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DuPont to Change U.S. Pension and Savings Plans in 2008
Move Modernizes Benefits Design for Current, Future Employees
WILMINGTON, Del., Aug. 28, 2006 – DuPont today announced that it will change its
primary U.S. defined benefit pension plan and enhance its savings plan, effective January 2008.
“These steps are consistent with market trends in employee benefits and will enhance the
company’s business competitiveness,” said James C. Borel, senior vice president, DuPont Human
Resources. “The planned changes reinforce our commitment to help employees provide for a secure
retirement. They also modernize the design of our savings and retirement plans for a new generation of
employees, many of whom want more direct control and portability in their benefits.”
The changes reflect DuPont’s strategy of shifting retirement benefits toward the defined
contribution and savings plans and away from the defined benefit pension plan. Key elements follow:
•

The defined benefit pension program for current employees will continue, with future accruals at a
reduced level. For service accrued through 2007, the pension calculation will not change. For service
accrued after 2007, the pension calculation will be reduced to one-third of its current level. Both
segments of the benefit will continue to grow with pay until retirement.

•

Beginning January 2008, a significantly enhanced savings and investment plan will include
100 percent employee participation in the plan via a company contribution of 3 percent of each
employee’s pay into his/her account.

•

Employees who contribute to the savings plan also will receive a 100 percent company match on the
first 6 percent of their savings. This doubles the current company match, which is 50 percent up to
6 percent and enhances the company’s ability to compete for talent.

•

The company-paid survivor benefit, provided through the pension plan, will not continue to grow
with service or pay after Dec. 31, 2007. The benefit employees will have earned up to that date will
be fully preserved.

•

Effective January 1, 2007, new hires will participate in the enhanced savings plan. They will not be
eligible to participate in the Pension and Retirement Plan and will not receive a company subsidy for
retiree healthcare or retiree life insurance.
The changes do not affect DuPont's current U.S. retirees, former employees with vested

benefits or current employees who retire or terminate prior to January 1, 2008.
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The above plan amendments will have little effect on the company’s 2006 earnings.
However, the company does expect to record a modest benefit to earnings over the balance of the year
from a required third quarter re-measurement of its U.S. pension cost, to reflect the current market value
of assets and interest rates. In 2007, the above plan amendments are expected to improve earnings by
about $.03 per share and, beginning in 2008, by about $.05 per share.
DuPont is a science company. Founded in 1802, DuPont puts science to work by creating
sustainable solutions essential to a better, safer, healthier life for people everywhere. Operating in more
than 70 countries, DuPont offers a wide range of innovative products and services for markets including
agriculture, nutrition, electronics, communications, safety and protection, home and construction,
transportation and apparel.
Forward-Looking Statements: This news release contains forward-looking statements based on
management's current expectations, estimates and projections. All statements that address expectations or
projections about the future, including statements about the company's strategy for growth, product
development, market position, expected expenditures and financial results are forward-looking
statements. Some of the forward-looking statements may be identified by words like "expects,"
"anticipates," "plans," "intends," "projects," "indicates," and similar expressions. These statements are not
guarantees of future performance and involve a number of risks, uncertainties and assumptions. Many
factors, including those discussed more fully elsewhere in this release and in documents filed with the
Securities and Exchange Commission by DuPont, particularly its latest annual report on Form 10-K and
quarterly report on Form 10-Q, as well as others, could cause results to differ materially from those
stated. These factors include, but are not limited to changes in the laws, regulations, policies and
economic conditions, including inflation, interest and foreign currency exchange rates, of countries in
which the company does business; competitive pressures; successful integration of structural changes,
including restructuring plans, acquisitions, divestitures and alliances; cost of raw materials, research and
development of new products, including regulatory approval and market acceptance; seasonality of sales
of agricultural products; and severe weather events that cause business interruptions, including plant and
power outages, or disruptions in supplier and customer operations.
# # #
8/28/06
For more information:
http://www2.dupont.com/Media_Center/en_US/assets/downloads/pdf/HR_Benefits_media_kit.pdf
http://www2.dupont.com/Media_Center/en_US/assets/downloads/pdf/HR_Benefit_Integration_Trend_Data.pdf

