. We encourage, but do
not require, our Board members to attend the annual meeting of stockholders. Five of our seven directors attended
our 2007 annual meeting of stockholders.

Director Independence

Our corporate governance guidelines provide that a majority of our Board of Directors shall consist of
independent directors. Our Board has undertaken a review of the independence of each director and considered
whether each director had a material relationship with us that could compromise his or her ability to exercise
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independent judgment in carrying out his or her responsibilities. As a result of this review, our Board determined
that Ms. Evan and Messrs. Bullock, Butterfield, Gorenberg and O’Driscoll, representing five of our six
non-employee directors and five of our seven directors, are “independent directors” as such term is defined for
purposes of the rules of The Nasdaq Stock Market LL.C for companies listed on The Nasdaq Global Market, or the
Nasdagq rules. Messrs. James and Pestana do not meet the independence standards above because they are or were
within the past three years employees and executive officers of Omniture. In addition, each member of the Audit
Committee meets the heightened independence standards required for audit committee members under the
applicable listing standards.

Audit Committee

Ms. Evan and Messrs. Bullock and O’Driscoll comprise the Audit Committee of our Board of Directors.
Ms. Evan is the chair of the Audit Committee. Our Board has determined that each of the members of the Audit
Committee satisfies the requirements for independence and financial literacy under the SEC rules and the Nasdaq
rules. Our Board has also determined that Ms. Evan qualifies as an “audit committee financial expert” as defined in
the SEC rules and satisfies the financial sophistication requirements set forth in the Nasdaq rules. The Audit
Committee is responsible for, among other things:

* selecting and hiring our independent registered public accounting firm, and approving the audit and pre-
approving any non-audit services to be performed by our independent registered public accounting firm;

* evaluating the qualifications, performance and independence of our independent registered public account-
ing firm;

* monitoring the integrity of our financial statements and our compliance with legal and regulatory require-
ments as they relate to financial statements or accounting matters;

* reviewing the adequacy and effectiveness of our internal control policies and procedures;
* acting as our qualified legal compliance committee; and

* the Audit Committee report that the SEC requires in our annual proxy statement.

Compensation Committee

Messrs. Bullock, Butterfield, Gorenberg and O’Driscoll comprise the Compensation Committee of our Board
of Directors. Mr. Butterfield is the chair of the Compensation Committee. Our Board has determined that each
member of the Compensation Committee meets the requirements for independence under the Nasdaq rules. The
Compensation Committee is responsible for, among other things:

* reviewing and approving our chief executive officer’s and other executive officers’ annual base salaries;
incentive compensation plans, including the specific goals and amounts; equity compensation; employment
agreements; severance arrangements and change of control agreements; and any other benefits, compen-
sation or arrangements;

* administering our equity compensation plans;

* the compensation committee report that the SEC requires in our annual proxy statement; and

* reviewing and discussing with management the Compensation Discussion and Analysis and, based on such
review and discussions, recommending whether the Compensation Discussion and Analysis be included in

our annual proxy statement.
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Nominating and Governance Committee

Messrs. Bullock and Gorenberg comprise the Nominating and Governance Committee of our Board of
Directors. Mr. Bullock is the chair of the Nominating and Governance Committee. The Nominating and Gov-
ernance Committee is responsible for, among other things:

* assisting our Board in identifying prospective director nominees and recommending nominees for each
annual meeting of stockholders to the Board,;

* developing and recommending governance principles applicable to our Board;
* overseeing the evaluation of our Board and management; and

* recommending potential members for each Board committee to our Board.

Consideration of Director Nominees
Stockholder Recommendations

The policy of the Board of Directors is that the Nominating and Governance Committee is to consider properly
submitted stockholder recommendations and nominations for candidates for membership on the Board as described
under “Identifying and Evaluating Nominees for Directors” below. In evaluating the proposed candidates, the
Nominating and Governance Committee seeks to bring to the Board a balance of relevant knowledge, experience
and capability while addressing the considerations identified under “Director Qualifications” below. Any stock-
holder recommendations proposed for consideration by the Nominating and Governance Committee should include
evidence of the stockholder’s ownership of Omniture common stock as well as the nominee’s name, home and
business addresses and other contact information, detailed biographical data, qualifications for Board membership,
and information regarding any relationships between the recommended candidate and Omniture within the last
three years, and should be addressed to:

Omniture, Inc.
550 East Timpanogos Circle
Orem, Utah 84097
Attention: Corporate Secretary

Stockholder Nominees

Our bylaws permit stockholders to nominate director candidates for consideration at an annual meeting of
stockholders and to solicit proxies in favor of such nominees. For a description of the process for nominating
directors in accordance with our bylaws, please see “Questions and Answers about the Annual Meeting and
Procedural Matters — How may I recommend or nominate individuals to serve as directors?”

Director Qualifications

Our Board of Directors does not currently believe there are any specific minimum qualifications that must be
met by each candidate for the Board, other than what is required under applicable SEC and Nasdaq rules, nor does
the Board currently believe there are any specific qualities or skills necessary for one or more of the members of the
Board to possess. However, our corporate governance guidelines identify some of the many factors that the
Nominating and Governance Committee will consider when evaluating candidates for a position on our Board,
including matters of character, judgment, independence, diversity, age, expertise, diversity of experience, length of
service, other time commitments and the like. Our Board also believes that eligible candidates must complement a
Board that is comprised of directors who are predominately independent and of high integrity, and who offer the
relevant experience, leadership skills and other qualifications that will increase overall Board effectiveness.

Identifying and Evaluating Nominees for Directors

The Nominating and Governance Committee of our Board of Directors is responsible for, among other things,
identifying and evaluating potential director candidates and either selecting candidates for nomination to the Board
or making recommendations to the Board concerning director nominees. The Nominating and Governance
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Committee regularly assesses the appropriate size and composition of the Board and whether any vacancies on the
Board are expected due to retirement or otherwise. In the event that vacancies are anticipated, or otherwise arise, the
Nominating and Governance Committee considers various potential candidates for director. Candidates may come
to the attention of the Nominating and Governance Committee through current Board members, professional search
firms, stockholders, employees or other persons. These candidates may be evaluated at regular or special meetings
of the Nominating and Governance Committee. As described above, the Nominating and Governance Committee
will consider properly submitted stockholder recommendations and nominations for candidates for the Board.
Following verification of the status of stockholders proposing candidates, all properly submitted recommendations
will usually be aggregated and evaluated by the Nominating and Governance Committee at a regularly scheduled
meeting, which is generally the first or second meeting prior to the issuance of the proxy statement for the annual
meeting of stockholders. If any materials are provided by a stockholder in connection with the nomination of a
director candidate, such materials are forwarded to the Nominating and Governance Committee. The Nominating
and Governance Committee may also review materials provided by professional search firms or other parties in
connection with a nominee who is not proposed by a stockholder. In evaluating director candidates, the Nominating
and Governance Committee will seek to achieve those objectives described under “Director Qualifications” above
and more particularly set forth in our corporate governance guidelines.

Executive Sessions
Executive sessions of independent directors are held regularly and chaired by Mr. Bullock, our Chairman. Any
non-employee director can request that additional executive sessions be scheduled.
Compensation of Directors
Non-Employee Directors

In March 2006, our Board of Directors adopted a compensation program for non-employee directors. Pursuant
to this program, each non-employee director is entitled to receive the following compensation for Board services, as
applicable:

e An annual director retainer of $25,000;
» Compensation for Board meetings of $2,500 for attending in person and $1,500 for attending by telephone;

» Compensation for Board committee meetings of $1,500 for attending in person and $1,000 for attending by
telephone;

 An annual stipend of $10,000 for the Chair of the Audit Committee of the Board of Directors and $3,000 for
other Board committee chairs;

* Automatic initial grants from our 2006 Equity Incentive Plan, or 2006 Plan, to directors consisting of a grant
of a stock appreciation right covering 50,000 shares of common stock with a per share exercise price equal to
the fair market value of that stock on the date of grant and vesting as to one-third of the shares on the one-year
anniversary of the vesting commencement date and one-twelfth of the shares at the end of each quarter
thereafter so that the award is fully vested after three years; and

* Automatic annual grants from our 2006 Plan to continuing directors of a stock appreciation right covering
25,000 shares of common stock with a per share exercise price equal to the fair market value of that stock on
the date of grant and vesting in full on the day prior to the next annual stockholder meeting.
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2007 Compensation of Non-Employee Directors

The table below sets forth, for each non-employee director, the total amount of compensation related to his or

her service during 2007:

e))

(@)

3)

“

)
(6)
(N

Fees Earned Stock Option

in Cash Awards Total
Name (%) $® %)
D. Fraser Bullock® .. ... ... 65,000 — 65,000
Gregory S. Butterfield® .. ... ... .. ... ... ... . .... 50,500 134,942 185,442
Dana L. Evan® . Gy 63,000 434,605 497,605
Mark P. Gorenberg™. . . ... ... 56,000 — 56,000
Rory T. O'Driscoll ® . . .. ... ... ... ... ... ... ..... 58,500 — 58,500

John R. Pestana'” . .. ... ... — — —

Represents the amount of stock-based compensation expense recognized during the year ended December 31,
2007 for financial accounting purposes in accordance with Statement of Financial Accounting Standards, or
SFAS No. 123R (revised 2004), “Share-Based Payment.” Assumptions used in the calculation of these amounts
are included in Note 8 to our consolidated financial statements for the fiscal year ended December 31, 2007
included in our annual report on Form 10-K filed with the SEC on February 29, 2008.

On October 25, 2005, Mr. Bullock was granted an option to purchase 108,500 shares of common stock under
our 1999 Equity Incentive Plan at an exercise price of $3.00 per share. One-half of the shares subject to the
option vested on October 25, 2006, and the remaining one-half of the shares subject to the option vested on
October 25, 2007. The option expires on October 24, 2015. As of December 31, 2007, all 108,500 shares subject
to this option remained available for exercise. However, we did not recognize any stock-based compensation
expense related to this option in that the option was granted prior to our adoption of SFAS No. 123R.

On December 5, 2005, Mr. Butterfield was granted an option to purchase 108,500 shares of common stock
under our 1999 Equity Incentive Plan at an exercise price of $3.00 per share. One-half of the shares subject to
the option vested on December 5, 2006, and the remaining one-half of the shares subject to the option vested on
December 5, 2007. The option expires on December 4, 2015. As of December 31, 2007, 54,250 shares subject
to this option remained available for exercise. However, we did not recognize any stock-based compensation
expense related to this option in that the option was granted prior to our adoption of SFAS No. 123R. In
addition, on May 23, 2007, Mr. Butterfield was granted a stock appreciation right for 25,000 shares of our
common stock. This stock appreciation right had not vested as of December 31, 2007.

On May 15, 2006, Ms. Evan was granted an option to purchase 108,500 shares of common stock under our 1999
Equity Incentive Plan at an exercise price of $8.92 per share. One-half of the shares subject to the option vested
on May 15, 2007, and the remaining one-half of the shares subject to the option will vest on May 15, 2008. The
option expires on May 14, 2016. As of December 31, 2007, 34,250 shares subject to this option remained
available for exercise. In addition, on May 23, 2007, Ms. Evan was granted a stock appreciation right for
25,000 shares of our common stock. This stock appreciation right had not vested as of December 31, 2007.

Mr. Gorenberg has never been granted any option awards or stock appreciation rights.
Mr. O’Driscoll has never been granted any option awards or stock appreciation rights.

Mr. Pestana served as our Executive Vice President, Customer Success until November 15, 2007, at which time
he voluntarily resigned from this position, and he was compensated as such until that time, as described in the
“Executive Compensation” section of this proxy statement. Mr. Pestana did not receive any additional
compensation for his service as a director from November 15, 2007 until December 31, 2007.

Stock Appreciation Rights. We are authorized to grant stock appreciation rights, or SARs, under our 2006

Plan. A SAR represents a right to receive the appreciation in value, if any, of our common stock over the base value
of the SAR. The base value of each SAR equals the value of our common stock on the date the SAR is granted. Upon
surrender of a SAR, unless we elect to deliver common stock, we will pay an amount in cash equal to the value of our
common stock on the date of delivery over the base price of the SAR. Our Board of Directors and the Compensation
Committee, and to a limited extent our Stock Option Committee, are authorized to grant SAR awards under our
2006 Plan, and they determine the terms of SARS, including when these rights become exercisable and whether to
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pay the increased appreciation in cash, with shares of our common stock, or with some combination thereof. Stock
appreciation rights expire under the same rules that apply to stock options.

In May 2007, automatic annual grants of a stock appreciation right covering 25,000 shares of common stock
with a per share exercise price equal to $19.11 were granted to Mr. Butterfield and Ms. Evan. The awards vest in full
on the day prior to our 2008 annual meeting of stockholders. These awards will be settled with shares of our
common stock upon exercise. Messrs. Bullock, Gorenberg and O’Driscoll elected not to receive their automatic
annual grants of stock appreciation rights in 2007. We have been informed that Messrs. Gorenberg and O’Driscoll
will again elect to not receive their annual grants of stock appreciation rights in 2008, while Mr. Bullock will elect to
receive such a grant in 2008.

Employee Directors

Our employees who also serve as directors will receive compensation for their services as employees, but they
will not receive any additional compensation for their service as directors while they are employed by the Company.
Mr. James currently serves as our President and Chief Executive Officer and is compensated as such, as described in
the “Executive Compensation” section of this proxy statement. Mr. Pestana served as our Executive Vice President,
Customer Success until November 15, 2007, at which time he voluntarily resigned from this position, and he was
compensated as such until that time as described in the “Executive Compensation” section of this proxy statement.
Mr. Pestana did not receive any additional compensation for his service as a director from November 15, 2007 until
December 31, 2007. Mr. Pestana will be entitled to receive the same compensation that each other non-employee
director is entitled to receive under our compensation program for non-employee directors, as modified from time to
time by our Board. However, Mr. Pestana will not receive any new equity awards under such program until
beginning on the date of our annual meeting of stockholders held in 2010. He is currently vesting in stock options
that he was awarded prior to his resignation as an executive officer of the Company.

Compensation Committee Interlocks and Insider Participation

During 2007, Messrs. Bullock, Butterfield, Gorenberg and O’ Driscoll served on the Compensation Committee
of our Board of Directors. None of the members of the Compensation Committee is an officer or employee of our
Company. None of our executive officers currently serves, or in the past year has served, as a member of the board of
directors or compensation committee of any entity that has one or more executive officers serving on our Board or
our Compensation Committee.

Communications with the Board of Directors

If you wish to communicate with our Board of Directors or any Board committee or any member of the Board,
please send a letter or email using the contact information provided below. All such communications will be
initially received and processed by the office of our Corporate Secretary. Accounting, audit, internal accounting
controls and other financial matters will be referred to the Chair of the Audit Committee. Other matters will be
referred to the Board of Directors, the non-employee directors or individual directors as appropriate. The
independent directors of the Board review and approve the stockholders’ communications process periodically
to ensure effective communication with stockholders.

Write to the Board of Directors at:

Omniture, Inc.

550 East Timpanogos Circle
Orem, Utah 84097
Attention: Corporate Secretary
Email: corpgov@omniture.com
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EXECUTIVE COMPENSATION

Compensation Discussion and Analysis
Overview of Compensation

Omniture’s Compensation Committee reviews and determines the objectives and policies for executive officer
compensation, approves compensation for our executive officers, and administers our equity incentive plans. This
section discusses our compensation for 2007 for Joshua G. James, our Chief Executive Officer, or CEO; Michael S.
Herring, our Chief Financial Officer and Executive Vice President; Brett M. Error, our Chief Technology Officer
and Executive Vice President, Products; Christopher C. Harrington, our President, Worldwide Sales and Client
Services; and John F. Mellor, our Executive Vice President, Business Development and Corporate Strategy. These
individuals are referred to in this proxy statement as our named executive officers, or NEOs. Mr. Mellor became an
NEO in January 2008 in connection with his appointment as an executive vice president of the Company. In
addition, John R. Pestana was an executive officer of the Company until November 15, 2007, at which time he
voluntarily resigned from his position as our Executive Vice President, Customer Success. Mr. Pestana is treated as
an NEO for purposes of the executive compensation disclosure for 2006 and 2007 contained in this Proxy
Statement. In general, the types of compensation and benefits provided to our NEOs are equivalent to those
provided to most other employees and include salary, incentive cash bonuses, long-term equity incentive awards,
and other benefits as described below.

Executive Compensation Philosophy, Objectives and Challenges

Omniture’s Compensation Committee has responsibility for implementing our executive compensation
philosophy and ensuring that the total compensation paid to our named executive officers is competitive. The
primary objectives of our executive compensation are to:

e attract, motivate and retain highly qualified and talented executives needed to manage and staff a high-
growth business operation in an innovative industry;

* align management and stockholder interests by tying a large percentage of executives’ compensation, in the
form of cash incentives and long-term equity incentives, to performance of the Company;

* provide incentives for superior performance and motivate executives to attain both individual and group
goals that are established by management and our Board by tying annual cash incentives to achievement of
those goals; and

* compensate our executives at levels competitive with peer companies.

Our philosophy with respect to our executive compensation is to reward the individuals with the greatest
responsibilities and our top performers — those individuals who we believe have the potential to contribute the
most to the success of our business — with commensurate pay packages, but only if they and Omniture achieve a
high level of performance. Within Omniture, executive compensation is weighted most heavily towards the
members of our management team because we believe they have the potential to make the greatest impact on our
business and financial results.

Various elements of our compensation are tailored to accomplish specific objectives, including the following:

* Base salary and benefits are set at a level designed to be competitive with those of our peers in order to allow
us to attract and retain highly qualified employees.

* Annual and quarterly incentive bonuses, or cash incentives, are designed to focus executives’ efforts on
achievement of short and long-term goals within their areas of responsibility. Additionally, since we believe
that a growing, profitable company creates stockholder value, annual incentive cash bonuses are designed to
align executives’ and stockholders’ interests by making payouts contingent on the achievement of metrics
such as revenue growth and improved profitability. These performance metrics are tailored to each
executive’s position and role at Omniture.
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» Equity incentives are designed to align the interests of executives with those of stockholders by rewarding
outstanding performance and providing long-term incentives based on stockholder value creation. Equity
awards represent a significant portion of the potential long-term compensation of our executives, and time-
based vesting of these awards provides incentives for the executives to remain employed with us. If
Omniture’s financial performance did not improve, our executives generally would not have been rewarded.
For example, if our financial performance had either remained the same or decreased from 2006 to 2007, our
executive officers would have received less compensation. In addition, if our stock price had remained the
same or decreased during the year, any stock options issued to our executives in the first quarter of the year
would have had little or no current value. The value of previously granted stock options would decrease and
eventually could become worthless if our stock price decreased below the exercise prices of those stock
options. We believe this type of compensation, which is directly linked to our performance, significantly
motivates our executives to contribute to Omniture’s success.

