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WESTERN RESOURCES, INC.
SHORT-TERM INCENTIVE PLAN

The purpose of the Wasten Resources, inc. Short-Term incentive Plan (Plan) s to
motivate key execulives,directors, managers, and select exempt employees to achieve the
highest level of performagice to further the achisvemant of Wastern Resources’ (WR's} goals,
objectives, and strategiey. This Plen is designed to reward exceplional performance using
financial incentives to supplement base compensation. Alsc, the Plan will enhance the ability of
WR 0 attract new executive talent when needad. Finally, the Plan is intended to benefit WR in
the pursuit of its goals and objectives by stimulating and motivating the Executive Councll (EC),
the Officars and seilect expmpt empioyees, which will in turn enhance productivity and promote
the retention of experierted and qualified executive taient in a cost sfectiva and efficient
manner,

1. Definiions.] As used herain the following words and phrases shail have the
following respective menﬁngu uniess the context cleary indicates otherwises:

(a) Awdrd: A grant of a percentage of the total incentive award made to a
Participant under the tarms of the Plan.

(b} rd_Criteria: The criteria describad in Section 4, consisting of
financial, individual, and discretlonary criteria, the salisfacticn of which shall determine
the Participant's pgreantage antitiemeant to an Incentive Awarg.

: The person or persons designated by a Padicipant pursuant
lo Section 7 to reqeive any payment which under the terms and conditions of the Plan
may be made on ehalf of the Participant on or after the Participant's death.

() : The Board of Directors of the Company.

(e) Western Raesourcas, inc. a Kansas corporation, and its
successors and a

(N Criteria based solely on the Participant's

: That percentage of a Participant's base compensation
which the Board ¢f Directors shall, from time to time. determine to be available to a
Participant under the Plan. As an example, an EC member is targeted to earn up fo
55% of their base| compansation 83 an Award if the financial crileria is achiaved. The
Incentive Award sy apply lo 3 class of empioyses or to individual employaes, at the
discretion of the Board of Directors or the Commities.

(i) individual Critaria: Criteris which is based on financial or nonfinancial
criteria or both, as|determined by the Participant and the Participant's Supervisor.
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() Individyel Agreemant: An agreemaent devaicped during the strategic and
financial planninglprocess sl the baginning of each WR fiscal year, which outliines a
Participant's parti¢ipation in the Plan. Goais and abjectives crilicat to the successfyl
implementation of the WR Strategic Plan are the basis for developing tha detai!
components of sath Agreement,

. {k) I An employee with whom an Individual Agreement has been
made, but which e not been paid, canceled, or otherwise terminated or satisfied under
the terms of the Plan.

: The Plan herein set forth, and as from time to time amended.

ct Exemnpt Empiovegs: WR executive employees in pay grades 30

0}
(m)

and abova.

{n) Parlicipant's Supervisor: The officer, director or manager to whom the
Participant dirscity reports. The Chiefl Executive Officers ("CEQ") Supervisor shall
mean the Board ¢f Directors. An EC members supervisor is the CEQ  An Officer's
Supervisor is tha member of the EC to who that member reports. A Select Exempl
Employee's Supefvisor shall be the member of the EC or the Officer to whom that
Exempt Employesiraports.

{0) Committes: The committes which may be established by the Boarg of
Directors pursuanfto Saction 2 to administer the Plan.

2. Administrafion. The Board of Directors. or if one shall be apopointed by the Board
of Directors, a committed of at ieast three directors, a majority of whom are not eligibie to be
Participants (the “Comrittee”™), shall be responsible for establishing the ovarall Plan,
sdministering the Plan, dqtermining whather actual individual compensation awards will be paid,
and approving the amount of the actual individugl compensatisn awards.

The individual EC [members, Officers, or named exernpt employees arg responsible for
the preparation of all forms and reports for reporting regarding their respective Plan
asccomplishments,

The members off the Board of Directors and all agents, officers, fiduciaries, and
employees of the Compafty shall not be liable for any act, omission, interpretatian, construction,
or detarmination made injgood faith in connection with their responsibilities with raspect to the
Plan. and tha Company hereby agrees io indemnify the mambers of the Board of Directors and
all agents, officars, fiduclries, and smployses of the Company In respect to any claim. loss,
damage, or expense ¢ncluding counse! fees) arising from any such act. omissian,
interpretation, constructioh, or determination to the full extant permitied by law.

