
agreement will immediately vest, and if such a termination occurs within 12 months following a change in
control of the Company (as defined in the Plan), all of the restricted shares that are unvested as of the
termination will immediately vest.

Joseph Schreiner’s employment letter provides that he will not compete with us during his employ-
ment, and, if we terminate his employment with “cause” (as defined in the letter agreement) or he
terminates his employment for any reason, he must not compete with us for six months after termination as
to any aircraft leasing and/or aircraft finance business. Mr. Schreiner has also agreed that through the end of
the one year period following his termination of employment, he will not solicit or encourage any of our
then current employees or independent contractors to leave the employment or other service of the
Company or hire any employee or independent contractor who has left the employment or other service of
the Company within the one year period following Mr. Schreiner’s termination of employment. In
accordance with the restricted share agreement, if we terminate his employment without “cause” (as
defined in the Plan), the restricted shares which are due to vest at the next vesting date under the agreement
will immediately vest, and if such a termination occurs within 12 months following a change in control of the
Company (as defined in the Plan), all of the restricted shares that are unvested as of the termination will
immediately vest.

Equity Compensation Plan Information

The table below sets forth certain information as of December 31, 2008, the last day of the fiscal year,
for (i) all equity compensation plans previously approved by our shareholders and (ii) all equity com-
pensation plans not previously approved by our shareholders.

Plan Category

Number of securities
to be issued upon

exercise of outstanding
options, warrants

and rights

Weighted-average
exercise price of

outstanding options,
warrants and rights

Number of securities
remaining available for
future issuance under
equity compensation

plans
(excluding securities

reflected in column (a))
(a) (b) (c)

Equity compensation plans approved by
security holders . . . . . . . . . . . . . . . . . . — — 2,601,230

Equity compensation plans not
approved by security holders . . . . . . . . — — —

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,601,230

Under the terms of our Plan, the number of shares available for future issuance under the Plan will
increase annually each January 1st by 100,000 shares through to and including, January 1, 2016; accordingly,
the number of shares available for future issuance automatically increased by 100,000 shares on January 1,
2009.

Compensation Committee Interlocks And Insider Participation

Compensation decisions pertaining to executive officer compensation made prior to the completion of
our initial public offering in August 2006, were made by the chairman of our Board, Wesley R. Edens. We
have entered into certain transactions with Fortress as described in “Certain Relationships and Related
Party Transactions”.

Since our initial public offering in August 2006, all compensation decisions pertaining to executive
officers were made by the Compensation Committee, which is comprised of John Z. Kukral as chair, Ronald
W. Allen and Douglas A. Hacker. Each Compensation Committee member is an Independent Director.
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