annually reviews its charter and performance; appoints, evaluates and determines the compensation of
the independent registered public accounting firm; sets clear hiring policies for employees or former
employees of the independent registered public accounting firm and monitors compliance therewith;
reviews and approves the scope of the annual audit, the audit fee and the financial statements; reviews
HP’s disclosure controls and procedures, internal controls, information security policies, internal audit
function, and corporate policies with respect to financial information and earnings guidance; reviews
regulatory and accounting initiatives and off-balance sheet structures; oversees HP’s compliance
programs with respect to legal and regulatory requirements; oversees investigations into complaints
concerning financial matters; and reviews other risks that may have a significant impact on HP’s
financial statements. The Audit Committee works closely with management as well as the independent
registered public accounting firm.

The Board determined that each of Mr. Ryan, chair of the Audit Committee, and Audit
Committee members Ms. Baldauf, Mr. Joyce, Ms. Salhany and Mr. Thompson is independent within
the meaning of the New York Stock Exchange (“NYSE”) standards of independence for directors and
audit committee members and satisfied the NYSE financial literacy requirements. The Board also
determined that each of Mr. Ryan, Ms. Baldauf, Mr. Joyce and Mr. Thompson is an “audit committee
financial expert” as defined by SEC rules.

The report of the Audit Committee is included on page 77.

Finance and Investment Committee

The Finance and Investment Committee provides oversight to the finance and investment functions
of HP. The Finance and Investment Committee reviews or oversees significant treasury matters such as
capital structure, derivative policy, global liquidity, investment policy, borrowings, currency exposure,
dividend policy, share issuances and repurchases, and capital spending; oversees HP’s loans and loan
guarantees of third-party debt and obligations; reviews HP Financial Services’ capitalization and
operations, including residual and credit management, risk concentration, and return on invested
capital; and reviews the activities of HP’s Investor Relations department. The Finance and Investment
Committee also assists the Board in evaluating investment, acquisition, enterprise services, joint venture
and divestiture transactions in which HP engages as part of its business strategy from time to time;
reports to the Board and makes recommendations to the Board as to scope, direction, quality,
investment levels and execution of such transactions; evaluates and revises HP’s approval policies with
respect to such transactions; oversees HP’s integration planning and execution and the financial results
of such transactions after integration; evaluates the execution, financial results and integration of HP’s
completed transactions; and oversees and approves HP’s strategic alliances.

HR and Compensation Committee

The HR and Compensation Committee discharges the Board’s responsibilities relating to the
compensation of HP’s executives and directors; reviews and approves the Compensation Discussion and
Analysis required by the SEC for inclusion in the annual proxy statement and takes other related
actions; provides general oversight of HP’s total rewards compensation structure; reviews and provides
guidance on HP’s human resources programs; and retains, approves the terms of the retention of and
oversees the activities of the committee’s compensation consultants and other compensation experts.
Other specific duties and responsibilities of the HR and Compensation Committee include reviewing
senior management selection and overseeing succession planning, including reviewing the leadership
development process; reviewing and approving objectives relevant to executive officer compensation,
evaluating performance and determining the compensation of executive officers in accordance with
those objectives; approving severance arrangements and other applicable agreements for executive
officers; overseeing HP’s equity and incentive compensation plans; overseeing non-equity based benefit
plans and approving any changes to such plans involving a material financial commitment by HP;
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