The day-to-day agminisiration of the Plan with regard to specific classes of employees
shall be carried out as folbws:

(a)
is appointed, is

1-2): The Board, or the Committee if one
sponsible for the day-to-dsy supervision of the Plan, including
2
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goals, delerminalion of the award size relating to the CEOQO's goals, an¢ the
determination of the amount of the discretionary award. The CEQ s responsible for the
day to day superjision of the Plan as it reiates to the Prasident. This incluges the
designation of thelPresident's personal goals, determination of the achievement of such
goais, daterminatien of the gward size reiating to goals, and the determination of the
amount of the disgretionary award.

. designation of the CEO's personal goals, determination of the Achievemen! of such

: The CEQ or Prasident is responsibie for
the day-to-day supervision of the Plan, st it relates to EC mambars. This Includes the
designation of thd EC mambers personal goals, determination of the achievernent of
such goals, determination of the award size relating to the goals, and the determination
of the amount of the discrationary award.

ers _(Pay Grade 8): The appropriate EC member is tesponsible for
the day-to-day supervision of the Plan, as it ralates to the Officer. This inciudes the
designation of personal goals, detsrmination of the achievement of such goals,
detarmination of fhe award size relating to the goals, and the determination of the
amount of the discretionary award.

{d)  The Participant's Supervisor is responsibie
for the day-to-Gay|supervision of the Pian, as it relates 1o the Officer. This inciudes the
designation of personal goals, determination of the achievement of such goals,
determination of the award size relating to the goals, and the determination of tha
amount of the discretionary award.

Supervisor is resppnsibla for the day-to-day supervision of the Plan, as it reiates to a
select exempt emgloyss. This includes the designation of persona! goasis. dalermination
of the achisvermerg of such goals, determinetion of the award size ralating to the goals,
and the determina§on of the amount of the discretionary award

. (=} Selgct Exem mpl Grade -23): Tha Participant's

3 Haibiii ipate. Only employees who are memoers of WR'a Executive
Councli. Officers of WR) and WR exemp! employees in pay grades 30 and ebove ghall
automatically be eligible {9 participate In the Plan. The Board of Directors, or tha Committee if
one shall be appointed, ghall determine, from time to time. whether the benefits of the Pian
should be extended to othpr individuals or groups of empioyees of the Company.

4. Award This Plan utllizes three sets of crilerig to defermine an
Individual's incantive: Cqmpany performance on financial criterta, achlevemnant lgvel on
individual objectives, and ldiscretionary judgment on managerial effectivenass. The waeight of
these criteria varies in relation to the individual's organizational isve!,

(a) Fi
Its purpose Is to f
the profitability of
this criteria varie
organizational Jlev

cial Criteris - This criteria is tiad to Company financial performance.
ter a team orientation and to directly tie a participant’s incenlive to
e Company. and to Incresses in sharsholider valus., The waight of
from 50% to 30% based on the ralionale that the higher the

of the paricipant, th. greater the degree of influence on

3

. REDACTED
Sz 39wg NOLONINNDD AMMIC 28:1Z7 E£@eBZ/1z/10

WS143589



“85“1.“ Resources HR REDACTED Now 25°97 9913 N£.003 ®.0%

. 96 Fovd

Company-wide mpasures of profitability. Performance on this criteria Is based upon two
squally weighted tomponents, EPS and Stack Price Appreciation.

. The EPS component is based upon actual EPS compared with budgst.
There is no payout if the ratio is equal 10 or less than 30%. with the
targeted incentive being pald out i the budgeted EPS is achievad

. The Stock Appreciation component is based upon appreciation in WR

(b) indlvidual Criteria - This criteria measures performance on Individual
objectives that are established in mlation te the Company's strategic plan. They are
intended to help balance longer-larm strategic needs with short-term financial results,
reinforce key siarhents of the Company’s airategy for improvements in both financlai
and operating pesformance, and to link incentive payments more closely to individual
contribution. Where the financlal Incentive promotes a team orientation, individual
crtaria are tallordd to fit the more narrow scope of influence and accountability of
individual positions. The weight of this criteria varies from 30% to 50%. again based on
organizational level. The lower the level of organizational reasponsibility the greater the
impact of individugl performances in assessing the participant's contribution.