In addition, we face challenges in hiring executives due to a number of factors that contribute to the existence
of a relatively small pool of available executive talent. These challenges are similar to those faced by many high-
growth technology companies. In our opinion, this makes recruiting and retaining key executives difficult, and our
compensation takes into account and seeks to address this difficulty. The challenges that we face include the
following:

High Growth. We are a high-growth, technology company. We added approximately 360 employees during
2007, approximately 48 employees during 2006 and we added approximately 200 additional employees as a result
of our acquisition of Visual Sciences, Inc., which closed in January 2008. Our revenue has also grown rapidly, as has
the geographic and technical scope of our operations. Not all executives desire or are suited to manage in a high-
growth environment, making the services of our existing executives more valuable and recruiting new executives
more difficult.

Immaturity of the On-Demand Application Delivery Industry. We believe that we are pioneering an innovative
area of business that is not mature and is subject to a variety of risks and uncertainties that make us a more attractive
employer to some executives but a less attractive employer to others. We have increased our innovation, and thus
our risk and complexity, by broadening our optimization platform and products and services through both organic
development and the acquisition of several businesses, intellectual property assets, and technologies, particularly
during the past two years.

Executive Background. We seek executives with specific experience in key functional areas. We typically hire
experienced managers who have operated in a high-growth, technology environment similar to the one in which we
operate. Because few technology companies have grown as quickly as we have, the number of executives with the
most desirable experience is small and these executives are often more difficult to find. We have expanded our
recruiting efforts both geographically and into other industries and the public sector, which leads to increased
complexity in recruiting efforts and has required us to be more flexible about compensation and reimbursement of
relocation expenses.

Omniture Culture. We are a demanding employer, and our fast-moving, challenging culture is not always
suited to the executives who comprise the talent pool from which we recruit. We have been fortunate to date in that
we believe we have a talented management team and have not experienced a great deal of turnover at the
management level. However, like many high-growth, technology companies in very dynamic markets, we place
extraordinary demands on executive time and attention, and the demands on our executives have grown signif-
icantly during the course of the past two years.

Executive Compensation Process

Role of the Compensation Committee and Chief Executive Officer in Determining Executive
Compensation.

On an annual basis, the Compensation Committee (1) leads the independent directors of the Board in a
discussion of the performance of our CEO, (2) evaluates and establishes the compensation of our CEO in
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consultation with the independent members of the Board and (3) evaluates and establishes the compensation of
other executive officers.

For the other named executive officers, our CEO, makes recommendations to the Compensation Committee
with respect to potential compensation for the NEOs who report to him. Each recommendation includes a review of
the executive’s contributions and performance over the past year, including achievement of individual and group
goals. The recommendations of our CEO are also based on a review of the compensation paid to executives in
similar positions at peer companies. The Compensation Committee reviews and gives considerable weight to these
recommendations because of Mr. James’ direct knowledge of the other executives’ performance and contributions,
however, the Compensation Committee ultimately uses its collective judgment to determine the base salaries, bonus
formulae, financial performance goals and amounts of the resulting target incentive bonuses and the size of each
equity award, in each case for the NEOs other than the CEO. Mr. James did not provide to the Compensation
Committee his recommendations for his own base salary, cash incentive bonus and size of his equity award in 2007.
The Compensation Committee determined and approved Mr. James’ compensation independently based on its
collective judgment. Mr. James did not participate in any deliberations or voting by the Compensation Committee
with respect to his compensation.

We determine the appropriate level for each compensation component based in part, but not exclusively, on
competitive benchmarking consistent with our recruiting and retention goals, our view of internal equity and
consistency, overall company performance and other considerations we deem relevant. The list of peer companies
used for compensation decisions is discussed below and we also consulted with representatives of Compensia, our
outside advisor as discussed below, regarding peer company compensation information and benchmarking for 2007
executive compensation.

Outside Compensation Consultant

We selected and engaged Compensia, Inc. as our outside advisor for 2007 and 2008 to evaluate and
recommend changes to the list of peer companies we use to evaluate executive compensation, to benchmark
executive compensation against that peer group and to provide us with insights and market data on executive and
director compensation matters, both generally and within our industry. Compensia did not determine or recommend
any amounts or levels of our executive compensation for 2007. Compensia has not provided any other services to
our Company and has received no compensation other than with respect to the services described above. The
Compensation Committee has the authority to retain or terminate any compensation consultant assisting the
Committee in the evaluation of the CEO or other executive officer compensation, including authority to approve all
such compensation consultant’s fees and other retention terms. The Compensation Committee also has the authority
to obtain advice and assistance from internal or external legal, accounting or other advisors in performing its
responsibilities.

Compensation Peer Group and Benchmarking

We conduct an annual benchmark review of our executive compensation, as well as the mix of elements used to
compensate our executive officers. This review is based on a number of sources. We benchmark our base salary,
annual cash incentive bonuses and long-term equity incentives against the updated compensation for our selected
benchmarked companies. In addition, the Compensation Committee considers survey information of executive
compensation paid at these companies when setting executive compensation levels at Omniture, but in 2007 we did
not attempt to maintain a specified target percentile within this peer group to determine executive compensation,
but, rather, used the survey information to confirm our executive compensation was within a reasonable range. The
Compensation Committee, based on the management recommendations discussed above and advice from
Compensia, annually selects the peer companies, which are generally in the technology sector, based on a number
of factors, such as:

o their size and complexity;
* their market capitalization;

e their competition with us for talent;
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* the nature of their businesses;
* the industries and regions in which they operate; and

* the structure of their compensation programs (including the extent to which they rely on bonuses and other
at-risk, performance-based compensation) and the availability of compensation information.

For 2007, these companies were Actuate Corporation, Akamai Technologies, Inc., aQuantive, Inc., Ariba, Inc.,
Art Technology Group, Blackbaud, Inc., Blackboard, Inc., Chordiant Software, Inc., Concur Technologies, Inc.
Informatica Corporation, Kenexa Corporation, Pegasystems, Inc., Red Hat, Inc., Rightnow Technologies, S1
Corporation, Salesforce.com, Inc., Synchronoss Technologies, Inc., Taleo Corporation, The Ultimate Software
Group, Inc., Unica Corporation, Webex Communications, Inc., Websense, Inc., WebSideStory, Inc. and Witness
Systems, Inc.

In order to address the challenges discussed above and to reflect the substantial revenue, headcount,
geographic and technical growth and change we experienced in 2007 and early 2008 as a result of our organic
growth and acquisitions, the Compensation Committee updated our list of benchmark companies in connection
with its review of 2007 incentive bonus compensation and approval of 2008 executive compensation to reflect the
current size and scope of our operations.

Tax and Accounting Considerations

Section 162(m) of the Internal Revenue Code of 1986, as amended, or the Code, places a limit of $1,000,000 on
the amount of compensation that we may deduct as a business expense in any year with respect to our CEO and
certain of our executive officers. We can, however, preserve the deductibility of certain performance-based
compensation in excess of $1,000,000 if the conditions of Section 162(m) are met, including, among other things,
establishing performance criteria that must be met before awards will vest or be paid and stockholder approval.
Under applicable guidance from the Department of Treasury for newly public companies, the deduction limitation
generally will not apply to compensation paid pursuant to any plan or agreement that existed before the company
became publicly held. This exception for newly public companies may be relied upon until the first stockholder
meeting to elect directors after the close of the third calendar year following the year in which the initial public
offering occurs. We are still within this reliance period for awards granted pursuant to our 2006 Plan. In addition, we
generally design our executive compensation program to be eligible for tax deductions to the extent permitted by
law, including Section 162(m) of the Code. The Compensation Committee believes that at the present time it is
unlikely that the annual salary and incentive compensation paid to any executive officer who is subject to the
deduction limit will exceed $1,000,000. However, it is possible that the vesting of certain equity awards that are not
performance-based in the future could result in a payment that would not be deductible under Code Section 162(m).
In addition, we may from time to time pay compensation to our executive officers that may not be deductible under
Section 162(m) of the Code if there are non-tax reasons for doing so.

Section 409A of the Code imposes additional taxes on certain non-qualified compensation arrangements that
do not comply with its requirements. These requirements regulate an individual’s election to defer compensation
and the individual’s selection of the timing and form of distribution of the deferred compensation. Section 409A
also generally provides that distributions can only be made on or following the occurrence of certain event, that is,
the individual’s separation from service, a predetermined date, a change in control, or the individual’s death or
disability. For certain key officers, Section 409A requires that such individual’s distribution commence no earlier
than six (6) months after such officer’s separation from service. We have structured our executive compensation
program with the intention that it comply with Section 409A of the Code.

Accounting considerations also play a role in the design of our executive compensation program. For example,
Statement of Financial Accounting Standards, or SFAS, No. 123R (revised 2004), “Share-Based Payment,” or
SFAS No. 123R, requires that employee stock-based compensation be measured based on its fair-value on the grant
date and treated as an expense that is reflected in the financial statements over the related service period, which
reduces the amount of our reported profits. Because of option expensing and the impact of dilution on our
stockholders, we pay close attention to the number and value of the shares underlying stock option grants.
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Elements of Executive Compensation: Why We Choose Each, How We Determined the Amounts and
How Each Relates to Our Objectives

Our executive compensation consists of the following three main elements: (1) base salary; (2) annual and
quarterly incentive bonus compensation, or cash incentives; and (3) long-term equity incentive compensation in the
form of stock options and, beginning in 2008, restricted stock units. As further described below, all NEOs received
benefits that our other employees receive, including participation in our employee stock purchase plan and 401 (k)
plan, and some of our named executive officers also received personal benefits or perquisites. Our named executive
officers also enjoy certain change-in-control benefits. We place the greatest emphasis on performance-based
compensation through the annual and quarterly incentive cash bonuses and equity awards. Our executives have
provided and continue to provide significant strategic leadership and have been one of the keys to our ability to
continue to grow successfully.

When approving the compensation of our executive officers, the Compensation Committee reviews each of the
elements of our executive compensation individually and then considers each compensation component as it relates
to the other elements and the total compensation made up by the various elements.

The elements of our executive compensation are described in greater detail below.

Base Salary. Base salaries are established based on the scope of each executive’s responsibilities, taking into
account competitive market compensation paid by other companies for similar positions. Base salaries are reviewed
annually, and they are adjusted from time to time to realign salaries with market levels after taking into account
individual responsibilities, performance and experience. Base salary is intended to be a baseline, minimum amount
of compensation for the executives. Historically, this review has occurred during the first quarter of each fiscal year.
Because we have grown rapidly, the market in which we compete for executive talent, the scope of responsibilities
for which our executives are responsible and related benchmarked compensation levels have changed rapidly and
correspondingly we increased the base salaries of each of our named executive officers in 2007 and again in 2008, as
described below.

Annual and Quarterly Incentive Bonus Compensation. The Compensation Committee has the authority to
award annual incentive cash bonuses to our executive officers. The annual incentive cash bonuses are intended to
compensate officers for achieving financial, operational and strategic goals and for achieving individual annual
performance objectives. These objectives and goals vary depending on the individual executive but have tradi-
tionally been allocated to financial factors such as achieving sales bookings, revenue, adjusted EBITDA and non-
GAAP earnings targets, managing levels of capital expenditures and gross margin and non-GAAP operating margin
targets, and to subjective non-financial strategic factors such as product development milestones, network
performance and customer retention. For those executives who perform sales functions, our practice has been
to have a disproportionate percentage of incentive bonus compensation be determined based on an individualized
sales commission plan, which is directly related to the sales or bookings targets and the executive’s role in achieving
those targets.

The Compensation Committee has chosen to primarily focus on revenues and operating results because it
believes that, as a growth company, we should reward revenue growth — but only if that revenue growth is achieved
while maintaining certain profitability targets. Thus, the Compensation Committee considered the chosen metrics
to be the best indicators of financial success and stockholder value creation. These annual incentive cash bonuses
are intended to reward both overall company and individual performance during the year and, as such, can be highly
variable from year to year. We do not have a formal policy regarding adjustment or recovery of awards or payments
if the relevant performance measures upon which they are based are restated or otherwise adjusted in a manner that
would reduce the size of the award or payment or regarding any increase or decrease of the incentive bonus
compensation paid to our executive officers in the event of the Company or the executive failing to meet or exceed
the established target bonus criteria.

In setting performance goals, we assess the anticipated difficulty and relevant importance to the success of the
Company of achieving the performance goals. Management develops and the Board approves the Company’s
annual operating plan after review and discussion. The Board intends for the Company to achieve the goals and
objectives set forth in the annual operating plan. However, the annual operating plan is designed to encourage the
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growth and development of the Company and, therefore, it is intentionally challenging and expected to be achieved
only after significant effort by management and the Company as a whole. The performance goals and target levels
are set based on the Company’s annual operating plan, and consequently the difficulty in achieving the performance
goals at the target levels reflects the inherent difficulty in achieving the goals and objectives set forth in the annual
operating plan. At the time the 2007 performance goals and target levels were set for the NEOs, it was believed that
the target levels would be difficult to achieve with significant effort by each NEO. Accordingly, achievement of a
payout at the target amount and above would require substantial efforts by the NEO and very high levels of
Company performance. For 2007, these metrics were established so that the relative difficulty of achieving the 2007
target bonuses increased as compared to achieving the 2006 target bonuses as the 2007 metrics generally required
performance in 2007 that well exceeded 2006 performance. Accordingly, the target bonus amounts for 2007 were
increased from 2006 to provide the executive officers an opportunity for them to share in this potential improved
performance if the higher goals were met. The target bonus amounts are set forth under “Grants of Plan-Based
Awards During 2007 below.

Annual and quarterly incentive bonuses are paid in cash in an amount reviewed and approved by the
Compensation Committee. Traditionally, O to 75% of these bonuses have been paid quarterly through installments
in the second month following completion of each quarter once the quarterly review is completed, and 25 to 100%
of these bonuses are paid in a single installment in the first quarter following completion of a given fiscal year once
the annual audit report has been issued. In the case of objective financial targets, these targets are often subject to a
predetermined adjustment schedule. The actual amount of incentive bonus, which varies by individual, is
determined following a review of each executive’s individual performance and contribution to our strategic and
financial goals.

Chief Executive Officer and Chief Financial Officer

For our chief executive officer and chief financial officer in 2007, the Compensation Committee determined
that the most important factors against which to measure their performance were annual and quarterly sales
bookings, gross margins and non-GAAP net income. Non-GAAP net income was the same measure our man-
agement used internally to manage and to evaluate our business and make operating decisions and reported publicly
in our earnings announcements in 2007. Non-GAAP net income is net income or loss, calculated without
acquisition-related accounting adjustments to deferred revenue, stock-based compensation expense, the amorti-
zation of certain intangible assets, imputed interest expense and non-recurring acquisition related expenses. The
goals levels for 2007 were difficult to achieve in that the goals called for continued growth and improvement in 2007
in each of these areas over our 2006 results. Further, these goals were difficult to achieve in that they called for
growing sales bookings, while at that same time focusing on improving margins and profitability. For 2007,
Messrs. James and Herring earned incentive cash compensation of $416,288 and $156,109, respectively, for the
achievement by the Company of these goals established by the Compensation Committee.

Other Named Executive Officers

For Mr. Error, our Chief Technology Officer and Executive Vice President, Products, the Compensation
Committee determined that his incentive cash bonus should be based upon a variety of factors, including annual and
quarterly sales bookings, revenue, non-GAAP operating margins, and adjusted EBITDA, as well as the achievement
of certain subjective, non-financial objectives established by the Compensation Committee. Non-GAAP operating
margin is calculated as operating margin without acquisition-related accounting adjustments to deferred revenue,
stock-based compensation expense and the amortization of certain intangible assets and is used internally to
understand, manage and evaluate our business and make operating decisions. Adjusted EBITDA was also the same
measure our management used internally to manage and to evaluate our business and make operating decisions and
reported publicly in our earnings announcements in 2007. We calculate adjusted EBITDA as loss from operations
on a GAAP basis less depreciation and amortization, stock-based compensation and the acquisition-related
adjustments to deferred revenue. The difficulty in achieving the objective measures outlined above is indicated
by calling for growing bookings and revenue, while at that same time focusing on improving margins and
profitability. The difficulty in the subjective measures is indicated by them calling for improvement in the
performance of the functional areas over which Mr. Error has responsibility from 2006 to 2007 and for the
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achievement of certain milestones related to product development. For 2007, Mr. Error earned $197,078 for the
achievement by the Company of the objective measures outlined above and following the Compensation
Committee’s review of his achievement with respect to the subjective, non-financial objectives.

For Mr. Harrington, our President, Worldwide Sales and Client Services, the Compensation Committee
determined that his incentive cash bonus should be made up primarily of sales commissions tied to the achievement
of a target amount of Company-wide sales bookings and then a lesser portion of his bonus would be tied to the
achievement of a combination of factors, including sales bookings, revenue, non-GAAP operating margins, and
adjusted EBITDA. These metrics were difficult to achieve in that the sales bookings target required that a threshold
amount in excess of 2006 bookings be achieved prior to the payment of any bonus amount with additional bonus
amounts only payable upon achievement of even higher targets. The difficulty in achieving the other objectives is
indicated by calling for growing sales bookings and revenue, while at that same time focusing on improving margins
and profitability. For 2007, Mr. Harrington earned $246,962 in sales commissions and $53,333 for the achievement
by the Company of the other metrics.

For Mr. Mellor, our Executive Vice President, Business Development and Corporate Strategy, the Compen-
sation Committee determined that his incentive cash bonus should be broken into two components, one based upon
sales commissions from the bookings of certain products and the other based upon the Company’s achievement of
specified target sales bookings, revenue, non-GAAP operating margins, and adjusted EBITDA as well as a
subjective assessment of Mr. Mellor’s overall performance and contributions to the Company. The difficulty in
achieving the objective measures outlined above is indicated by calling for growing bookings and revenue, while at
that same time focusing on improving margins and profitability. For 2007, Mr. Mellor earned $38,846 in sales
commissions and $30,900 for the achievement by the Company of the other metrics and based upon his individual
performance.