{c) Dis¢retionary Cntena’ - This crileria i3 a judgmental rating of a
participant's manggerial effectiveness It is intended to recognize the impertance of
intangible qualitiey of corporate performance. The ratings are based on an assessment
of qualilative issuas such as:

trateglic diraction

adership

managing change

. daveloping, and utllizing the management team
appropriate arganizational environment

ffactive external repressntation

and evaluating performanca and taking corrective actions.

* providing

= creating
¢ providing
s monitorin
is weighted at 20% for all organizational levels.

criteria for individual participation is described in the aftached

Awards.

which the award was approved.
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{b) Jermingtion of Empiovment. A FParticipant who ceases to be
continually employed by the Company (other than as a result of a
Company-ppproved leave of sbsence or the Participant's death, disability, or
retirement| under the Company pension plan's early or norma; retirement
provisions] shall forfeit all rights to an annusl incentive award for the year not yat
ended.

e (¢} P  Event of Death, Disability, or Retiremeni. If 8
pariicipantidies, becomes disabled, or retites under the Company pension plan's
early or ngrmal retirement provisions, his or her actual incentive compensation
award for the yesar, determined in accordance with the provisions of the Plan,
shall be reduced to reflect only particlpation prior to termination. This reduction
13 based of the numbar of months the individual was an active Partizipant in the
Plan in the year of termination. In the event of the Participant's death while the
Plan is in ¢ffect, payments of any amounts due under such Plan shal! be made
io the Participant's designated beneficiary or to the Participant's estate.

6. holding for Taxes. The Cempany will provide for the withholding of any
taxes required by any governmental authority with respect to any payment that Is to be made
under the Plan, The amgunt withheid shail be paid over by the Company 1o such governmental
authority for the account ¢f the Panticipant entitied to the payment.

?. Designatioh - iary. A Participan! shall designate a Beneficiary or
Benefictaries on the Bengficiary Designation form in the appendix (which may be designaled
contingently and which may be an entity other than a natural parson) to receive any amounts
which under the terms of the Plan may become payable on or after the Participant's death. Any
such designation may, uniess the Participant has walved sych right, from time to lime and at
any time. be changed or canceled by the Participant without the cansent of 3 Beneficiary. Any
such designation must be in writing and flied with the Board of Directors or Commiliee. If 8
Participant desighates more than one Beneficiary, any payments under the Plan to such
Boneficiaries shall bs mage in equal shares unless the Participant has designaled otherwise, in
which case the payments shall be made in the shares designated by the Participant. [f a
Parlicipant does not designate a beneficiary or there is no proper designation of a Beneficiary
or no person designatefl ss s Beneficlary shall survive the Participant by 30 days, the
Participant's Beneficiary shall be his or her estate.

8. No Rig ois. Nothing contained herein shall be construed as
giving @ Participent, his or her Beneficiary, or any other person Bny equity or other interest of
any kind in any assets of the Company or creating a trus! of any kind or a fiduciary relationship
of any kind between t Company and any such persan. As to sny claim for any unpaid
amounts under the Plan,|a Participant, his or her Beneficiary, and any other person having a
claim for payments shail

. : Except as provided in Section 7, naither a Participant nor a
Participant's Benaficiary shall have the power or dght to transfer, assign, anticipale, mortgage,
or otherwise encumber His or her intersst in the Plan; nor shail such interest be subject to
sel2ure for the payment|of a Participant's or Beneficiary'’s debts, judgments, alimony, or
separale maintensnce or [be transferalis by operation of law in the event of a Paricipant's or
Baneficiary’s bankruptey dr insolvency.

9 ~° i A
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. The Company's opligations under the Plan are not assignable or transferable except to
a Compshy which acquiras ali or substantislly all of the assets of the Company or to any
corporation into which the Corporation may be merged or consolidated.

10. Amend Termination. The Board of Directors may from time to time and
at any time alter, amend, puspend, discontinue, or terminate the Plan. Nothing contained in tha
Plan shall be construsd to prevent the Company from taking any corporate action which is
desmed by the Company to be appropriate ar in its best intarast, whether or not such action
would have gn adverae sffect on the Fian or any Participant's Interes! In the Plgn. Naeither any
Participant nor sny other jperson shall have gny claim against the Company as a resuft of any
such action. Notwithatariding the foregoing. the Company may not modify (or terminate) the
Plan o the exlent doing|so wouid adversely affect the rights of Participents o an incentive

. Nothing contained in the Plan shall be construed as
canferrmg upon a Participant the right to continue in tha employ of the Company.

12. Governing JLaw. All rights and obligations under the Plan shall be governed by,
and the Plan shall be congtrued in accordance with the laws of the State of Kansas

13 Titles and Headings. Titles and headings to sections herein are for purposes of
rafarance only and shall i§ no way limit, define, or otherwisa a'fect the meaning or interpretation

o @Mf%\
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Participant hereby des

ates as Primary Baneficiary under this Plan:

and, Participant harsby designates ss Sacondary Bensficigry under thie Plan:

The term “Beneficigry”
Benaficiary shail surviv
Beneficiary if Primary 8

s used herein shall mear the Primary Beneficiary if such Primary
Participant by al lesst 30 gays, and shall mean the Secondary
neficiary does not survive Participant by et least 30 days. and shail

mean the Estate of the Participant, if neither Primary nor Secondary Beneficiary survives the
Participant by at least |30 days. Participant shall have the right to change Participant's

designation of Primary ah

d/or Secondary Beneficiery from time to time in such manner as shall

be required by the Boafd of Directors or the Committee, it belng agreed that no change in

beneaficiary shall be effeqdi

ve until scknowladged in writing by the Company.

IN WITNESS W}'MEREOF, Participant has executed this designation this

day of , 19
PARTICIPANT:
(signature)
(type or print nama)
REDPACTED
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Award Criteria

Western Resources
Short Term Incentive Plan
CEO and President (Pay Grade 1-2)

The target incentive Awargl for the CEQ and President {Pay Grade 1-2) is 60% of the
Pacticipant's base compensation. All Opportunity to achieve an Incentive Award above the
target Incentive Awsrd is derived from the Financial Critaria

The Award Criteria for the|CEO and President are detallad in the table beiow:

_r .
| ExamelE
Performancs - Payout
Assesament ' Peroentage-

o Pa. vt

Financial  (50%)

EPS 15.0% 104% of Budget 21.0%
Stock Appr. 15.0% 105% of Comp. Group 22.5%
[individual  (30%) 18.0% 30 of 30 points 18.0%
JOiscretionary (20%) 12.0% 20 of 20 polints 12.0%

TOTAL 60.0%

[ 73.5% '

The EPS compongnt is based upon actual EPS comparad with budget. There is no
payout if the ratio is equalltoc or iess than S0%, with the targsted incentive being paid out if ths
budgetad EPS is achiave

The Stock Appregiation component is based upon appreciation in WR stock as
compared with the S&P Hectrice/$1.5 to $3.0 Biliion Comparitor Group. There is no payout if
the ratio Is equal lo or Jess than $0%. with the targsted incentive being paid oul if the

appraciation is equal to the apprecistion of the Comparitor Group.
Bese Compensation is defined as the annyatizad salary or hourly rale of pay paid to an
employee, excluding shift ¢itferentials, overtime, bonuses, commissions or any pay eiement
other than the base rate.
EP3 CRITERIA STOCK APPRECIATION CRITERIA
% o Base TJ L ollvng
» x
z‘.o ol + - - - s e e - ce e e d ns d
1578 .- TARGE™ -+ | 190 - TARGET -+
& i b, e J
L] L] 100 1o 1"e [ ] » 100 06 AR
™S Ry Pt Mpreceten Nase :
]
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The Award Criteria for th
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Award Criteria
Woestern Resources
Short Term incentive Pian
EXECUTIVE COUNCIL (Pay Grade 3.7)

2% °'g9? 9:

for the individual Executive Council Member is 55% of the

A sation. All apportunity to achisve an incentive Award gbove the
target Incentive Award is|dartved from the Fingncisl Criteria.

Executive Councll Membars ara detailed in the table below:

o= COMponetit - - HXRex Pacoant: L EXAMPLE

- 'f?‘:"mf.‘uf Performance * Payout
B T O 3 Asgesement .- .{-Percentiige
Financial {50%)

EPS 13.75% 104% of Budget 19.250%

Stock Appr. 13.75% 105% of Comp. Group | 20.625%
Individua! {30%) 16.50% 30 of 30 points [ 16.500%
Discretionary (20%) 11.00% 20 of 20 points 11.000% 1

55.0%

!TOTAL
———e e

paycut If the ratio is equ
budgetad EPS lg achiaved.

compared with the S&P

appreciation is equal to t

other than the base rata.

the ralio is equal to or|less than 90%, with the targeted

appreciation of the Comparitor Group.