2008 Base Salaries and Target Incentive Bonus Amounts. In March 2008, the Compensation Committee of our
Board of Directors approved the following base salaries effective April 1, 2008 and target incentive bonus amounts
for the fiscal year ending December 31, 2008 for our named executive officers, which do not include target sales
commissions for Messrs. Harrington and Mellor:

Target Incentive

Base Salary Bonus Amount
Name of Executive Officer €)) [€))
Joshua G. James . . . ... ... e 480,000 360,000
President and Chief Executive Officer
Michael S. Herring . . ... ... 300,000 150,000
Chief Financial Officer and Executive Vice President
Brett M. Error. . . . ... 300,000 150,000
Chief Technology Olfficer and Executive Vice President, Products
Christopher C. Harrington . . . .. ... . . ... 270,000 75,000
President, Worldwide Sales and Client Services
John F. Mellor. ... ... 240,000 48,000
Executive Vice President, Business Development and Corporate
Strategy

The Compensation Committee also approved performance objectives for the executive officers identified
above to be used in connection with evaluating performance and determining the incentive bonus amounts payable
to these officers for 2008. Mr. James’ target bonus amount is based on the achievement by the Company of certain
annual and quarterly sales bookings, revenue and non-GAAP operating margin targets. There is no maximum
amount payable to Mr. James with respect to this incentive bonus. Mr. Herring’s incentive bonus amount is based on
the achievement by the Company of certain annual and quarterly sales bookings, revenue and non-GAAP operating
margin targets. There is no maximum amount payable to Mr. Herring with respect to this incentive bonus.
Mr. Error’s incentive bonus amount is based on the achievement by the Company of certain annual and quarterly
sales bookings, revenue and non-GAAP operating margin targets and the achievement by Mr. Error of certain
subjective, non-financial objectives, including objectives related to our recent acquisitions and product develop-
ment milestones. There is no maximum amount payable to Mr. Error with respect to this incentive bonus.
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Mr. Harrington’s incentive bonus amount is based on the achievement by the Company of certain annual and
quarterly sales bookings, revenue and collection targets, and Mr. Harrington is entitled to sales commissions based
on the achievement of certain Company-wide sales bookings and revenue objectives. There are no maximum
amounts payable to Mr. Harrington with respect to these incentive bonus or sales commission amounts. Mr. Mellor’s
incentive bonus amount is based on the achievement by the Company of certain annual and quarterly sales
bookings, revenue and non-GAAP operating margin targets and the achievement by Mr. Mellor of certain
subjective, non-financial objectives, including objectives related to our recent acquisitions and product develop-
ment milestones. Mr. Mellor is entitled to sales commissions from the sales bookings of certain products. There are
no maximum amounts payable to Mr. Mellor with respect to these incentive bonus or sales commission amounts.
We will pay a certain portion of these officers’ respective incentive bonus amounts upon achievement of the
quarterly targets, with the remaining portion of their bonus amounts to be paid based on achievement of the annual
targets. In addition, the Compensation Committee may pay discretionary bonuses to these executive officers in
addition to the bonuses described above.

Long-Term Equity Incentive Compensation. We believe that long-term performance is achieved through an
ownership culture that encourages such performance by our executive officers through the use of equity and equity-
based awards. Our stock plans have been established to provide our employees, including our executive officers,
with incentives to help align those employees’ interests with the interests of our stockholders. The Compensation
Committee believes that the use of equity-based awards offers one of the best approaches to achieving our
compensation goals. We have historically elected to use stock option awards as the primary long-term equity
incentive vehicle and more recently have also granted restricted stock unit awards. We have not adopted stock
ownership guidelines and our stock plans have provided the principal method for our executive officers to acquire
equity in our Company. Due to the early stage of our business, we expect to provide a greater portion of total
compensation to our executives in the form of equity awards than through cash-based compensation.

Stock Option Awards. Our 2006 Equity Incentive Plan authorizes us to grant options to purchase shares of
common stock to our employees, directors and consultants. Stock option grants are made at the commencement of
employment and, from time to time, following a change in job responsibilities or to meet other special retention
objectives. Our Board of Directors and the Compensation Committee reviews and approves stock option awards to
executive officers based upon a review of competitive compensation data, its assessment of individual performance,
areview of each executive’s existing long-term incentives and retention considerations. In 2007, certain NEOs were
awarded stock options in the amounts indicated in the section entitled “Grants of Plan Based Awards in 2007.”
Stock options granted by us have an exercise price equal to the fair market value of our common stock on the
effective date of grant, typically vest over a 4-year period with 25% vesting 12 months after the vesting
commencement date and the remainder vesting ratably each month thereafter subject to continued employment,
and generally expire 10 years after the effective date of grant. Incentive stock options also include certain other
terms necessary to assure compliance with the Internal Revenue Code of 1986, as amended, or Internal Revenue
Code. For additional information see the “Equity Guidelines and Practices” section of this proxy statement.

We expect to continue to use stock option awards as our primary long-term incentive vehicle because:

 Stock options align the interests of executives with those of the stockholders, support a pay-for-performance
culture, foster employee stock ownership and focus the management team on increasing value for the
stockholders.

* Stock options are performance based. All the value received by the recipient of a stock option is based on the
growth of the stock price subsequent to the grant date.

* Stock options help to provide a balance to the overall executive compensation as base salary and annual
incentive bonuses tend to focus on short-term compensation, while the vesting of stock options increases
stockholder value over the longer term.

» The vesting period of stock options encourages executive retention and the preservation of stockholder
value.

We do not believe that the accounting values of our stock option grants reflected in the Summary Compen-
sation Table and the Grants of Plan-Based Awards table below are an accurate measure of the compensation
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received by our NEOs. We believe our NEOs are motivated by the appreciation in our stock price through the use of
stock options and not by the accounting values of the stock options as measured by SFAS 123R. We believe the
intrinsic value (the amount by which our stock price exceeds the exercise price) of unexercised stock options is a
better indicator of their true value and worth to our executives and therefore the incentive value of the options. For
example, while we report the accounting values of the stock option grants in the Grants of Plan-Based Awards table
below, our executives do not realize these amounts in any tangible way when the options are granted. Our executives
only realize benefits from their stock options to the extent our stock price exceeds the option exercise price when
they exercise their vested stock options.

The measures of individual performance considered in determining the size of option grants to our named
NEOs include:

* Qur potential future financial performance in the executive’s principal area of responsibility and the degree
to which we wish to incentivize the executive;

* The potential contributions the executive can make to our success;

* The executive’s expected progress toward non-financial goals within his or her area of responsibility;
* The executive’s performance;

* The executive’s experience and level of responsibility;

* Qur retention goals for the executive;

e The SFAS 123R value of the stock option grant;

* The intrinsic (“in-the-money”) value of outstanding, unvested stock options and the degree to which such
value supports our retention goals for the executive; and

* The relative size of option grants for similar officers at peer companies.

The Compensation Committee does not have a set formula by which it determines which of these factors is
more or less important, and the specific factors used and the weighting of these factors may vary among individual
executives. The amount of vested stock options held by an executive is also generally a factor in the Compensation
Committee’s consideration of the size of new stock option grants.

In March 2006, our Board of Directors granted Messrs. James, Herring, Pestana and Harrington options to
purchase 200,000 shares, 75,000 shares, 50,000 shares and 75,000 shares, respectively. The exercise price of these
awards is $7.50 per share and the options vest and become exercisable according to a 4-year vesting schedule based
on continued employment, with 75% of the shares subject to the options vesting in equal monthly installments
commencing on the grant date and 25% of the shares subject to the options vesting on the 4-year anniversary of the
grant date. These awards expire 10 years after the effective date of the grant.

In March 2007, the Compensation Committee granted Messrs. James, Herring, Error, Harrington and Mellor
options to purchase 500,000 shares, 125,000 shares, 125,000 shares, 200,000 shares, and 50,000 shares, respec-
tively. The exercise price of these awards is $18.23 per share and the options vest and become exercisable according
to a4-year vesting schedule based on continued employment, with 25% of the shares subject to the option vesting on
the 1-year anniversary of the grant date and the remainder vesting in 36 equal monthly installments thereafter. These
awards expire 10 years after the effective date of grant.

In March 2008, the Compensation Committee granted Messrs. James, Herring, Error, Harrington and Mellor
options to purchase 283,688 shares, 100,000 shares, 75,000 shares, 75,000 shares, and 50,000 shares, respectively.
The exercise price of these awards is $23.21 per share and the options vest and become exercisable according to a
4-year vesting schedule based on continued employment, with 25% of the shares subject to the option vesting on the
1-year anniversary of the grant date and the remainder vesting in 36 equal monthly installments thereafter. These
awards expire 10 years after the effective date of grant.

Restricted Stock Units. We are authorized to grant restricted stock units under our 2006 Equity Incentive Plan.
Restricted stock units are awards of restricted stock, performance shares or performance units that are paid out in
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installments or on a deferred basis. Our Board of Directors and the Compensation Committee will determine the
terms and conditions of any restricted stock units granted to NEOs and other employees, including the vesting
criteria and the form and timing of payment.

We have recently begun to grant restricted stock units to employees and executives in order to reduce some of
the dilution associated with grants of stock options. Because the restricted stock units have value without price
appreciation, we are able to grant fewer shares of restricted stock. Grants of restricted stock units are not yet a
significant part of executive compensation. We have determined the amounts of these awards based upon ratios of
stock option grants to restricted stock units that we feel are appropriate for employees at given levels in the
organization and that offer an appropriate balance between a leveraged upside opportunity and a reliable level of
income for this type of award. The more senior the executive or employee, the greater the number of stock options
he or she receives and the fewer the number of restricted stock units. This weighting reflects the greater impact that
more senior executives can have on us and long-term stockholder value. Because stock options do not have value
unless the stock price increases after the date of grant and while the options vest, executives have greater incentive to
increase the value of the our common stock if they receive options than if they receive restricted stock units (because
restricted stock units have some value whether or not our market capitalization increases). We view our use of
restricted stock units, particularly at the executive level, as experimental and will monitor whether they are an
effective part of an overall compensation package.

In March 2008, the Compensation Committee granted Messrs. James, Herring, Error, Harrington and Mellor
restricted stock units covering 35,631 shares, 30,000 shares, 25,000 shares, 25,000 shares, and 22,500 shares,
respectively. These restricted stock units vest according to a 4-year vesting schedule based on continued
employment, with 25% of the shares subject to the restricted stock unit vesting on February 15, 2009 and the
remainder vesting in 12 equal quarterly installments thereafter and the shares will be issued for no cash
consideration from the recipient of the award.

Other Compensation and Benefits. Consistent with our compensation philosophy, we intend to continue to
maintain our current benefits for our executive officers, including medical (which may include contributions by the
Company to a health savings account controlled by the executive officer), dental, vision and life insurance coverage
and short-term and long-term disability insurance coverage. Our executives are eligible to participate in our
employee stock purchase plan and 401(k) plan. Our executives may elect to contribute up to 100% of their
compensation, or the statutorily prescribed limit, if less, to the 401(k) plan. We match 50% of each employee’s
contributions up to a maximum of 3% of the employee’s base salary, bonuses and commissions. The 401 (k) plan has
a profit-sharing element whereby we may make a contribution in an amount to be determined annually by our Board
of Directors. To date, we have never used the profit-sharing element of our 401(k) plan. An employee’s interests in
his or her deferrals are 100% vested when contributed, and any employer matching or profit-sharing contributions
will vest over four years.

We also provide vacation and other paid holidays to all employees, including our executive officers, which we
believe to be comparable to those provided at peer companies. However, our Board of Directors and the
Compensation Committee in their discretion may revise, amend or add to the executive officers’ benefits as
deemed advisable. We have no current plans to change either existing employment agreements (except as required
by law or as required to clarify the benefits to which our executive officers are entitled as set forth herein) or levels of
benefits provided thereunder.

Personal Benefits. We also provide our named executive officers with limited personal benefits, or perquisites,
that we believe are reasonable. We believe these personal benefits help us attract and retain the best talent and keep
our executive compensation competitive. As further described below, most of these personal benefits are offered
only to specified executives in special situations. In connection with the use by the Company of corporate credit
cards for corporate expenses, our credit card company provides us with reward points that can be used for a variety
of purposes. We allow our CEO to utilize some of these reward points for personal use. We determined the value of
these reward points based on the reasonable dollar value of the points earned in connection with the use of the
corporate credit cards by the Company. We reimburse our NEOs for the cost of spousal attendance at certain
Company-related events, as well as the related income taxes associated with our payment of these expenses. We also
reimburse our NEOs for certain personal expenses, including entertainment during Company-related travel.
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Employment, Severance and Change-in-Control Arrangements

In June 2006, we entered into change of control agreements with each of Messrs. James, Herring, Error, and
Harrington, and we entered into a change of control agreement with Mr. Mellor in February 2008. The agreements
provide certain benefits to these executive officers in the event of their termination of employment in connection
with a change in control of the Company. These benefits were determined by the Compensation Committee based
on advice of counsel after a review of certain other industry participants’ change of control arrangements. We
believe these agreements are useful tools that help the Company from a retention standpoint. Such agreements are
particularly necessary in an industry, such as ours, where there has been market consolidation. We recognize that it
is possible that we may undergo a change of control, and that this possibility could result in the departure or
distraction of our named executive officers to the detriment of our business. We believe that entering into these
change of control agreements will help to maintain the continued focus and dedication of the named executive
officers to their assigned duties to maximize stockholder value without the distraction that could result from the
uncertainty of a change of control. Detailed information about these agreements, including a description of payout
amounts under a hypothetical change in control of the Company or termination of these executives as of the last
business day of 2007 is included in this proxy statement under the heading “Change-in-Control Arrangements and
Potential Payments Upon Termination or Change in Control.”

Compensation Committee Report

The Compensation Committee of the Board of Directors of Omniture, Inc. has reviewed and discussed the
Compensation Discussion and Analysis contained in this proxy statement with management and, based on such
review and discussions, the Compensation Committee recommended to the Board that the Compensation
Discussion and Analysis be included in our annual report on Form 10-K for the period ended December 31,
2007 and this proxy statement.

COMPENSATION COMMITTEE OF THE
BOARD OF DIRECTORS OF OMNITURE, INC.

Gregory S. Butterfield, Chair
D. Fraser Bullock

Mark P. Gorenberg

Rory T. O’Driscoll

33



Summary Compensation Table

The following table shows the compensation paid by Omniture to each of our NEOs during the fiscal years

ended December 31, 2006 and 2007, respectively:

Non-Equity
Stock Option  Incentive Plan All Other
Salary Bonus Awards Compensation Compensation Total
Name and Principal Position Year $)V ) $@ $ $@ ®)
Joshua G. James . ............. 2006 230,682 1,000 193,142 186,226 68,181 679,231
President and Chief Executive 2007 340,000 — 1,290,530 416,288 112,829 2,159,647
Officer
Michael S. Herring . . . ......... 2006 190,000 — 72,428 70,766 5,889 339,083
Chief Financial Officer and 2007 223,750 — 354,445 156,109 8,550 742,854
Executive Vice President
John R. Pestana . ............. 2006 230,682 — 48,285 93,112 6,600 378,679
Executive Vice President, 2007 205,625 — 1,290,530 — 28,826 1,524,981
Customer Success
Brett M. Error. . .............. 2006 205,000 — — 76,859 — 281,859
Chief Technology Officer and 2007 227,500 — 259,007 197,078 1,425 685,010
Executive Vice President,
Products
Christopher C. Harrington . . . . . . . 2006 130,833 — 72,428 473,725 3,576 680,562
President, Worldwide Sales and 2007 177,500 — 509,849 300,295 3,844 991,488
Client Services
John F. Mellor ............... 2006 136,250 — — 80,063 — 216,313
Executive Vice President, 2007 172,500 — 103,603 69,746 4,414 350,263

e))

@)

3)

“

Business Development and
Corporate Strategy

Represents base salary earned in 2006 and 2007, respectively, which monthly base salary amounts were
adjusted mid-year after the Compensation Committee of our Board established new base salary amounts during
each year.

Represents the amount of stock-based compensation expense recognized during the years ended December 31,
2006 and 2007, respectively, for financial accounting purposes in accordance with SFAS No. 123R, “Share-
Based Payment.” Assumptions used in the calculation of these amounts are included in Note 7 to our
consolidated financial statements for the fiscal year ended December 31, 2006 included in our annual report
on Form 10-K filed with the SEC on March 23, 2007 and in Note 8 to our consolidated financial statements for
the fiscal year ended December 31, 2007 included in our annual report on Form 10-K filed with the SEC on
February 29, 2008.

Represents incentive bonus compensation earned by these officers in 2006 and 2007. For Mr. Harrington, it also
includes $378,725 and $246.962 of sales commissions earned by him in 2006 and 2007, respectively. For
Mr. Error, it also includes $3,500 earned by him in connection with our patent incentive program in 2007. For
Mr. Mellor, it also includes $38,846 of sales commissions earned by him in 2007.

Amounts in this column include the following: for Mr. James, $37,195 and $84,908 for the value of personal use
of reward points provided by our credit card company in connection with use by the Company of corporate
credit cards for corporate expenses in 2006 and 2007, respectively, $13,412 and $14,973 for spousal attendance
at Company-related events in 2006 and 2007, respectively, and reimbursement of the taxes associated with the
compensation cost associated with such attendance, $10,974 and $6,119 for other personal expenses, including
entertainment during Company travel, during 2006 and 2007, respectively, $6,600 and $6,229 in Company
matching contributions to our 401(k) plan during 2006 and 2007, respectively, and $600 in Company matching
contributions to Mr. James’s Health Savings Account in 2007; for Mr. Herring, $200 for entertainment during
Company-related travel in 2007, $5,889 and $7,750 in Company matching contributions to our 401(k) plan
during 2006 and 2007, respectively and $600 in Company matching contributions to Mr. Herring’s Health
Savings Account in 2007; for Mr. Pestana, $6,600 and $6,834 in Company matching contributions to our 401(k)
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plan during 2006 and 2007, respectively, $21,467 in vacation accrual paid out upon Mr. Pestana’s departure as
an employee in 2007 and $525 in Company matching contributions to Mr. Pestana’s Health Savings Account in
2007; for Mr. Error, $1,425 for entertainment during Company-related travel in 2007; for Mr. Harrington,
$3,576 and $3,844 for spousal attendance at Company-related events and reimbursement of the taxes associated
with the compensation cost of attendance of his spouse at Company-related events during 2006 and 2007
respectively; and for Mr. Mellor, $3,737 in Company matching contributions to our 401(k) plan during 2007,
$240 in Company matching contributions to Mr. Mellor’s Health Savings Account in 2007, and $437 for
entertainment during Company-related travel in 2007.

Grants of Plan-Based Awards in 2007

The following table sets forth grants of plan-based awards made during the fiscal year ended December 31,

2007 to each of our NEOs:

All Other
Option Grant
Awards:  Exercise Date
Number or Fair
Estimated Future Payouts Under of Base Value of
Non-Equity Incentive Plan Securities  Price of Stock
Awards Underlying Option and Option
Threshold Target Maximum Options Awards Awards
Name and Principal Position Grant Date $) $)" $) #®  ($/Share) ()
Joshua G.James . ..................... — — 200,000 — — — —
President and Chief Executive Officer. . . . .. March 30, 2007 — — — 500,000 18.23 5,484,200
Michael S. Herring . . .................. — - 75,000 — — — —
Chief Financial Officer and
Executive Vice President . . .. ........... March 30, 2007 — — — 125,000 18.23 1,371,050
JohnR.Pestana. ...................... — — — — — — —
Executive Vice President,
Customer Success
Brett M. Error. .. ..................... —_ — 75,000 — — — —
Chief Technology Olfficer
and Executive Vice President,
Products . .. ........ ... ... .. .. ..... March 30, 2007 — — — 125,000 18.23 1,371,050
Christopher C. Harrington . . ............. —  — 310,000 — — — —
President, Worldwide
Sales and Client Services . ............. March 30, 2007 — — — 200,000 18.23 2,193,680
JohnE. Mellor. .. .......... ... ........ — — 60,000 — — — —
Executive Vice President, Business
Development and Corporate Strategy . . . .. . March 30, 2007  — —  — 50,000 18.23 548,420

ey

(@)

3

For Messrs. Harrington and Mellor, these amounts include target commission amounts of $235,000 and

$30,000 respectively.

These awards vest and become exercisable according to a 4-year vesting schedule based on continued
employment, with 25% of the shares subject to the option vesting on March 30, 2008 and an additional 1/
48 of the shares subject to the option vesting in equal monthly installments each month thereafter until they are
fully vested at March 30, 2011. These awards expire 10 years after the effective date of the grant. For further
information regarding the impact of certain events upon the vesting schedules of these options, please see the
“Employment Agreements and Change-in-Control Arrangements” section of this proxy statement.

Represents the grant date fair value of stock options granted during the year ended December 31, 2007 in
accordance with SFAS No. 123R. The grant date fair value is the amount of stock-based compensation expense
the Company expects to recognize over the option’s service period. Assumptions used in the calculation of
these amounts are included in Note 8 to the Company’s consolidated financial statements for the fiscal year
ended December 31, 2007 included in the Company’s annual report on Form 10-K filed with the SEC on
February 29, 2008.
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Outstanding Equity Awards at December 31, 2007

The following table sets forth, for each of our NEOs, the number and exercise price of unexercised options as
of the end of fiscal year 2007:

Option Awards
Number of Securities Number of Securities

Underlying Underlying Option
Unexercised Options Unexercised Options Exercise
# # Price Option
Name and Principal Position Exercisable Unexercisable [€)) Expiration Date
Joshua G. James............... 187,500 — 0.11 July 31, 2009
President and Chief Executive 34,8711V — 0.33 August 30, 2009
Officer 65,625 134,375 7.50 March 28, 2016
— 500,000 18.23 March 29, 2017
Michael S. Herring. . ........... 28,969 — 0.50  November 1, 2014
Chief Financial Officer 2,359 50,391® 7.50 March 28, 2016
and Executive Vice President — 125,000% 18.23 March 29, 2017
John R. Pestana®. .. ........... 16,406 33,594? 7.50 March 28, 2016

Executive Vice President,
Customer Success

Brett M. Error .. ..o 409,735 — 0.11 July 31, 2009
Chief Technology Officer 214,286 35,714@ 1.40 May 12, 2015
and Executive Vice President, — 125,000® 18.23 March 29, 2017
Products

Christopher C. Harrington. . . .. ... 10,000 — 0.11 March 31, 2014
President, Worldwide 125,000® — 0.50 October 26, 2014
Sales and Client 4,709 50,391 7.50 March 28, 2016
Services — 200,000? 18.23 March 29, 2017

John F. Mellor ................ 37,500® — 0.50 October 26, 2014
Executive Vice President, — 50,000 18.23 March 29, 2017

Business Development and
Corporate Strategy

(1) Stock option award which vests as to 1/4 of the shares subject to the option on April 13, 2005 and an additional
1/48 of the shares subject to the option vest each month thereafter until it is fully vested at April 13, 2008.
However, the option is fully exercisable.

(2) Stock option awards which vest and become exercisable according to 4-year vesting schedule commencing on
March 29, 2006 and based on continued employment, with 75% of the shares subject to the option awards
vesting in equal monthly installments commencing on March 29, 2006 and 25% of the shares subject to the
option awards vesting on March 29, 2010.

(3) Stock option award which vests as to 1/4 of the shares subject to the option on March 30, 2008 and an additional
1/48 of the shares subject to the option vest each month thereafter until it is fully vested at March 30, 2012.

(4) Stock option award which vests on November 1, 2008, but which is fully exercisable for unvested shares.

(5) This table does not include: (a) 2,906 shares of common stock held by Mr. Pestana as of December 31, 2007,
which he purchased pursuant to a stock option award granted to him on August 31, 2004, which are unvested
and subject to a lapsing right of repurchase in our favor upon Mr. Pestana’s cessation of service.

(6) Stock option award which vests on May 13, 2009, but which may be exercised before the award is vested based
on an exercise schedule set forth in the award agreement. As of December 31, 2007, 214,286 shares were
exercisable and the remaining 35,714 shares under the award became exercisable on January 1, 2008. If
Mr. Error exercises any portion of the stock option award before it vests, the shares purchased will be subject to
a lapsing right of repurchase in our favor upon his cessation of service.

(7) Stock option award which vested on April 1, 2008, but which was fully exercisable prior to vesting.

(8) Stock option award which vests on October 27, 2008, but which is fully exercisable for unvested shares.
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Option Exercises in 2007

The following table sets forth, for each of our NEOs, the number of shares acquired and the value realized on
options exercised during the fiscal year ended December 31, 2007:

Option Awards

Number of
Shares Acquired Value Realized
on Exercise on Exercise
Name and Principal Position #) $)(1)

Joshua G.James . .. ... ... ... . . . — —
President and Chief Executive Officer

Michael S. Herring . . .. ... ... . 22,250 407,495
Chief Financial Officer and Executive Vice President

John R. Pestana . ........ ... .. . . . . . . . — —
Executive Vice President, Customer Success

Brett M. Error. . ... 1,063,265 24,629,495
Chief Technology Olfficer and Executive Vice President, Products
Christopher C. Harrington . . . . .......... .. ... 207,400 4,172,150

President, Worldwide Sales and Client Services
John F. Mellor . ...... ... .. . . . . . . — —
Executive Vice President, Business Development and Corporate
Strategy

(1) The value realized is based upon the difference between the fair market value of the shares purchased on the
exercise date and the exercise price multiplied by the number of shares covered by the exercised option.

Equity Compensation Plan Information and Equity Award Guidelines

The following table provides information as of December 31, 2007 regarding total shares subject to
outstanding stock options and warrants and total additional shares available for issuance under our existing equity
incentive and employee stock purchase plans.

Securities Authorized for Issuance under Equity Compensation Plans

Number of Securities
Remaining Available for
Future Issuance under

Number of Securities Weighted-Average Equity Compensation
to be Issued upon Exercise Price of Plans (Excluding
Exercise of Outstanding Outstanding Options Securities Reflected
Options and Warrants and Warrants in Column (a))
Plan Category (a) (b) (©
Equity compensation plans approved by
security holders'™ . . ... ... ... ... ... 9,517,654 $11.13 1,105,657
Equity compensation 8lans not approved
by security holders™® . ............. 991,977 0.57 —
Total ....... .. ... .. 10,509,631 $10.14 1,105,657

(1) The number of shares remaining available for future issuance includes 133,632 shares under our equity
incentive plans and 972,025 shares under our employee stock purchase plan. These amounts do not include
3,043,344 and 608,668 additional shares authorized in the first quarter of fiscal 2008 related to our 2006 Equity
Incentive Plan and 2006 Employee Stock Purchase Plan, respectively. The calculations used in determining
these annual increases to these plans are found under the headings “2006 Equity Incentive Plan” and “2006
Employee Stock Purchase Plan,” respectively.

(2) The shares to be issued under these plans relate to the (a) Touch Clarity Limited Enterprise Management
Incentives Share Option Plan 2002 and the Touch Clarity Limited 2006 U.S. Stock Plan, each of which were
adopted in 2007 in connection with our acquisition of Touch Clarity and do not have any shares remaining
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available for future issuance and (b) shares issuable under one outstanding warrant and shares issuable under
one non-plan stock option. Not included in the amounts above are (a) 89,191 shares available under our 2007
Equity Incentive Plan which was adopted in the first quarter of 2008 in connection with our acquisition of
Offermatica and (b) 18,793 shares under the Avivo Corporation 1999 Equity Incentive Plan, 147,064 shares
under the Visual Sciences, Inc. Amended and Restated 2000 Equity Incentive Plan, 1,392,055 shares under the
Visual Sciences, Inc. 2004 Equity Incentive Award Plan, 106,954 shares under the Visual Sciences, Inc. 2006
Employment Commencement Incentive Award Plan (all of which do not have any shares remaining available
for future issuance) and 952,093 shares available under our 2008 Equity Incentive Plan, each of which were
adopted in the first quarter of 2008 in connection with our acquisition of Visual Sciences, Inc. Each of the plans
described in this footnote were approved by the stockholders of the applicable acquired entity prior to our
acquisition of such entities.

Stock Option Committee Authority and Limitations

In March 2006, our Board of Directors created a Stock Option Committee and granted to it authority to grant
equity awards to employees from our 2006 Plan, in accordance with certain specific grant guidelines determined by
our Board and the Compensation Committee. In January 2008, our Board also granted authority to the Stock Option
Committee to grant equity awards to employees from our 2007 Equity Incentive Plan, or 2007 Plan, and our 2008
Equity Incentive Plan, or 2008 Plan, in accordance with certain specific grant guidelines determined by our Board
and the Compensation Committee.

The Stock Option Committee is composed of two members of our management: Mr. James, our chief executive
officer, and Mr. Herring, our chief financial officer. The Stock Option Committee typically meets on the last trading
day of each month. The Stock Option Committee has authority to grant equity awards under the 2006 Plan, 2007
Plan and 2008 Plan to employees subject to the following guidelines and limitations established by our Board and
the Compensation Committee:

* The Stock Option Committee may grant equity awards only to employees who are not: (1) subject to the
reporting requirements of Section 16 of the Securities Exchange Act of 1934, as amended, or Section 16
reporting persons; (2) executive vice presidents or senior vice presidents of Omniture; (3) members of the
Stock Option Committee; or (4) employees who hold 5% or more of the outstanding common stock of
Omniture.

* All grants of equity awards must be unanimously approved by the Stock Option Committee.

* Equity awards granted by the Stock Option Committee shall be effective upon the last trading day of the
month (the last day of the month on which The Nasdaq Global Market is open for trading) in which the grants
are approved by the Committee.

* The exercise price of all equity award grants shall be the closing sales price for Omniture common stock on
the effective date for such awards.

* The vesting commencement date for an equity award grant shall be either: (1) the date on which the
employee’s bona fide employment commences (for newly hired employees); or (2) the effective date of the
grant.

* In each calendar year, the Stock Option Committee may not grant equity awards in excess of the following
limitations: (1) a maximum of 50,000 shares of common stock under a stock option award to any single
employee; (2) a maximum of 25,000 restricted stock units to any single employee; (3) a maximum of 25,000
stock appreciation rights to any single employee; and (4) a maximum of 2,000,000 shares of stock in total for
all equity award grants.

In addition, the Stock Option Commiittee is required to report at each meeting of the Compensation Committee
of the Board on all equity awards granted by the Committee since the previous meeting of the Compensation
Committee.
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Equity Guidelines and Practices

Our Board of Directors has determined that equity awards may be granted under the 2006 Plan, 2007 Plan and
2008 Plan by (1) the Board, (2) the Compensation Committee of the Board and (3) the Stock Option Committee.
The Compensation Committee has adopted the equity award guidelines described below. These guidelines are
designed to comply with: (1) the administrative provisions of the 2006 Plan, 2007 Plan and 2008 Plan; (2) the
requirements of the Delaware General Corporation Law; (3) the corporate governance requirements of the Nasdaq
rules; (4) applicable rules and regulations of the SEC, including those relating to Section 16 of the Securities
Exchange Act of 1934, as amended, or Section 16; and (5) relevant sections of the U.S. Internal Revenue Code,
including Section 422 (incentive stock options), Section 409A (deferred compensation) and Section 162(m)
(performance based compensation). The Stock Option Committee’s authority to make grants under the 2006 Plan,
2007 Plan and 2008 Plan is subject to the guidelines and limitations described above. The following guidelines
apply with respect to equity awards made by the Board or the Compensation Committee:

* Only the Board and the Compensation Committee may grant equity awards to employees who are
(1) Section 16 reporting persons; (2) executive vice presidents or senior vice presidents of Omniture;
(3) members of the Stock Option Committee; or (4) employees who hold 5% or more of the outstanding
common stock of Omniture.

* Equity awards shall be effective upon the last trading day of the month (the last day of the month on which
The Nasdaq Global Market is open for trading) in which the grants are approved by the Board or the
Compensation Committee.

» The exercise price of stock options and stock appreciation rights shall be the closing sales price for Omniture
common stock on the effective date for such awards. The Compensation Committee shall determine the
purchase price of restricted stock, restricted stock units and performance shares; however, such awards
generally will be issued for no cash consideration from the recipient of the award.

* The vesting commencement date for an equity award grant shall generally be either: (1) the date on which the
employee’s bona fide employment commences (for newly hired employees); or (2) the date on which the
grant is approved by the Board or Compensation Committee.

In addition, our Board has retained the authority to make discretionary equity award grants to non-employee
directors. Discretionary grants are subject to the guidelines described above, except that the vesting commencement
date for any such discretionary award will be the date on which the grant is approved by the Board. Our
Compensation Committee may at any time, and without the approval of the Board, modify the guidelines described
above to the extent necessary to maintain compliance with state, federal or foreign laws or regulations.

Employee Benefit Plans
1999 Equity Incentive Plan

Our Board of Directors adopted our 1999 Equity Incentive Plan, or 1999 Plan, in August 1999. Our 1999 Plan
provides for the grant of incentive stock options, within the meaning of Section 422 of the Internal Revenue Code, to
our employees and any parent and subsidiary corporations’ employees, and for the grant of nonstatutory stock
options to our employees, directors and consultants and any parent and subsidiary corporations’ employees and
consultants. The 1999 Plan also allows for awards of stock purchase rights. We will not grant any additional awards
under our 1999 Plan. Instead we will grant options under our 2006 Plan, 2007 Plan and 2008 Plan.

Administration

Our Compensation Committee currently administers our 1999 Plan. Under our 1999 Plan, the plan admin-
istrator has the power to determine the terms of the awards, including the service providers who will receive awards,
the exercise price, the number of shares subject to each award, the vesting schedule and exercisability of awards and
the form of consideration payable upon exercise.
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Stock Options

The exercise price of incentive stock options must be at least equal to the fair market value of our common
stock on the date of grant, and their terms may not exceed ten years. With respect to any participant who owns 10%
or more of the voting power of all classes of our outstanding stock as of the grant date, the term must not exceed five
years and the exercise price must equal at least 110% of the fair market value on the grant date. The plan
administrator determines the term of all other options.

After termination of an employee, director or consultant, that participant may exercise his or her option for the
period of time specified in the stock option agreement subject to the following limitations:

» if the participant is terminated for any reason other than death, disability or cause, then the participant may
exercise options vested as of the termination date within three months of the termination date (or within a
shorter period not to be less than 30 days or a longer period not to exceed five years after the termination date
as determined by the plan administrator), but in no event later than the expiration date of the options;

» if the participant is terminated because of death or disability or dies within three months after a termination
other than for cause, then the participant may exercise options vested as of the termination date within
12 months of the termination date (or within a shorter period not to be less than six months or within a longer
period not to exceed five years after the termination date as may be determined by the plan administrator),
but in no event later than the expiration date of the options; and

» if the participant is terminated for cause, the participant’s options expire on the termination date or such later
time as determined by the plan administrator.

“Cause” under our 1999 Plan generally includes participant termination because of:
 any willful violation by the participant of any law or regulation or conviction of a felony or fraud;
» commission of an act of dishonesty that involves personal profit in connection with our company;

* any material breach of any agreement regarding the terms of a participant’s service, including the failure or
refusal to perform the material duties required of that participant or a breach of any invention assignment and
confidentiality agreement;

* disregard of our policies so as to cause loss, damage or injury to our property, reputation or employees; or

* any other misconduct by the participant that is materially injurious to our financial condition or business
reputation.

Unless the plan administrator provides otherwise, our 1999 Plan does not allow for the transfer of awards other
than by will or the laws of descent and distribution and only the participant may exercise an award during his or her
lifetime.

Change-in-Control Transactions

Our 1999 Plan provides that, in the event of our “change in control,” the successor corporation or its parent or
subsidiary may assume each outstanding award or substitute or replace it with an equivalent award. If there is no
assumption, substitution or replacement of an outstanding award, the award will be exercisable to the extent set
forth in the applicable option documents and, if not exercised prior to the consummation of the transaction, will
terminate.

Plan Amendments

Our 1999 Plan will automatically terminate in 2009. In addition, our Board of Directors has the authority to
amend, suspend or terminate the 1999 Plan provided that its action does not impair the rights of any participant.
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2006 Equity Incentive Plan

Our Board of Directors adopted our 2006 Equity Incentive Plan in March 2006 and our stockholders approved
the plan in May 2006. Our 2006 Plan provides for the grant of incentive stock options, within the meaning of
Section 422 of the Internal Revenue Code of 1986, as amended, to our employees and any parent and subsidiary
corporations’ employees, and for the grant of nonstatutory stock options, restricted stock, restricted stock units,
stock appreciation rights and performance shares to our employees, directors and consultants and our parent and
subsidiary corporations’ employees and consultants.

Authorized Shares

As of March 31, 2008, we have authorized 8,200,615 shares of our common stock for issuance under the 2006
Plan, and the plan provides for automatic annual increases in the number of shares available for issuance thereunder
on the first day of each year equal to the lesser of:

* 5% of the outstanding shares of our common stock on the last day of the preceding year; and

¢ 60,000,000 shares.