67.375% l

The EPS comporent is based upon actual EPS compared with budget. Thars is no
i to or less than $0%, with the targetad incentive being paid aut if the

The Stock Apprqclation component is based upon apprecliation in WR stock as
lectrice/$1.5 to $3.0 Bllllon Comparitor Group. Thare
incentive being paid out If the

Is ro payout if

Base Compensatipn is defined as the annuafized salary or hourly rate of pay paid tp an
employee, excluding shiftdiferantials, overtime. bonuses. commissions, or any pay element

% of bass

Ia STOCK APPRECIATION CRITER:A

ms

13.75 (i - -

3
L Y o / BRI e :

137y el - - TARGET *++ d

A e o - ” . T 14
Tracy agpmaciation Rater

19
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Award Criteria
Waestern Rescurcas
Short Term Incentive Plan
Officera (Pay Grade 8)

The targat Incentive A
base compensation. All
Award is derived from th

The Award Criteria for O

Financial Criteria.

icers (Pay Grade 8) ara detallad in the table bslow:

ard for the Individua! Officars (Pay Grade 8) Is 40% of the Participant's
bpportunity to achieve an incentive Award abave the target Incentive

budgeled EPS is achiev

The Stock Appr
compared with the S&P
the ratio is equel to or
appreciation is aqua! to th

Base Compensati
employse. excluding shi
othar than the base rate.

' -“Com S g :
i W UENEIR . Pecformance | Payout -
STV PE . | TR & c - — F-CNNY - O Assessmant | Peccamage
Financial {S0%) . !
EPS 10.0% 104% of Budget 14.0%
Stock Appr. | 10.0% 105% of Comp. Group 15.0%
individuai (30%) 12.0% 30 of 30 paints v 12.0%
|Discretionary (20%) B.0% 20 of 20 points i B.0%
T .
40.0% | 49.0% i

The EPS compordent is based upon sctual EPS compared with budgel. “There is$ no
payout if the ratio is equa! to or less than 90%. with the largetad incentive being pa.d out if the

cialicn component is based upon appraciation in WR slock RS
=lactnce/$1.5 to $3.0 Biliion Comparitor Group. Thera is no payout if
leas than 90%, with the targetsd incentive being paid out if the
e sppreciation of the Compantor Group.

N is defined as the annuslized salary or hourly rate of pay paid to an
differantials, overtime, bonuses, commissions, or any pay element

EPS CRITRRA STOCK APPRECIATION CRITERIA
kel S of Bpas
»® x
[PY'] B SRS T T TET P RPN 160 M- o i iane e aan

10 - TarGET - W - TamgE?
o : :

L] - 1% "ws o [}

) Anh ! L] [0} 10 165 e
J Siosk hporayten Rase J
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. Award Criter)a

. Western Resources
B Short Term Incantiva Pian
Officers (Pay Grade 9-11)

The target Incentive Awgrd for the Officers (Pay Grade 9-1 1) is 30% of the Participant's base
compensation. All oppoftunity to achieve an incantive Award gbove the target incantive award
is derived from the Finargcisl Critaria.

Tha Award Criteria for Officers (Pay Grade S-11) are detailed in the table balow:

ROt =T
Financial (40%)
EPS 6.0% 104% of Budget 8.4% i
Stock Appr. 6.0% 105% of Comp. Group 9.0%
Individual (40%) 12.0% 30 of 30 pointa 12.0%
Discrationary (20%) 6.0% 20 of 20 points 6.0%
.TOTAL _3_0_.0% 35.4% “
The EPS compodent is based upon sctual EPS compared with budgetl. Therse is no

Payout if the ralio is aqugl to or less than 80%. with the targeted incentive being paid out if the
budgeted EPS is achlavap.

. The Stock Appreciation component is based upon apprecialion in WR stock as
compared with the S&P Elactrics/$1.5 to $3.0 Billion Comparitor Group. There is no payout if
the ratio is equal to or| less than 90%. with the targeted incentive being paid out If the
appreciation is aqual to the appreciation of the Comparitor Group.