Administration

Our Compensation Committee is currently the plan administrator responsible for administering our 2006 Plan.
The plan administrator has the power to determine the terms of the awards, including the exercise price, the number
of shares subject to the award, the exercisability of the award and the form of consideration to pay the exercise price.
The plan administrator also has the authority to institute an exchange program whereby the exercise prices of
outstanding awards may be reduced or outstanding awards may be surrendered in exchange for awards with a lower
exercise price.

Unless the plan administrator provides otherwise, our 2006 Plan does not allow for the transfer of awards and
only the recipient of an award may exercise an award during his or her lifetime.

Stock Options

The plan administrator determines the exercise price of options granted under our 2006 Plan, but with respect
to nonstatutory stock options intended to qualify as “performance based compensation” within the meaning of
Section 162(m) of the Internal Revenue Code of 1986, as amended, and all incentive stock options within the
meaning of Section 422 of the Internal Revenue Code of 1986, as amended, the exercise price must at least be equal
to the fair market value of our common stock on the date of grant. The term of an incentive stock option may not
exceed ten years. With respect to any participant who owns 10% or more of the voting power of all classes of our
outstanding stock as of the grant date, the term must not exceed five years and the exercise price must equal at least
110% of the fair market value on the grant date. The plan administrator determines the term of all other options.

After termination of an employee, director or consultant, he or she may exercise his or her option for the period
of time stated in the option agreement. Generally, if termination is due to death or disability, the option will remain
exercisable for 12 months. In all other cases, the option will generally remain exercisable for three months.
However, an option may not be exercised later than its expiration date.

Restricted Stock Units

We are authorized to grant restricted stock units under our 2006 Plan. Restricted stock units are awards of
restricted stock, performance shares or performance units that are paid out in installments or on a deferred basis. The
plan administrator will determine the terms and conditions of restricted stock units, including the vesting criteria
and the form and timing of payment.

Stock Appreciation Rights

We are authorized to grant stock appreciation rights under our 2006 Plan. Stock appreciation rights allow the
recipient to receive the appreciation in the fair market value of our common stock between the exercise date and the
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date of grant. The plan administrator determines the terms of stock appreciation rights, including when these rights
become exercisable and whether to pay the increased appreciation in cash, with shares of our common stock, or with
a combination thereof. Stock appreciation rights expire under the same rules that apply to stock options.

Restricted Stock Awards

We are authorized to grant restricted stock awards under our 2006 Plan. Restricted stock awards are shares of
our common stock that vest in accordance with terms and conditions established by the plan administrator. The plan
administrator will determine the number of shares of restricted stock granted to any employee. The plan
administrator may impose whatever conditions to vesting it determines to be appropriate. For example, the plan
administrator may set restrictions based on the achievement of specific performance goals. Shares of restricted
stock that do not vest are subject to our right of repurchase or forfeiture.

Performance Shares

We are authorized to grant performance shares under our 2006 Plan. Performance shares are awards that will
result in a payment to a participant only if performance goals established by the plan administrator are achieved or
the awards otherwise vest. The plan administrator will establish organizational or individual performance goals in
its discretion, which, depending on the extent to which they are met, will determine the number and/or the value of
performance shares to be paid out to participants. Performance shares will have an initial value equal to the fair
market value of our common stock on the grant date. Payment for performance shares will be made in shares of our
common stock, as determined by the plan administrator.

Automatic Grants

Our 2006 Plan also provides for the automatic grant of stock appreciation rights, or SARs, to our non-employee
directors. Each non-employee director appointed to the Board of Directors will receive an initial award of 50,000
SARs upon such appointment. This award will vest as to one-third of the SARs subject to the award on the first
anniversary of the date of grant and quarterly thereafter, so as to be fully vested at the end of three years subject to
the director’s continued service on each relevant vesting date. In addition, non-employee directors who have been
directors for at least six months will receive a subsequent award of 25,000 SARs immediately following each annual
meeting of our stockholders. This award will vest on the day prior to the next year’s annual stockholder meeting,
subject to the director’s continued service on the vesting date. All awards granted under the automatic grant
provisions will have a term of ten years and an exercise price equal to the fair market value on the date of grant.

Change-in-Control Transactions

Our 2006 Plan provides that, in the event of our “change in control,” the successor corporation or its parent or
subsidiary will assume, or substitute an equivalent award for, each outstanding award. If there is no assumption or
substitution of outstanding awards, the plan administrator will determine the treatment of awards and, if accel-
erating the awards, will provide notice to the recipient that he or she has the right to exercise the option or stock
appreciation right as to all of the shares subject to the award, that all restrictions on restricted stock will lapse, that
all performance goals or other vesting requirements for performance shares will be deemed achieved, and that all
other terms and conditions will be deemed met. The option or stock appreciation right will terminate upon the
expiration of the period of time the plan administrator provides in the notice. In the event the service of an outside
director is terminated on or following a change in control, other than pursuant to a voluntary resignation, his or her
options and stock appreciation rights will fully vest and become immediately exercisable, all restrictions on
restricted stock will lapse, all performance goals or other vesting requirements for performance shares will be
deemed achieved, and all other terms and conditions will be deemed met.

Plan Amendments

Our 2006 Plan will automatically terminate in 2016, unless we terminate it sooner. Our Board of Directors has
the authority to amend, suspend or terminate the 2006 Plan provided that its action does not impair the rights of any
participant.
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2006 Employee Stock Purchase Plan
Our Board of Directors adopted the 2006 Employee Stock Purchase Plan in March 2006 and our stockholders
approved the plan in May 2006.
Authorized Shares

As of March 31, 2008, a total of 1,591,707 shares of our common stock has been authorized for sale under this
plan. In addition, our 2006 Employee Stock Purchase Plan provides for annual increases in the number of shares
available for issuance under the 2006 Employee Stock Purchase Plan on the first day of each year equal to the least
of:

* 1% of the outstanding shares of our common stock on the first day of the year;
¢ 12,000,000 shares; and
* such other amount as may be determined by our Board of Directors or a committee thereof.

Our Compensation Committee is responsible for administering our 2006 Employee Stock Purchase Plan. Our
Board of Directors or its committee has full and exclusive authority to interpret the terms of the 2006 Employee
Stock Purchase Plan and determine eligibility.

Eligibility

All of our employees are eligible to participate if they are customarily employed by us or any participating
subsidiary for at least 20 hours per week and more than five months in any calendar year. However, an employee
may not be granted rights to purchase stock if that employee:

» immediately after the grant would own stock possessing 5% or more of the total combined voting power or
value of all classes of our capital stock, or

* if that employee’s rights to purchase stock under all of our employee stock purchase plans would accrue at a
rate that exceeds $25,000 worth of our stock for each calendar year in which these rights are outstanding.
Offering Periods

Our 2006 Employee Stock Purchase Plan is intended to qualify under Section 423 of the Internal Revenue
Code of 1986, as amended, and provides for consecutive, non-overlapping six-month offering periods. The offering
periods generally start on the first trading day on or after February 15 and August 15 of each year.

Limitations

Our 2006 Employee Stock Purchase Plan permits participants to purchase common stock through payroll
deductions of up to 10% of their eligible compensation, which includes their wage gross earnings, commissions,
overtime and shift premiums, exclusive of payments for incentive compensation, bonuses and other compensation.
A participant may purchase a maximum of 1,000 shares of common stock during a six-month offering period.

Purchase of Shares

Amounts deducted and accumulated by the participant are used to purchase shares of our common stock at the
end of each six-month offering period. The purchase price is 95% of the fair market value of our common stock at
the exercise date. Participants may end their participation at any time during an offering period, and will be paid
their payroll deductions to date. Participation ends automatically upon termination of employment with us.

Transferability

A participant may not transfer rights granted under the 2006 Employee Stock Purchase Plan other than by will,
the laws of descent and distribution or as otherwise provided under the 2006 Employee Stock Purchase Plan.

43



Change of Control Transactions

In the event of our “change of control,” a successor corporation may assume or substitute for each outstanding
purchase right. If the successor corporation refuses to assume or substitute for the outstanding purchase rights, the
offering period then in progress will be shortened, and a new exercise date will be set.

Plan Amendments

Our Board of Directors has the authority to amend or terminate our 2006 Employee Stock Purchase Plan,
except that, subject to certain exceptions described in the 2006 Employee Stock Purchase Plan, no such action may
adversely affect any outstanding rights to purchase stock under our 2006 Employee Stock Purchase Plan.

The Touch Clarity Limited Enterprise Management Incentives Share Option Plan 2002

The Touch Clarity Limited Enterprise Management Incentives Share Option Plan 2002, or Touch Clarity UK
Plan, was adopted by Touch Clarity Limited on December 22, 2002, and amended on January 31, 2005.

The Touch Clarity UK Plan enables the grant of enterprise management incentive options, or EMI options,
which are tax-favored EMI options within the meaning of Schedule 5 of the UK Income Tax (Earnings & Pensions)
Act 2003. It also contains a Part B which enables the grant of non-EMI options to non-employees who provide
services to a group company.

The Touch Clarity UK Plan only permits the grant of options and no other incentive awards. The Touch Clarity
UK Plan was only used to grant replacement options over Omniture shares of common stock in order to replace
existing options granted under the Touch Clarity UK Plan by Touch Clarity Limited prior to the acquisition of Touch
Clarity Limited. The Touch Clarity UK Plan will not be used to grant any new options. Any future options to be
granted to employees (or non-employees) of Touch Clarity Limited will be granted under the UK Sub-Plan of our
2006 Plan, or under our 2006 Plan.

Administration

Under the Touch Clarity UK Plan, the administration was previously undertaken by the remuneration
committee of Touch Clarity Limited. That role is now to be undertaken by the Compensation Committee of
our Board of Directors. The Compensation Committee’s decision regarding any matter under the Touch Clarity UK
Plan is final and binding.

Stock Options

EMI options may be granted to employees or directors of the company or its subsidiaries who work more than
25 hours a week for the company or, if less, 75% of their working time for the company. Non-EMI options may be
granted to persons providing services to any group company through a contract for services.

Options can only be exercised once they have vested. The vesting of each holder’s options is governed by their
own individual option certificate, and vesting typically takes place in equal monthly installments over a three to four
year period from the date of grant of the original option and this vesting schedule will be retained in the replacement
option. Options cannot be transferred and only the optionholder can exercise an option during his or her lifetime.
Options lapse 10 years from the grant of options and in relation to the replacement options this will be 10 years from
the grant of the original option that the replacement option is replacing.

If an employee’s employment ceases by virtue of death, disability or retirement, then all their options are
exercisable in full within 40 days of the cessation of employment. If employment ceases for redundancy or
dismissal other than cause, that employee’s options are only exercisable within 30 days of cessation fully or in part
with the consent of the compensation committee. If the employee’s employment ceases for any other reason, only
vested options may be exercised within 40 days of ceasing employment.

Where a non-employee ceases to provide services then the Compensation Committee may decide in its
discretion to permit exercise of the options in whole or part.
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Change in Control

The Touch Clarity UK Plan does not provide for an automatic acceleration of vesting upon a change of control.
Certain of the optionholders currently have rights to acceleration, which were triggered on the acquisition of Touch
Clarity Limited by Omniture. Certain of the optionholders have rights to acceleration triggered by a cessation of
employment within a certain period of a change of control.

Plan Amendments

No new options may be granted after December 22, 2012, and the Compensation Committee may at any time
amend, suspend or terminate the Touch Clarity UK Plan at any time, provided that the interests of the subsisting
optionholders are not prejudiced.

Touch Clarity 2006 U.S. Stock Plan

Outstanding awards under the Touch Clarity Limited 2006 U.S. Stock Plan, or Touch Clarity U.S. Plan, were
assumed by us in connection with our acquisition of Touch Clarity, which was completed on March 1, 2007.

The Touch Clarity U.S. Plan allows the grant of stock purchase rights, nonstatutory stock options, and
incentive stock options within the meaning of Section 422 of the Internal Revenue Code, to employees, outside
directors, and consultants providing services to Touch Clarity, Inc. Incentive stock options, or ISOs, have certain tax
advantages under the Internal Revenue Code.

The Touch Clarity U.S. Plan will not be used to make new grants and its terms will govern only outstanding
awards under the Touch Clarity U.S. Plan that were assumed. Any future options to be granted to employees (or
non-employees) of Touch Clarity, Inc. will be granted under our 2006 Plan.

Administration

The Touch Clarity U.S. Plan was administered by a Board committee of Touch Clarity Limited. That role is
now undertaken by the Compensation Committee of our Board of Directors. The Compensation Committee’s
decision regarding any matter under the Touch Clarity U.S. Plan is final and binding.

Stock Options

ISOs may only be granted to employees of the Company or its subsidiaries. Nonstatutory options and stock
purchase rights may be granted to persons providing services to the Company or its subsidiaries.

Stock options can only be exercised once they have been vested. The vesting of each holder’s options is
governed by their own individual option agreement, and vesting typically takes place in equal monthly installments
over a three-to-four year period from the date of grant of the option. These terms will continue to apply without
change for options assumed under the Touch Clarity U.S. Plan. Options generally cannot be transferred other than
by will or the laws of descent and distribution, and only the optionholder or guardian or legal representative of the
optionholder can exercise an option during the optionholder’s lifetime. Options lapse 10 years from the date of grant
except for ISOs granted to certain optionees which can only be granted for 5-year terms.

Subject to the terms of individual option award agreements, the Touch Clarity U.S. Plan provides that options
may be exercised with cash, cash equivalents, promissory notes, surrender of shares, or other forms permitted by
applicable law at the discretion of our Board of Directors.

If an optionee’s employment is terminated on account of the death of the optionee, the vested portion of the
option may be exercised for 12 months after the optionee’s death, and if an optionee’s employment is terminated due
to the disability of the optionee, the vested portion of the option may be exercised for 6 months following the date of
such termination. For termination of employment for other than death or disability, the vested portion of the option
shall be exercisable for 30 days following such termination. In no case may an option be exercised after expiration
of the option term.
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Stock Purchase Rights

Stock awards under the Touch Clarity U.S. Plan must be evidenced by a stock purchase agreement between the
purchaser and us. Any such right to acquire shares shall expire if not exercised within 30 days of grant, and such
rights are not transferable. The purchase price to acquire shares under the Touch Clarity U.S. Plan shall be no less
than 85% of fair market value on the date of grant, and any shares delivered pursuant to such rights were subject to
rights of repurchase, first refusal, and other transfer restrictions determined at the discretion of our Board. We will
not grant any stock awards under the Touch Clarity U.S. Plan.

Change in Control

The Touch Clarity U.S. Plan does not provide for an automatic acceleration of vesting upon a change of
control.

Amendment and Termination

Our Board of Directors may amend or terminate the Touch Clarity U.S. Plan at any time and for any or no
reason, provided that such actions may not adversely affect shares previously issued under the Touch Clarity
U.S. Plan or any option previously granted under the Touch Clarity U.S. Plan.

2007 Equity Incentive Plan

In connection with our acquisition of Offermatica, or the Offermatica Acquisition, our Board of Directors
adopted the 2007 Equity Incentive Plan in January 2008.

The 2007 Plan provides for the grant of nonstatutory stock options, restricted stock, restricted stock units, stock
appreciation rights, and performance shares to our employees, consultants and directors and to employees,
consultants and directors of our subsidiaries who were not employed or providing services to us or any of our
subsidiaries at the time of the consummation of the Offermatica Acquisition. As of March 31, 2008, we have
authorized 89,191 shares of our common stock for issuance under the 2007 Plan.

Administration

Our Board, or a committee appointed by the Board, administers the 2007 Plan and controls its operation. The
administrator determines the terms and conditions of all awards granted under the 2007 Plan, including the exercise
price, the time or times when awards may be exercised (which may be based on performance criteria), any vesting
acceleration or waiver of forfeiture restrictions, and any restriction or limitation regarding any award or the shares
relating thereto.

Stock Options and Stock Appreciation Rights

Stock options and stock appreciation rights granted under the 2007 Plan have an exercise price equal to 100%
of the fair market value of the shares underlying the award on the date of grant. The 2007 Plan permits options to be
exercised with cash, check, certain other shares of our common stock, consideration received by us under a broker-
assisted ‘“cashless exercise” program or such other consideration as permitted by applicable laws. After a
participant’s termination of service with us, the vested portion of his or her option will generally remain exercisable
for the period of time stated in the option agreement. If a specified period of time is not stated in the option
agreement, the option will remain exercisable for three months following termination for reasons other than death or
disability (twelve months following a termination due to death or disability), subject to the original term of the
option.

Unless the administrator determines otherwise, awards granted under the 2007 Plan may not be sold, pledged,
assigned, hypothecated, transferred or disposed of other than by will or the laws of descent or distribution and may
be exercised during a participant’s lifetime only by the participant. In the event we experience any dividend or other
distribution, recapitalization, stock split, reverse stock split, reorganization, merger, consolidation, split-up, spin-
off, combination, repurchase, or exchange of shares or other securities, or other change in our corporate structure
affecting the shares occurs, the administrator, in order to prevent diminution or enlargement of the benefits or
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potential benefits intended to be made available under the 2007 Plan, may make appropriate adjustments to
outstanding awards and to the shares available for issuance under the 2007 Plan.

Restricted Stock Units

We are authorized to grant restricted stock units under our 2007 Plan. Restricted stock units are awards of
restricted stock, performance shares or performance units that are paid out in installments or on a deferred basis. The
plan administrator will determine the terms and conditions of restricted stock units, including the vesting criteria
and the form and timing of payment.

Change in Control

In the event of our merger or change in control, each outstanding award will be treated as the administrator
determines, including that each award be assumed or substituted by the successor corporation (or a parent or
subsidiary of such successor corporation). The administrator is not required to treat all awards similarly in the
transaction. If awards are not assumed or substituted, all options and stock appreciation rights will fully vest, all
restrictions on restricted stock and restricted stock units will lapse, and, with respect to awards with performance-
based vesting, all performance goals or other vesting criteria will be deemed achieved at 100% on-target levels and
all other terms and conditions met. In addition, the administrator will notify participants with options and stock
appreciation rights that their awards will be exercisable for a period of time determined by the administrator in its
sole discretion, after which time they will terminate.

Amendment and Termination

By its terms, the 2007 Plan will automatically terminate in June 2015, unless earlier terminated by the Board.
Our Board of Directors has the authority to amend, suspend or terminate the 2007 Plan provided that its action does
not impair the rights of any participant.