Base Compensatipn is defined as the annualized salary or hourly rate of pay paid 1o an
empioyee, excluding shiftjdifarentials overtime, bonuses. commissions, or any pay elemant
other than the base rate.

o
EPS CRITHR:IA 3TOCK APPRECIATION CRITERIA !
S o Pase N of Bane
” - 17
LR R I L 37 L] R LR LT, :
4 - - TARGET - ...~ O - - TARGET - - -/
o . : ; . . ;
(] -] T 108 ™ ] 93 "o 108 110
EPS Rl Semit Apprvsievwn Rgte
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Award Criteria
. Western Resources
Short Term Incantive Plan
SELECT EXEMPT EMPLOYEES (Pay Grade 30-33)

The target Incentiva Awagd for the Select Exempt Employee is 15% of the Participant's base
compensation. All opporfunity 10 achieve an Incentive Award above the target Incentive award
is derived from tha Finangial Criteris.

The Award Criteria for thd Select Exampt Emplaysss are detailed in the table below:

- 7| Performance” " |- Payout _
o e Assessment  ‘|:Percantage
iFinancial (30%)

EPS 104% of Budget 3.150%
Stock Appr. 2.2%% 105% of Comp. Group 3.375%
findividual  (50%) 7.50% ™30 of 30 points 7.500% |
[Discretionary (20%) 3.00% 20 of 20 points 3.000% |
TOTAL 15.00% 17.025% |

The EPS compormnt is based upon actual Elgs_com;arad with budgel. There is no
payout if the ratio is equef to or less than 90%. with the targeted incantiva being paid our if the
budgeted EPS is achieved.

‘ The Stock Appreciation component is bassd upon appreciation tn WR stock as
compared with the S&P Blectrics/$1.5 to $3.0 Billion Compariter Group There is no payout if
the ratio ia equal to or {less than 90%, with the targeted incantive being pa'd out if the
appreciation is equal t¢ thi appreciation of the Campzaritor Group.

Base Compansatign is defined as the annualized salary or houry rate of pay paid to an
employee, excluding shift giffarentials, overtime, bonuses, commissions, or any pay element
other than the base rate.

EPS CRITERIA STOCK APPRECIATION CRITERLA
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S&P Electrics/$1.5 to $3.0 Billion Comparitor Group
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. Entergy

. FLA Progress
. FPL Group

. Genera) Public Ut
. Houston Industrie
. Ninova Corp.

. Long Island Light
. MCN Corp.

. New England Eile
. New York Stata E|
. Niagra Mchawk

Aliegheny Power Bystem
American Electric|Power Co.

Baltimore Gas &
Boston Edlison
Carolina Power &
Centerjorfénergy

iectric

Light Company

.Centi'él & South West

CINergy Corp.
CMS Energy
Columbia Gas

Duke Power
ENSERCH Corp.

. Consolidated Edison of NY
. Detroit Edison
. Dominion Resourg
. DPL, Imc.
. DQE

es, Inc

FATS

ties

Powaer

ric
ctric & Gas

NOLONINTIOD ANMAC

29.
30.
31,
2.
33.
34.
3s.
36.
37.
38.
39.
40.
41
42
43,
44,
45,
46.
47,
48.
49
50.
51.
52.
53.
54,
55.

NICOR. Inc.

NIPSCO

NerAm Energy

Northermn States Power
Chio Edison

Oklahoma Gas & Electric
RacifiComp

Pacific Enterprises
Pacific Gas & Electric
PECO Energy

Pinnacie West

Potomac Elactric

Public Service Entarprise Group
Public Service of Colorado
San Diego Gas & Electric
SCANA Corp.

SCE Corp.

Sonat. inc.

Southern Company
TECO Enargy

Texas Utilities

Unicom

Unicn Electric

UtiliCarp United

Valaro Energy

Williams Companies
Wisconsin Energy
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WESTERN RESOURCES, INC.
SHORT-TERM INCENTIVE PLAN

Westemn Resources, Inc. Short-Term Incentive Plan (Plan) is
to motivate key executives, directors, managers, and select exempt empioyees to
achieve the highest leyel of performance to further the achievement of Western
Resources' (WR's) goal4, objectives, and strategies. This Plan is designed to reward
exceptional performance using financial incentives to suppiement base compensation.
Also, the Plan will enhgance the ability of WR to attract new executive talent when
needed. Finally, the Plan is intended to benefit WR in the pursuit of its goais and
objectives by stimulating and motivating the President's Council (PC), the Senior
Management Council (SMC) and select exempt employees, which will in turn enhance
productivity and promotg the retention of experienced and qualified executive talent in a
cost effective and efficient manner.