2008 Equity Incentive Plan

In connection with our acquisition of Visual Sciences, Inc., or the Visual Sciences Acquisition, our Board of
Directors adopted the 2008 Equity Incentive Plan in January 2008.

The 2008 Plan provides for the grant of nonstatutory stock options, restricted stock, restricted stock units, stock
appreciation rights, and performance shares to our employees, consultants and directors and to employees,
consultants and directors of our subsidiaries who were not employed or providing services to us or any of our
subsidiaries at the time of the consummation of the Visual Sciences Acquisition. As of March 31, 2008, we have
authorized 929,590 shares of our common stock for issuance under the 2008 Plan.

Administration

Our Board or a committee appointed by the Board administers the 2008 Plan and controls its operation. The
administrator determines the terms and conditions of all awards granted under the 2008 Plan, including the exercise
price, the time or times when awards may be exercised (which may be based on performance criteria), any vesting
acceleration or waiver of forfeiture restrictions, and any restriction or limitation regarding any award or the shares
relating thereto.

Stock Options and Stock Appreciation Rights

Stock options and stock appreciation rights granted under the 2008 Plan have an exercise price equal to 100%
of the fair market value of the shares underlying the award on the date of grant. The 2008 Plan permits options to be
exercised with cash, check, certain other shares of our common stock, consideration received by us under a broker-
assisted “cashless exercise” program or such other consideration as permitted by applicable laws. After a
participant’s termination of service with us, the vested portion of his or her option will generally remain exercisable
for the period of time stated in the option agreement. If a specified period of time is not stated in the option
agreement, the option will remain exercisable for three months following a termination for reasons other than death
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or disability (twelve months following a termination due to death or disability), subject to the original term of the
option.

Unless the administrator determines otherwise, awards granted under the 2008 Plan may not be sold, pledged,
assigned, hypothecated, transferred or disposed of other than by will or the laws of descent or distribution and may
be exercised during a participant’s lifetime only by the participant. In the event we experience any dividend or other
distribution, recapitalization, stock split, reverse stock split, reorganization, merger, consolidation, split-up, spin-
off, combination, repurchase, or exchange of shares or other securities, or other change in our corporate structure
affecting the shares occurs, the administrator, in order to prevent diminution or enlargement of the benefits or
potential benefits intended to be made available under the 2008 Plan, may make appropriate adjustments to
outstanding awards and to the shares available for issuance under the 2008 Plan.

Restricted Stock Units

We are authorized to grant restricted stock units under our 2008 Plan. Restricted stock units are awards of
restricted stock, performance shares or performance units that are paid out in installments or on a deferred basis. The
plan administrator will determine the terms and conditions of restricted stock units, including the vesting criteria
and the form and timing of payment.

Change in Control

In the event of our merger or change in control, each outstanding award will be treated as the administrator
determines, including that each award be assumed or substituted by the successor corporation (or a parent or
subsidiary of such successor corporation). The administrator is not required to treat all awards similarly in the
transaction. If awards are not assumed or substituted, all options and stock appreciation rights will fully vest, all
restrictions on restricted stock and restricted stock units will lapse, and, with respect to awards with performance-
based vesting, all performance goals or other vesting criteria will be deemed achieved at 100% on-target levels and
all other terms and conditions met. In addition, the administrator will notify participants with options and stock
appreciation rights that their awards will be exercisable for a period of time determined by the administrator in its
sole discretion, after which time they will terminate.

Amendment and Termination

By its terms, the 2008 Plan will automatically terminate in July 2014, unless earlier terminated by the Board.
Our Board of Directors has the authority to amend, suspend or terminate the 2008 Plan provided that its action does
not impair the rights of any participant.

Visual Sciences, Inc. 2006 Employment Commencement Equity Incentive Award Plan

In connection with the Visual Sciences Acquisition, we assumed the Visual Sciences, Inc. 2006 Employment
Commencement Equity Incentive Award Plan, or the Visual Sciences 2006 Plan, and all outstanding options granted
thereunder. The Visual Sciences 2006 Plan was adopted by the board of directors of Visual Sciences, Inc., or the
Visual Sciences Board, in May 2006.

Before the Visual Sciences Acquisition, the Visual Sciences 2006 Plan provided for the grant of nonstatutory
stock options, restricted stock, stock appreciation rights, dividend equivalents, stock payments, restricted stock
units, and other stock-based awards to new employees of Visual Sciences (or following a bona fide period of non-
employment) in connection with such employee’s commencement of employment with Visual Sciences if the grant
was an inducement material to such employee’s entering into employment with the company.

The Visual Sciences 2006 Plan will not be used to make new grants and its terms will govern only outstanding
awards under the Visual Sciences 2006 Plan that were assumed. Any future awards to be granted to employees (or
non-employees) of Visual Sciences, Inc. will be granted under our 2008 Plan.
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Administration

Before the Visual Sciences Acquisition, the Visual Sciences Board or any committee appointed by the Visual
Sciences Board administered the Visual Sciences 2006 Plan. After the Visual Sciences Acquisition, our Board of
Directors or any committee appointed by our Board will administer the Visual Sciences 2006 Plan.

Plan Awards

The administrator determined the terms and conditions of all awards granted under the Visual Sciences 2006
Plan, including the exercise price, the time or times when awards may be exercised, and the methods by which the
exercise price of awards could be paid and the form of payment, including cash, promissory note, certain other
shares of our common stock, or other property (including a broker-assisted “cashless exercise”).

Unless the administrator determines otherwise, awards granted under the Visual Sciences 2006 Plan may not
be pledged, encumbered, or hypothecated to or in favor of any party other than us or our subsidiary, will not be
subject to any lien, obligation, or liability to any other party other than us or our subsidiary, and may not be assigned,
transferred or otherwise disposed of other than by will or the laws of descent and distribution. The administrator
may permit an award to be transferred to, exercised by and paid to or for the benefit of certain persons or entities
related to the participant, pursuant to such conditions and procedures as the administrator may establish. In the event
of any stock dividend, stock split, combination or exchange of shares, merger, consolidation, spin-off, recapital-
ization or other distribution (other than normal cash dividends) of our assets to stockholders, or any other change
affecting the shares of stock or the share price of the stock, the administrator will make appropriate adjustments to
the terms and conditions of outstanding awards, including exercise price. In addition, upon the occurrence of any of
the foregoing events or any unusual or nonrecurring transactions or events affecting us or any affiliate, including a
change in control, or of changes in applicable laws, regulations or accounting principles, the administrator may
provide for termination of outstanding awards in exchange for cash or other property, replacement of awards with
rights or other property, assumption or substitution of awards with appropriate adjustments as to the number and
kind of shares and prices, and adjustments to the terms of outstanding awards.

Change in Control

In the event of a change in control where the acquirer does not convert, assume or replace awards granted under
the Visual Sciences 2006 Plan, then immediately prior to the change in control such awards will become fully
exercisable and all forfeiture restrictions will lapse. Upon, or in anticipation of, a change in control, the
administrator may cause outstanding awards to terminate at a specific time in the future, including the date of
such change in control, and will give each participant the right to exercise such awards during a period of time as the
administrator will determine in its sole discretion.

Amendment and Termination

By its terms, the Visual Sciences 2006 Plan will automatically terminate in May 2016, unless earlier
terminated by the Board. Our Board of Directors has the authority to amend, suspend or terminate the Visual
Sciences 2006 Plan provided that its action will not adversely affect in any material way any award previously
granted pursuant to the Visual Sciences 2006 Plan.

Visual Sciences, Inc. 2004 Equity Incentive Plan

In connection with the Visual Sciences Acquisition, we assumed the Visual Sciences, Inc. 2004 Equity
Incentive Plan, or the Visual Sciences 2004 Plan, and all outstanding options granted thereunder. The 2004 Plan was
adopted by the Visual Sciences Board in July 2004.

Before the Visual Sciences Acquisition, the Visual Sciences 2004 Plan provided for the grant of stock options,
restricted stock, performance shares, performance units, dividend equivalents, stock payments, deferred stock,
restricted stock units, other stock-based awards, performance bonuses, or performance-based awards to employees,
consultants and directors of Visual Sciences and any subsidiary. The maximum number of shares that could be
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subject to awards granted under the 2004 plan to any individual in any three-year period could not exceed
1,500,000.

The Visual Sciences 2004 Plan will not be used to make new grants and its terms will govern only outstanding
awards under the Visual Sciences 2004 Plan that were assumed. Any future awards to be granted to employees (or
non-employees) of Visual Sciences, Inc. will be granted under our 2008 Plan.

Administration

Before the Visual Sciences Acquisition, the Visual Sciences Board or any committee appointed by the Visual
Sciences Board administered the Visual Sciences 2004 Plan. After the Visual Sciences Acquisition, our Board of
Directors or any committee appointed by our Board will administer the Visual Sciences 2004 Plan.

Plan Awards

The administrator determined the terms and conditions of all awards granted under the Visual Sciences 2004
Plan, including the exercise price, the time or times when awards may be exercised, and methods by which the
exercise price of options may be paid, including with cash, promissory note, certain other of our shares of common
stock, and other property (including by “cashless exercise”).

Unless the administrator determines otherwise, awards granted under the Visual Sciences 2004 Plan may not
be pledged, encumbered, or hypothecated to or in favor of any party other than us or our subsidiary, will not be
subject to any lien, obligation, or liability to any other party other than us or our subsidiary, and may not be assigned,
transferred or otherwise disposed of other than by will or the laws of descent and distribution. The administrator
may permit an award to be transferred to, exercised by and paid to or for the benefit of certain persons or entities
related to the participant, pursuant to such conditions and procedures as the administrator may establish. In the event
of any stock dividend, stock split, combination or exchange of shares, merger, consolidation, spin-off, recapital-
ization or other distribution (other than normal cash dividends) of our assets to stockholders, or any other change
affecting the shares of stock or the share price of our stock, the administrator will make appropriate adjustments to
the terms and conditions of outstanding awards, including exercise price. In addition, upon the occurrence of any of
the foregoing events or any unusual or nonrecurring transactions or events affecting us or any affiliate, including a
change in control, or of changes in applicable laws, regulations or accounting principles, the administrator may
provide for termination of outstanding awards in exchange for cash or other property, replacement of awards with
rights or other property, assumption or substitution of awards with appropriate adjustments as to the number and
kind of shares and prices, and adjustments to the terms of outstanding awards.

Change in Control

In the event of a change in control where the acquirer does not convert, assume or replace awards granted under
the Visual Sciences 2004 Plan, then immediately prior to the change in control such awards will become fully
exercisable and all forfeiture restrictions will lapse. Upon, or in anticipation of, a change in control, the
administrator may cause outstanding awards to terminate at a specific time in the future, including the date of
such change in control, and will give each participant the right to exercise such awards during a period of time as the
administrator will determine in its sole discretion.

Amendment and Termination

By its terms, the Visual Sciences 2004 Plan will automatically terminate in July 2014. Our Board of Directors
has the authority to amend, suspend or terminate the Visual Sciences 2004 Plan provided that its action will not
adversely affect in any material way any award previously granted pursuant to the Visual Sciences 2004 Plan.

Visual Sciences, Inc. Amended and Restated 2000 Equity Incentive Plan

In connection with the Visual Sciences Acquisition, we assumed the Visual Sciences, Inc. Amended and
Restated 2000 Equity Incentive Plan, or the Visual Sciences 2000 Plan, and all outstanding options granted
thereunder. The Visual Sciences 2000 Plan was adopted by the Visual Sciences Board in November 1999.
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Before the Visual Sciences Acquisition, the Visual Sciences 2000 Plan provided for the grant of stock options,
stock bonuses and rights to acquire restricted stock to employees, consultants and directors of Visual Sciences and
its affiliates.

The Visual Sciences 2000 Plan will not be used to make new grants and its terms will govern only outstanding
awards under the Visual Sciences 2000 Plan that were assumed. Any future awards to be granted to employees (or
non-employees) of Visual Sciences, Inc. will be granted under our 2008 Plan.

Administration

Before the Visual Sciences Acquisition, the Visual Sciences Board or any committee appointed by the Visual
Sciences Board administered the Visual Sciences 2000 Plan. After the Visual Sciences Acquisition, our Board or
any committee appointed by the Board will administer the Visual Sciences 2000 Plan.

Plan Awards

The administrator determined the terms and conditions of awards granted under the Visual Sciences 2000 Plan.
Incentive stock options granted under the Visual Sciences 2000 Plan have an exercise price equal to 100% of the fair
market value of the shares underlying the award on the date of grant (110% for 10% stockholders), and nonstatutory
stock options have an exercise price not less than 85% of the fair market value of the shares underlying the award on
the date of grant. The Visual Sciences 2000 Plan permits options to be exercised with cash or, in the discretion of the
administrator, other shares of our common stock, by deferred payment or other similar arrangement, or in any other
form of legal consideration that may be acceptable to the administrator. After a participant’s termination of service
with us, the vested portion of his or her option will generally remain exercisable for the period of time stated in the
option agreement. If a specified period of time is not stated in the option agreement, the option will remain
exercisable for three months following a termination for reasons other than death, disability, or cause, for twelve
months following a termination due to disability, and for six months following a termination due to death, in each
case subject to the original term of the options.

Awards granted under the Visual Sciences 2000 Plan are generally not transferable except by will or by the
laws of descent and distribution. If any change is made to our common stock without the receipt of consideration by
us (through merger, consolidation, reorganization, recapitalization, reincorporation, dividend, stock split, liqui-
dating dividend, combination of shares, exchange of shares, change in corporate structure or other transaction not
involving our receipt of consideration), the class and number of securities and exercise price per share of
outstanding awards will be appropriately adjusted.

Change in Control

In the event of our change in control, any surviving or acquiring corporation will assume any awards
outstanding under the Visual Sciences 2000 Plan or will substitute similar awards (including an award to acquire the
same consideration paid to the stockholders in the change in control). In the event any surviving or acquiring
corporation refuses to assume or substitute similar awards for those outstanding under the 2000 Plan, then awards
held by participants whose continuous service has not terminated will be accelerated in full, and the awards will
terminate if not exercised (if applicable) at or prior to the transaction. The administrator will notify participants not
less than fifteen days prior to the proposed consummation of such transaction.

Amendment and Termination

By its terms, the Visual Sciences 2000 Plan will automatically terminate in December 2009. Our Board of
Directors has the authority to amend, suspend or terminate the Visual Sciences 2000 Plan provided that its action
does not impair the rights of any participant.

Avivo Corporation 1999 Equity Incentive Plan

In connection with the Visual Sciences Acquisition, we assumed the outstanding options granted under the
Avivo Corporation 1999 Equity Incentive Plan, or the Avivo 1999 Plan. The Avivo 1999 Plan was adopted by Avivo
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Corporation, or Avivo, in December 1999. Visual Sciences assumed all of the options then outstanding under the
Avivo 1999 Plan in connection with its acquisition of Avivo in May 2005, or the Avivo Acquisition.

Before the Avivo Acquisition, the Avivo 1999 Plan provided for the grant of stock options and restricted stock
to employees, consultants and directors of Avivo or any parent or subsidiary of Avivo.

The Avivo 1999 Plan will not be used to make new grants and its terms will govern only outstanding awards
under the Avivo 1999 Plan that were assumed. Any future awards to be granted to employees (or non-employees) of
Visual Sciences, Inc. will be granted under our 2008 Plan.

Administration

Before the Visual Sciences Acquisition, the Visual Sciences Board or any committee appointed by the Visual
Sciences Board administered the Avivo 1999 Plan. After the Visual Sciences Acquisition, our Board of Directors or
any committee appointed by our Board will administer the Avivo 1999 Plan.

Plan Awards

The administrator determined the terms and conditions of awards granted under the Avivo 1999 Plan. Incentive
stock options granted under the Avivo 1999 Plan have an exercise price equal to 100% of the fair market value of the
shares underlying the award on the date of grant (110% for 10% shareholders), and nonstatutory stock options have
an exercise price not less than 85% of the fair market value of the shares underlying the award on the date of grant.
The Avivo 1999 Plan permits options to be exercised with cash, check, cancellation of our indebtedness owed to the
participant, certain other shares of our common stock, full recourse promissory note, waiver of compensation due or
accrued for services rendered, a “same day sale” or a “margin” commitment with a broker-dealer, or any
combination of the foregoing. After a participant’s termination of service with us, the vested portion of his or
her option will generally remain exercisable for the period of time stated in the option agreement. If a specified
period of time is not stated in the option agreement, the option will remain exercisable for three months following a
termination for reasons other than death, disability, or cause, or for twelve months following a termination due to
disability or death, in each case subject to the original term of the options.

Awards granted under the Avivo 1999 Plan are generally not transferable except by will or by the laws of
descent and distribution, and may not be made subject to execution, attachment or similar process. In the event our
shares are changed by a stock dividend, recapitalization, stock split, reverse stock split, subdivision, combination,
reclassification or similar change in our capital structure without consideration, the number of shares and exercise
price per share of outstanding awards will be proportionately adjusted.

Change in Control

In the event of our change in control, any outstanding unvested award which does not vest based upon
satisfaction of performance criteria, unless the award specifies otherwise, will be deemed to have vested from the
vesting commencement date until the date immediately prior to the change in control transaction, or the Vesting
Adjustment Date, and will continue to vest following the Vesting Adjustment Date and otherwise in accordance
with the terms and conditions of the award (such as continued service with us), as to 2.0833% of the shares subject to
such award for each full month following the vesting commencement date, until fully vested.

In the event of a change of control transaction, outstanding awards may be assumed, converted or replaced by
the successor or acquiring corporation (if any). In the alternative, the successor or acquiring corporation may
substitute equivalent awards or provide substantially similar consideration to participants as was provided to
stockholders. The successor or acquiring corporation may also substitute by issuing, in place of outstanding shares
held by the participant, substantially similar shares or other property subject to repurchase restrictions and other
provisions no less favorable to the participant than those which applied to such outstanding shares immediately
prior to the change in control transaction.

52



Amendment and Termination

By its terms, the Avivo 1999 Plan will automatically terminate in December 2009. Our Board of Directors has
the authority to amend, suspend or terminate the Avivo 1999 Plan provided that its action does not impair the rights
of any participant.

401(k) Plans
401(k) Plan — Omniture

We maintain a retirement plan, or the Omniture 401(k) Plan, which was adopted on January 1, 2000 and which
is intended to be a tax-qualified retirement plan and related trust under Sections 401(a) and 501(a), respectively, of
the Internal Revenue Code of 1986, as amended. Contributions to the Omniture 401(k) Plan and earnings on those
contributions are not taxable to the employees until distributed from the Omniture 401 (k) Plan, and all contributions
are deductible by us when made. The Omniture 401(k) Plan covers substantially all of our employees who are age 21
or older beginning the month following their hire. Currently, employees may elect to contribute up to 100% of their
compensation, or the statutorily prescribed limit, if less, to the Omniture 401(k) Plan. We match 50% of each
employee’s contributions up to a maximum of 3% of the employee’s base salary, bonuses and commissions. The
Omniture 401(k) Plan has a profit-sharing element whereby we can make a discretionary contribution in an amount
to be determined annually by our Board of Directors. An employee’s interest in his or her deferrals are 100% vested
when contributed, and any employer matching or profit-sharing contributions will vest equally each year over four
years.

401(k) Plan — Visual Sciences

Visual Sciences maintained a retirement plan, or the Visual Sciences 401(k) Plan, which was adopted on
September 16, 1998 and which was intended to be a tax-qualified retirement plan and related trust under
Sections 401(a) and 501(a), respectively, of the Internal Revenue Code of 1986, as amended. Contributions to
the Visual Sciences 401(k) Plan and earnings on those contributions are not taxable to the employees until
distributed from the Visual Sciences 401(k) Plan, and all contributions are deductible by Visual Sciences when
made. The Visual Sciences 401(k) Plan covered substantially all of their employees with no age requirement
beginning the pay period following their hire. Employees may elect to contribute up to 70% of their compensation,
or the statutorily prescribed limit, if less, to the Visual Sciences 401(k) Plan. Visual Sciences matched 50% of each
employee’s contributions up to a maximum of 2.5% of the employee’s base salary, bonuses and commissions. The
Visual Sciences 401(k) Plan has a profit-sharing element whereby Visual Sciences can make a discretionary
contribution in an amount to be determined annually by Visual Sciences. An employee’s interest in his or her
deferrals are 100% vested when contributed, and any employer matching or profit-sharing contributions will vest
equally each year over four years. We are in the process of merging the Visual Sciences 401(k) Plan into the
Omniture 401(k) Plan.

401(k) Plan — Offermatica

Offermatica maintained a retirement plan, the Offermatica 401(k) Plan, which was adopted on April 1, 1997
and which was intended to be a tax-qualified retirement plan and related trust under Sections 401(a) and 501(a),
respectively, of the Internal Revenue Code of 1986, as amended. Contributions to the Offermatica 401(k) Plan and
earnings on those contributions are not taxable to the employees until distributed from the Offermatica 401(k) Plan,
and all contributions are deductible by Offermatica when made. The Offermatica 401(k) Plan covered substantially
all of their employees who are age 18 or older beginning the quarter following their hire. Employees may elect to
contribute up to 75% of their compensation, or the statutorily prescribed limit, if less, to the Offermatica 401(k)
Plan. Offermatica’s plan did not match employee’s contributions. The 401(k) Plan has a profit-sharing element
whereby Offermatica could make a discretionary contribution in an amount to be determined by Offermatica. An
employee’s interest in his or her deferrals are 100% vested when contributed, and any employer matching or profit-
sharing contributions will vest equally each year over four years. We are in the process of merging the Offermatica
401(k) Plan into the Omniture 401(k) Plan.
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Other

We currently have employees in Australia, Belgium, Denmark, France, Germany, Japan, Sweden, The
Netherlands, Taiwan, Korea, Hong Kong, Singapore, Moldova and the United Kingdom, and we are in the process
of hiring employees and implementing benefit programs in Italy and Spain. In addition to providing statutorily
mandated benefit programs in each country, we contribute to private plans for health, pension and insurance benefits
in the countries where those contributions are customarily provided to employees.

Employment Agreements and Change-in-Control Arrangements
Employment Agreements, Offer Letters and Similar Agreements

Joshua G. James. We are party to an employment agreement with Mr. James, our Chief Executive Officer. The
agreement provides that Mr. James be paid an annual base salary of $235,000. On March 25, 2008, Mr. James’
salary was increased to $480,000 effective April 1, 2008. He will earn a performance bonus each year if we meet
revenue and earnings targets established by our Board of Directors. On March 25, 2008, the Compensation
Committee of our Board of Directors approved a target incentive bonus of $360,000 to be earned based on the
achievement by the Company of certain annual and quarterly sales bookings, revenue and non-GAAP operating
margin targets for 2008. Upon a change in control (as defined in the employment agreement), Mr. James will receive
immediate vesting with respect to the unvested portions of his outstanding stock options and common stock. If
Mr. James is terminated without cause (as defined in the employment agreement) or is constructively terminated (as
defined in the employment agreement), he will be entitled to receive up to 15 months’ base salary, be able to
continue participating in our employee benefit plans of general application for up to 15 months and will receive
immediate vesting on all of his outstanding stock options and common stock. If Mr. James is terminated as a result
of a disability, he will be entitled to receive up to 15 months’ base salary, be able to continue participating in our
employee benefit plans of general application for up to 15 months and be eligible to receive other severance and
disability payments as provided by our standard benefit plans. In the event of Mr. James’ death, his estate will be
entitled to receive 12 months’ base salary and be able to continue participating in our employee benefit plans of
general application for up to 12 months.

Michael S. Herring. On October 21, 2004, Mr. Herring, our Chief Financial Officer and Executive Vice
President, executed our written offer of employment. The written offer of employment does not provide a specific
term for Mr. Herring’s employment; rather, Mr. Herring’s employment with us is “at-will” and may be terminated at
any time with or without notice, for any or no reason, at either Mr. Herring’s or our option. On March 25, 2008,
Mr. Herring’s salary was increased to $300,000 effective April 1, 2008. He is eligible to earn a performance bonus
each year if we meet the revenue and earnings targets established by our Board of Directors. On March 25, 2008, the
Compensation Committee of our Board of Directors approved a target incentive bonus of $150,000 to be earned
based on the achievement by the Company of certain annual and quarterly sales bookings, revenue and non-GAAP
operating margin targets for 2008. If, in the event of a merger with or into another corporation or our “change in
control,” including the sale of all or substantially all of our assets, the successor corporation does not assume or
substitute an equivalent award for his then-existing options, Mr. Herring’s options will accelerate and become fully
vested and exercisable. Also, Mr. Herring is subject to a non-competition covenant for 18 months following
termination of employment.

Brett M. Error. Mr. Error’s employment with us is “at-will” and may be terminated at any time with or without
notice, for any or no reason, at either Mr. Error’s or our option. On March 25, 2008, Mr. Error’s salary was increased
to $300,000 effective April 1, 2008. He is eligible to earn a performance bonus each year if we meet the sales,
revenue and earnings targets and certain non-financial objectives established by our Board of Directors. On
March 25, 2008, the Compensation Committee of our Board of Directors approved an incentive bonus of $150,000
to be earned based on the achievement by the Company of certain annual and quarterly sales bookings, revenue and
non-GAAP operating margin targets for 2008 and the achievement by Mr. Error of certain subjective, non-financial
objectives, including objectives related to our recent acquisitions and product development milestones. If, in the
event of a merger with or into another corporation or our “change in control,” including the sale of all or
substantially all of our assets, the successor corporation does not assume or substitute an equivalent award for his
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then-existing options, Mr. Error’s options will accelerate and become fully vested and exercisable. Also, Mr. Error
is subject to a non-competition covenant for 18 months following termination of employment.

Christopher C. Harrington. Mr. Harrington’s employment with us is “at-will” and may be terminated at any
time with or without notice, for any or no reason, at either Mr. Harrington’s or our option. On March 25, 2008,
Mr. Harrington’s salary was increased to $270,000 effective April 1, 2008. He is eligible to earn a performance
bonus each year if we meet the sales targets established by the Compensation Committee of our Board of Directors.
On March 25, 2008, the Compensation Committee approved a target incentive bonus of $75,000 to be earned based
on the achievement by the Company of certain annual and quarterly sales bookings, revenue and collection targets
for 2008, and Mr. Harrington is entitled to sales commissions based on the achievement of certain Company-wide
sales bookings and revenue objectives for 2008. We are party to stock option agreements with Mr. Harrington, our
President, Worldwide Sales and Client Services, which provide that, if, upon or following a change of control, his
employment with us or our successor is terminated, other than for cause (as defined in the agreements), all of the
then-unvested shares granted under those agreements will become fully vested and exercisable and our right of
repurchase with respect to any then-unvested shares acquired pursuant to early exercise of these options shall lapse.
Also, Mr. Harrington is subject to a non-competition covenant for 18 months following termination of employment.

John F. Mellor. Mr. Mellor’s employment with us is “at-will” and may be terminated at any time with or
without notice, for any or no reason, at either Mr. Mellor’s or our option. On March 25, 2008, Mr. Mellor’s salary
was increased to $240,000 effective April 1, 2008. He is eligible to earn a performance bonus each year if we meet
the sales, revenue and earnings targets and certain non-financial objectives established by our Board of Directors.
On March 25, 2008, the Compensation Committee of our Board of Directors approved an incentive bonus of
$48,000 to be earned based on the achievement by the Company of certain annual and quarterly sales bookings,
revenue and non-GAAP operating margin targets for 2008 and the achievement by Mr. Mellor of certain subjective,
non-financial objectives for 2008, including objectives related to our recent acquisitions and product development
milestones. Mr. Mellor is entitled to sales commissions from the sales bookings of certain products during 2008. If,
in the event of a merger with or into another corporation or our “change in control,” including the sale of all or
substantially all of our assets, the successor corporation does not assume or substitute an equivalent award for his
then-existing options, Mr. Mellor’s options will accelerate and become fully vested and exercisable. Also,
Mr. Mellor is subject to a non-competition covenant for 18 months following termination of employment.

John R. Pestana. Pursuant to a separation agreement with Mr. Pestana dated March 28, 2007, Mr. Pestana
voluntarily resigned from his position as Executive Vice President, Customer Success effective upon November 15,
2007, or the separation date. However, Mr. Pestana continues to serve on our Board of Directors. Effective on the
separation date, Mr. Pestana entered into a release of claims and acknowledgement providing Omniture with a
general release and in which Mr. Pestana agreed to certain restrictive covenants, including confidentiality, and non-
competition and non-solicitation for a period of 18 months after the separation date, and pursuant to which
Omniture acknowledged it will reimburse Mr. Pestana 100% of the cost of the COBRA premiums for group health,
dental and/or vision plans for himself and his covered dependents for up to 18 months after the separation date.
Mr. Pestana will be entitled to receive the same compensation which each other non-employee director is entitled to
receive under our compensation program for non-employee directors, as modified from time to time by our Board.
Mr. Pestana will not receive any new equity awards under such program until beginning on the date of our annual
meeting of stockholders held in 2010. He is currently vesting in stock options that he was awarded prior to his
resignation as an officer of the Company.

Change-in-Control Arrangements and Potential Payments Upon Termination or Change in Control
Change of Control Agreements with Named Executive Officers

In June 2006, we entered into change of control agreements with each of Messrs. James, Herring, Error, and
Harrington, and we entered into a change of control agreement with Mr. Mellor in February 2008. The agreements
provide certain benefits to these executive officers in the event of their termination of employment in connection
with a change of control. Specifically, if within the period beginning 3 months prior to a change of control and
ending on the later of either 12 months following the change of control or 1 month following the latest of the 1-year,
2-year or 4-year initial vesting dates of any stock options held by the executive officer immediately prior to the
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change of control, (1) his employment is constructively terminated, (2) his employment terminates due to his death
or disability, or (3) his employment is terminated involuntarily other than for cause (each, a “friggering event”),
then the executive officer will be entitled to the following benefits:

* a lump-sum payment equal to 75% of his annual base salary, plus 75% of his annual bonus (200% of the
annual salary and bonus for Mr. James);

* acceleration of the vesting of 100% of his equity compensation awards; and

e Company-paid continuation of health, dental, vision and life insurance at the same ratio of premium
contribution as was in effect immediately prior to the change of control for up to nine months (24 months for
Mr. James) from the date of termination, including coverage for his eligible dependents.

All severance benefits payable under the change of control agreements are conditioned upon the executives
executing a release in favor of Omniture and complying with non-competition and non-solicitation provisions
contained in the agreements.

In addition, the agreements with each of Messrs. James and Herring provide that, in the event that his change of
control benefits exceed 3.6 times his “base amount,” as defined in Internal Revenue Code Section 280G, and are
subject to excise taxes under Internal Revenue Code Section 280G, the executive officer is entitled to additional
payments to compensate for these excise taxes and any federal and state income and employment taxes and
additional excise taxes resulting from the payment of these excise taxes. However, on March 31, 2008, Mr. Herring
entered into an amended and restated change of control agreement with the Company to amend his change of
control agreement to provide that Mr. Herring will not be entitled to additional payments to compensate for the taxes
described above with respect to any equity compensation awards granted to Mr. Herring on or after March 25, 2008
or any payment or benefit related to any such award that is considered to be “contingent on change in ownership or
control” of the Company.

These agreements are intended to enhance, but not be additive to, any pre-existing written agreements between
Omniture and these executive officers. To the extent that any of the benefits in these agreements conflict with
benefits contained in pre-existing written agreements between Omniture and these executive officers, the executive
officers will be entitled to the superior benefits, without duplication.

Potential Payments

The following table summarizes potential change in control and severance payments to each named executive
officer. The six right-hand columns describe the payments that would apply in six different potential scenarios
contemplated by our amended and restated employment agreement with Joshua G. James (the Employment
Agreement), as described more fully above under “Employment Agreements, Offer Letters and Similar Agree-
ments” and by our change of control agreements with each of our NEOs (the Change of Control Agreements) as
described in “Change-in-Control Arrangements and Potential Payments Upon Termination or Change in Control
— Change of Control Agreements with Named Executive Officers” above:

* atermination of employment as a result of the applicable NEO’s “voluntary termination” or his “termination
for cause” (as such term is defined in the Employment Agreement);

a termination of employment as a result of the applicable NEO’s “termination for disability” (as such term is
defined in the Employment Agreement);

a termination of employment as a result of the applicable NEO’s “termination upon death” (as such term is
defined in the Employment Agreement);

a termination of employment as a result of the applicable NEO’s “constructive termination” or “termination
without cause” (as such terms are defined in the Employment Agreement);

a termination of employment that qualifies as a “triggering event” as defined in “Change-in-Control
Arrangements and Potential Payments Upon Termination or Change in Control — Change of Control
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Agreements with Named Executive Officers” above following a “change of control” (as such term is defined
in the Change of Control Agreements); and

e upon a “change of control” (as such term is defined in the Employment Agreement).

The table assumes that the termination or change in control occurred on December 31, 2007. For purposes of
estimating the value of amounts of equity compensation to be received in the event of a termination of employment
or change in control, we have assumed a price per share of our common stock of $33.29, which represents the
closing market price of our common stock as reported on The Nasdaq Global Market on December 31, 2007.

Potential Change-in-Control and Severance Payments

Payment in the

Payment in the Payment in the Case of a
Case of a Case of a Triggering
Termination Payment in the Payment in the Constructive Event
for Cause or Case of a Case of a Termination or  Following a Payment Upon
Name and Principal Voluntary Termination Termination Termination Change of a Change of
Position Benefit Type Termination  for Disability = Upon Death  Without Cause Control Control
Joshua G. James . . .. Accrued Vacation'" $36,058 $ 36,058 $ 36,058 $ 36,058 $ 36,058 $ 36,058
President and Chief Severance® — 718,750 575,000 718,750 1,150,000 —
Executive Officer Value of Continued
Employee Benefits" — 9,866 7,893 9,866 15,786 —
Value of Equity
Award Acceleration® — — — 11,091,840 11,091,840 11,091,840
Excise Tax Gross-Up
Payment” — — — — 6281249 5,668,242
Total Value: $36,058 $764,674 $618,951 $11,856,514  $18,574,933  $16,796,140
Michael S. Herring . . . Accrued Vacation" $13,106 $ 13,106 $ 13,106 $ 13,106 $ 13,106 $ 13,106
Chief Financial Severance® — — — — 232,500 —
Officer and Value of Continued
Executive Vice Employee Benefits® — — — — 5,920 —
President Value of Equity
Award Acceleration™® — — — — 12,493,892 —
Excise Tax Gross-Up
Payment® — — — — 1,905,985 —
Total Value: $13,106 $ 13,106 $ 13,106 $ 13,106 $14,651,403 $ 13,106
John R. Pestana® . . . Accrued Vacation'” $  — $ — $ — $ — — 3 —
Executive Vice Severance® — — — — — —
President, Value of Continued
Customer Success ~ Employee Benefits® — — — — — —
Value of Equity
Award Acceleration™ — — — — — —
Excise Tax Gross-Up
Payment(s) — — — — — —
Total Value: $  — $ — $ — 3 — 3 — 3 —
Brett M. Error . . . . . . Accrued Vacation" $13,558 $ 13,558 $ 13558 $ 13,558 $ 13,558 $ 13,558
Chief Technology ~ Severance® — — — — 232,500 —
Officer and Value of Continued
Executive Vice Employee Benefits® — — — — 3,847 —
President, President Value of Equity
Products Award Acceleration® — — — — 9,855,000 —
Excise Tax Gross-Up
Payment® — — — — — —
Total Value: $13,558 $ 13,558 $ 13,558 $ 13,558  $10,104,905 $ 13,558
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Payment in the

Payment in the Payment in the Case of a
Case of a Case of a Triggering
Termination Payment in the Payment in the Constructive Event
for Cause or Case of a Case of a Termination or  Following a  Payment Upon
Name and Principal Voluntary Termination Termination Termination Change of a Change of
Position Benefit Type Termination  for Disability = Upon Death  Without Cause Control Control
Christopher C.
Harrington.. . . . . . . Accrued Vacation" $10,962 $ 10,962 $ 10962 $ 10962 $ 10962 $ 10,962
President, Severance® — — — — 255,000 —
Worldwide Sales Value of Continued
and Client Services Employee Benefits'> — — — — 5,513 —
Value of Equity
Award Acceleration® — — — — 8,742,598 —
Excise Tax Gross-Up
Payment(5 ) — — — — — —
Total Value: $10,962 $ 10,962 $ 10,962 $ 10,962 $ 9,014,073 $ 10,962
John E. Mellor. . . ... Accrued Vacation” $10,385 $ 10,385 $ 10,385 $ 10,385  $ 10,385 § 10,385
Executive Vice Severance® — — — — 157,500 —
President, Business Value of Continued
Development and Employee Benefits® — — — — 3,847 —
Corporate Strategy ~ Value of Equity
Award Acceleration® — — — — 1,982,625 —
Excise Tax Gross-Up
Payment(S) — — — — — —
Total Value: $10,385 $ 10,385 $ 10,385 $ 10,385  $ 2,154,357 § 10,385

e))
@)

3

“)

(&)

(6)

Represents accrual for paid time off that had not been taken as of December 31, 2007.

Represents cash payments to which the applicable NEO is entitled pursuant to their respective Employment
Agreement or Change of Control Agreements upon the termination events, triggering events or change of
control outlined above. Other than those contained in the Employment Agreement or Change of Control
Agreements, we do not currently maintain severance arrangements or a severance policy applicable to our
executive officers. However, our Board of Directors may in its discretion award severance payments to our
executive officers from time to time.

Includes the portion of our standard employee medical, dental and life insurance that we would pay on behalf of
the applicable NEOs pursuant to their respective Employment Agreements or Change of Control Agreements
upon the termination events, triggering events or change of control outlined above.

Represents the fair value of stock options that would accelerate at December 31, 2007 pursuant to our NEOs’
respective Employment Agreement or Change of Control Agreements upon the termination events, triggering
events or change of control outlined above using the Black-Scholes-Merton valuation method. The value of
such awards was calculated assuming a price per share of our common stock of $32.99, which represents the
closing market price of our common stock as reported on The Nasdaq Global Market on December 31, 2007.

Represents additional payments to which the applicable NEO would be entitled pursuant to his applicable
Change of Control Agreement to compensate for excise taxes that would be due pursuant to Section 280G of the
Code as a result of the applicable NEO’s change of control benefits exceeding 3.6 times his “base amount,” as
defined in Section 280G of the Code on December 31, 2007 upon the termination events, triggering events or
change of control outlined above.

Mr. Pestana served as our Executive Vice President, Customer Success until November 15, 2007, at which time
he voluntarily resigned from this position, and accordingly, as of December 31, 2007, Mr. Pestana was no longer
entitled to any compensation upon termination or a change of control.
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Limitation on Liability and Indemnification Matters

Our certificate of incorporation contains provisions that limit the liability of our directors for monetary
damages to the fullest extent permitted by Delaware law. Consequently, no director will be personally liable to us or
our stockholders for monetary damages for any breach of fiduciary duties as a director, except liability for:

 any breach of the director’s duty of loyalty to us or our stockholders;
* any act or omission not in good faith or that involves intentional misconduct or a knowing violation of law;

* unlawful payments of dividends or unlawful stock repurchases or redemptions as provided in Section 174 of
the Delaware General Corporation Law; or

* any transaction from which the director derived an improper personal benefit.

In addition, our certificate of incorporation provides that we are required to indemnify our directors and our
bylaws provide that we are required to indemnify our directors and officers, in each case to the fullest extent
permitted by Delaware law. Our bylaws also provide that we shall advance expenses incurred by a director or officer
in advance of the final disposition of any action or proceeding, and permit us to secure insurance on behalf of any
officer, director, employee or other agent for any liability arising out of his or her actions in that capacity regardless
of whether we would otherwise be permitted to indemnify him or her under the provisions of Delaware law.

We have entered and expect to continue to enter into agreements to indemnify our directors, officers and other
employees as determined by our Board of Directors. With certain exceptions, these agreements provide for
indemnification for related expenses including, among other things, attorneys’ fees, judgments, fines and settlement
amounts incurred by any of these individuals in any action or proceeding. We believe that these bylaw provisions
and indemnification agreements are necessary to attract and retain qualified persons as directors and officers. We
also maintain directors’ and officers’ liability insurance.

The limitation of liability and indemnification provisions in our certificate of incorporation and bylaws may
discourage stockholders from bringing a lawsuit against our directors and officers for breach of their fiduciary duty.
They may also reduce the likelihood of derivative litigation against our directors and officers, even though an action,
if successful, might benefit us and other stockholders. Further, a stockholder’s investment may be adversely affected
to the extent that we pay the costs of settlement and damage awards against directors and officers as required by
these indemnification provisions.
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PROPOSAL 11

RATIFICATION OF APPOINTMENT OF
THE INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Board has selected Ernst & Young LLP as our independent registered public accounting firm to audit our
books, records and accounts for the current fiscal year ending December 31, 2008. Ernst & Young has audited our
financial statements beginning with the year ended December 31, 2002.

Stockholder ratification of Ernst & Young LLP as our independent registered public accounting firm is not
required by our bylaws or otherwise. The Board of Directors is seeking such ratification as a matter of good
corporate practice. If the stockholders fail to ratify the selection of Ernst & Young LLP as our independent
registered public accounting firm, the Audit Committee of the Board of Directors will consider whether to retain
that firm for the year ending December 31, 2008.

A majority of the shares present in person or by proxy and entitled to vote at the 2008 Annual Meeting is
required for approval of this proposal.

We expect a representative of Ernst & Young LLP to be present at the annual meeting, but do not expect the
representative to make a statement or be available to respond to questions..

Fees Paid to Ernst & Young LLP

The following table sets forth the costs incurred by the Company for services provided by Ernst & Young LLP,
the Company’s independent registered public accounting firm, for the years ended December, 31, 2006 and
December 31, 2007.

Year Ended
December 31,
Fee Category 2006 2007
(In thousands)
Audit Fees . ... e $1,022  $1,158
Audit-Related Fees. . . ... ... 23 143
Tax Fees ... o e 188 220
All Other Fees . . .. ... . e — —
Total FEES. . . o v et $1,233  $1,521

Audit Fees. Consists of fees billed for professional services rendered in connection with the audit of our
consolidated financial statements, review of the interim consolidated financial statements included in our quarterly
reports and services that are normally provided by Ernst & Young LLP in connection with statutory and regulatory
filings or engagements and includes accounting services in connection with securities offerings.

Audit-Related Fees. Consists of fees billed for assurance and related services that are reasonably related to the
performance of the audit or review of our consolidated financial statements and are not reported under “Audit Fees.”
These services include employee benefit plan audits, accounting consultations in connection with acquisitions and
divestitures, attest services that are not required by statute or regulation and consultations concerning financial
accounting and reporting standards.

Tax Fees. Consists of fees billed for professional services for tax compliance, tax advice and tax planning.
These services include assistance regarding federal, state and international tax compliance, tax audit defense,
customs and duties, mergers and acquisitions, divestitures and international tax planning.

All Other Fees. We did not engage Ernst & Young LLP to perform services not covered by the preceding three
categories.

Audit Committee Pre-Approval of Audit and Permissible Non-Audit Services of Independent Registered
Public Accounting Firm

The Audit Committee’s policy is to pre-approve all services provided by the independent registered public
accounting firm. These services may include audit services, audit-related services, tax services and other services.
The Audit Committee may also pre-approve particular services on a case-by-case basis. The independent registered
public accounting firm is required to periodically report to the Audit Committee regarding the extent of services
provided by the independent registered public accounting firm in accordance with such pre-approval. The Audit
Committee may also delegate pre-approval authority to one of its members. Such members(s) must report any such
pre-approval to the Audit Committee at the next scheduled meeting.

YOUR BOARD RECOMMENDS THAT STOCKHOLDERS
VOTE FOR THE RATIFICATION OF APPOINTMENT OF ERNST & YOUNG LLP.
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REPORT OF THE AUDIT COMMITTEE
(for the fiscal year ended December 31, 2007)

The Audit Committee of the Board of Directors of Omniture, Inc. is composed of three directors: Dana L. Evan
(Chair), D. Fraser Bullock and Rory T. O’Driscoll. Our Board has determined that each member of the Audit Committee
satisfies the requirements for independence and financial literacy under the SEC rules and the Nasdaq rules. Our Board
has also determined that Ms. Evan qualifies as an “audit committee financial expert” as defined in the SEC rules and
satisfies the financial sophistication requirements set forth in the Nasdaq rules. The charter for the Audit Committee
details the responsibilities of the committee. A copy of the charter is accessible via our Web site on the Internet located
at http://www.omtr.com and can be requested by writing to Investor Relations at the address listed above.

The purpose of the Audit Committee is to assist the Board of Directors in its general oversight of the Company.
The primary responsibilities of the Audit Committee are to oversee and monitor the integrity of the Company’s
financial reporting process, financial statements and systems of internal controls; the Company’s compliance with
legal and regulatory requirements; the independent registered public accounting firm’s qualifications, indepen-
dence and performance; and the performance of the Company’s internal audit function. The Audit Committee is
responsible for the selection, retention, supervision and termination of the Company’s independent registered
public accounting firm, including resolving disagreements between management and the independent registered
public accounting firm. The independent registered public accounting firm reports directly to the Audit Committee.

The Audit Committee is not responsible for conducting reviews of auditing or accounting procedures. Our
management has primary responsibility for preparing the Company’s consolidated financial statements and for the
Company’s financial reporting process. The Company’s independent registered public accounting firm is responsible for
auditing and reporting on the conformity of the Company’s consolidated financial statements to accounting principles
generally accepted in the United States, management’s assessment of the effectiveness of internal control over financial
reporting and the effectiveness of the Company’s internal control over financial reporting, all in accordance with the
standards of the Public Company Accounting Oversight Board. The Audit Committee serves a board-level oversight
role in which it provides advice, counsel and direction to management and the independent registered public accounting
firm on the basis of the information it receives, discussion with the independent registered public accounting firm and
the experience of the Audit Committee’s members in business, financial and accounting matters.

In this context, and in connection with the audited consolidated financial statements for the fiscal year ended
December 31, 2007, the Audit Committee hereby reports as follows:

1. The Audit Committee has reviewed and discussed the audited consolidated financial statements with
management;

2. The Audit Committee has discussed with our independent registered public accounting firm — Ernst &
Young LLP — the matters required to be discussed by the statement on Auditing Standards No. 61, as amended
(AICPA, Professional Standards, Vol. 1, AU Section 380), as adopted by the Public Company Accounting
Oversight Board in Rule 3200T;

3. The Audit Committee has received the written disclosures and the letter from the independent registered
public accounting firm required by Independence Standards Board Standard No. 1 (Independence Standards Board
Standard No. 1, Independence Discussions with Audit Committees), as adopted by the Public Accounting Oversight
Board in Rule 3600T, and the Audit Committee has discussed with the independent registered public accounting
firm the independent registered public accounting firm’s independence; and

4. Based on the reviews and discussions referred to in paragraphs 1 through 3 above, the Audit Committee
recommended to the Board of Directors that the audited consolidated financial statements for the fiscal year ended
December 31, 2007 be included in the Company’s annual report on Form 10-K filed with the U.S. Securities and
Exchange Commission.

AUDIT COMMITTEE OF THE BOARD OF
DIRECTORS OF OMNITURE, INC.

Dana L. Evan, Chair
D. Fraser Bullock
Rory T. O’Driscoll
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STOCKHOLDER PROPOSALS FOR THE 2009 ANNUAL MEETING OF STOCKHOLDERS

If any stockholder intends to submit a proposal to be considered for inclusion in our proxy materials in
connection with our 2009 Annual Meeting of Stockholders, or 2009 annual meeting, the proposal must be in proper
form (in accordance with SEC Regulation 14A, Rule 14a-8 — Stockholder Proposals) and received by our
Corporate Secretary (Omniture, Inc., 550 East Timpanogos Circle, Orem, Utah 84097, Attention: Corporate
Secretary) on or before December 17, 2008.

Stockholder proposals to be submitted for consideration at our 2009 annual meeting but not submitted for
inclusion in our proxy materials for that meeting, including stockholder nominations for candidates for election as
directors, must be received by our Corporate Secretary on or before December 17, 2008 in accordance with the
procedures set forth in our bylaws. However, if the date of our 2009 annual meeting is a date that is not within
30 days before or after May 14, 2009, the anniversary date of this year’s annual meeting, notice by the stockholder
of a proposal must be received no later than the close of business on the later of (1) 120 days in advance of the 2009
annual meeting or (2) 10 calendar days after public announcement of the meeting date.

ANNUAL REPORT TO STOCKHOLDERS AND FORM 10-K

The 2007 Annual Report to Stockholders, including our annual report on Form 10-K for the period ended
December 31, 2007 (which is not a part of the Company’s proxy materials), is being mailed to our stockholders with
this proxy statement. The annual report on Form 10-K and the exhibits filed with it are available at our Web site at
http://www.omtr.com. Upon request by any stockholder to Omniture Investor Relations at the address listed above,
a copy of any or all exhibits to the Form 10-K will be furnished for a fee which will not exceed the Company’s
reasonable expenses in furnishing the exhibits.

OTHER BUSINESS

The Board of Directors is not aware of any other matters to be presented at the annual meeting. If any other
matter should properly come before the annual meeting, however, the enclosed proxy card confers discretionary
authority with respect to such matter and the persons appointed as proxies intend to vote the shares represented in
accordance with their best judgment.

By Order of the Board of Directors,

SNt Ferdgeset

Shawn J. Lindquist
Chief Legal Officer, Senior Vice President
and Secretary

Orem, Utah
April 16, 2008

62



IMPORTANT INFORMATION CONCERNING
THE 2008 ANNUAL MEETING OF STOCKHOLDERS OF OMNITURE, INC.

Check-in begins: 9:30 a.m. Meeting begins: 10:00 a.m.

e Omniture stockholders, including joint holders, as of the close of business on April 2, 2008 are entitled to attend
the 2008 Annual Meeting of Stockholders on May 14, 2008

e All stockholders and their proxies should be prepared to present photo identification for admission to the meeting

e If you are a street name holder (that is, you hold your shares through a broker, trustee or nominee), you will be
asked to present proof of beneficial ownership of shares of Omniture common stock as of the record date, such as

your most recent brokerage statement prior to April 2, 2008, a copy of your voting instruction card or other
evidence of ownership

 Persons acting as proxies must bring a valid proxy from a record holder who owns shares as of the close of
business on April 2, 2008

THANK YOU FOR YOUR INTEREST AND SUPPORT — YOUR VOTE IS IMPORTANT!
PLEASE RETURN YOUR PROXY CARD OR VOTING INSTRUCTION CARD
FOR THE 2008 ANNUAL MEETING OF STOCKHOLDERS

Directions to:

Sundance Resort

North Fork, Provo Canyon

Sundance, Utah 84604 USA

Telephone: 801.225.4107

Web site: http://www.sundanceresort.com

From Salt Lake International Airport (approximately 55 miles):

When exiting the airport, turn onto I-80 East. Then turn right onto Interstate 215 (I-215) heading South. Next take
Interstate 15 (I-15) South towards Provo.

Continue on Interstate 15 (I-15) to exit #272 (which is 800 North in the City of Orem). Turn left, heading East.

Stay on 800 North through Orem to the mouth of Provo Canyon. Stay in the left hand lane, which will drop onto
Highway 189.

Continue up the canyon approx. 7 miles to Scenic Route #92, which is the first left after the tunnel. Sundance is
2 miles up the canyon on the left.

*#*PLEASE NOTE*** If you reach Deer Creek Reservoir, then you are 3 miles past the Sundance turn-off.

to Boise

SLC Int'l AirportQ

Salt Lake City

Lehi to Heber/Park City
Sundance ¥ 3

eeeeeeeeeeee
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ANNUAL MEETING OF STOCKHOLDERS OF

OMNITURE, INC.

May 14, 2008

Please date, sign and mail
your proxy card in the
envelope provided as soon
as possible.

+ Please detach along perforated line and mail in the envelope provided.+

I c0230000000000001000 9

051408

THE BOARD OF DIRECTORS OF OMNITURE, INC. RECOMMENDS A VOTE “FOR” THE ELECTION OF
BOTH OF THE NOMINEES FOR CLASS Il DIRECTORS LISTED IN PROPOSAL 1 AND “FOR” PROPOSAL 2.
PLEASE MARK YOUR VOTE, SIGN, DATE AND RETURN PROMPTLY IN THE ENCLOSED ENVELOPE. PLEASE MARK YOUR VOTE IN BLUE OR BLACK INK AS SHOWN HERE

1. Election of Class Il Directors:

NOMINEES:
I:l FOR ALL NOMINEES O Gregory S. Butterfield
O John R. Pestana

WITHHOLD AUTHORITY
FOR ALL NOMINEES

FOR ALL EXCEPT
(See instructions below)

INSTRUCTIONS: To withhold authority to vote for any individual nominee(s), mark “FOR ALL EXCEPT”
and fill in the circle next to each nominee you wish to withhold, as shown here: @@

To change the address on your account, please check the box at right and
indicate your new address in the address space above. Please note that I:l
changes to the registered name(s) on the account may not be submitted via

this method.

FOR AGAINST ABSTAIN

2. To ratify the appointment of Ernst & Young LLP as our D D |:|
independent registered public accounting firm for the current
fiscal year ending December 31, 2008.

This proxy is solicited on behalf of the Board of Directors of Omniture, Inc.
This proxy, when properly executed, will be voted in accordance with the
instructions given above. If no instructions are given, this proxy will be
voted "FOR" the election of both of the nominees for Class Il directors
listed in proposal 1 and "FOR" proposal 2.

In their discretion, the proxies identified herein are authorized to vote on
such other matters of business as may properly come before the meeting or
any adjournment or postponement thereof.

If you plan to attend the meeting, D
please check the box at right.

Signature of Stockholder Date:

Signature of Stockholder ‘Date:

Note: Please sign exactly as your name or names appear on this Proxy. When shares are held jointly, each holder should sign. When signing as executor, administrator, attorney, trustee or guardian, please give full
title as such. If the signer is a corporation, please sign full corporate name by duly authorized officer, giving full title as such. If signer is a partnership, please sign in partnership name by authorized person.




OMNITURE"

LI se—
OMNITURE, INC.
PROXY

FOR THE ANNUAL MEETING OF STOCKHOLDERS TO BE HELD ON MAY 14, 2008
AND ANY ADJOURNMENT OR POSTPONEMENT THEREOF

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS OF OMNITURE, INC.

The undersigned hereby appoints Joshua G. James, Michael S. Herring and Shawn J. Lindquist
and each of them, with full power of substitution, as proxies to represent and vote as designated
on the reverse side, all the shares of common stock of Omniture, Inc. held of record by the
undersigned on April 2, 2008, at the Annual Meeting of Stockholders of Omniture, Inc. to be held
on May 14, 2008 at 10:00 a.m. (Mountain Time) at Sundance Resort, Sundance, Utah 84604, or
any adjournment or postponement thereof. Such shares shall be voted as indicated with respect
to the proposals listed on the reverse side hereof and in the proxies' discretion on such other
matters as may properly come before the meeting or any adjournment or postponement thereof.

(Continued and to be marked, signed and dated on the reverse side)
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