1. Definitions| As used herein the foliowing words and phrases shaill have
the following respective fneanings uniess the context clearly indicates otherwise:

(3} rd: A grant of a percentage of the total incentive award made

ia: The criteria described in Section 4, consisting of
financial, individyal, and discretionary criteria, the satisfaction of which shall
determine the Papticipant's parcentage entitlement to an Incentive Award.

{c) The person or persons designated by a Participant
pursuant to Seqion 7 to receive any payment which under the terms and
conditions of the|Plan may be made on behalf of the Participant on or after the
Participant's dea

(d) Bogard of Directors: The Board of Directors of the Company.

Crteria: Criteria based solely on the Participant's

(h) That percentage of a Participant's base
compensation which the Board of Directors shali, from time to time, determine to
be available to 3 Participant under the Plan. As an example, a PC member may
be entitied to eprn up to 51% of their base compensation as an Award. The
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responsible for the p
respactive Plan accom

L

Incentive Award may apply to a class of employees or to individual employees,
at the discretion gf the Board of Directors or the Committee.

(i) Individual Critefia: Criteria which is based on financial or
nonfinancial criteria or both, as determined by the Participant and the
rvisor.

Participant's Sup

() indivi An agreement developed during the
strategic and financial planning process at the beginning of each WR fiscal ysar,
which outiines a| Participant's participation in the Plan. Goals and objectives
critical to the sugecessful implementation of the WR Strategic Plan are the basis
for developing the detail components of each Agreement.

y P
been made, but
satisfied under t

icipant: An employee with whom an Individual Agreement has
hich has not been paid, canceled, or otherwise terminated or
terms of the Plan.

: The Plan harein set forth, and as from time to time amended.

WR executive employees in pay

2. Administration. The Board of Directors, or if ane shal! be appointed by the

Board of Directors, a chmmittee of at least three directors, a majority of whom are not
eligiblie to be Participafts (the "Committee"), shall be responsible for establishing the
overall Plan, administering the Plan, determining whether actual individual
compensation awards
compensation awards.

itt be paid, and approving the amount of the actual individual

paration of all forms and reports for reporting regarding their

The individuatl F{ members, SMC members, or named exempt employees are
n
lishments.

The members of the Board of Directors and all agents, officers, fiduciaries, and

empioyees of the Comipany shall not be liable for any act, omission, interpretation,

2
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construction, or determnination made in good faith in connection with their
responsibilities with resgect to the Plan; and the Company hereby agrees to indemnify
the members of the Board of Directors and all agents, officers, fiduciaries, and
employees of the Coripany in respect to any claim, loss, damage, or expense
(including counsel fe4s) arising from any such act. omission, interpretation,
construction, or determigation to the full extent permitted by law.

The day-to-day gdministration of the Plan with regard to specific classes of
employees shall be carrjed out as follows:

(a) CEQ®. President (Pay Grade 1) The Board, or the Committee i
one is appointeq, is responsible for the day-to-day supervision of the Plan,
including desigmation of the CEQ's personal goals, determination of the
achievement of siich goals, determination of the award size relating to the CEO's
goals, and the datermination of the amount of the discretionary award. The CEQ
is responsible for the day to day supervision of the Plan as it relates to the
President. This| includes the designation of the President's personai goals,
deterrmination of the achiavement of such goais, determination of the award size
relating to goals, pnd the determination of the amount of the discretionary award.

(p) PCi Members (Pay Grade 2-8): The CEQ or President is
responsible for the day-to-day supervision of the Plan. as it relates to PC
members. This Includes the designation of the PC member's personal goals,
determination of the achievement of such goals, determination of the award size
relating to the goals, and the determination of the amount of the discrationary
award.

{c) Operating Division Presidents, Executive Vice Presidents {Pay
Grade 8): Thd appropriate PC member is responsible for the day-to-day
supervision of the Plan, as it relates to the Operating Division Presidents,
Executive Vice Presidents. This includes the designation of personal goals,
determination of the achievement of such goals, determination of the award size
relating to goals,jand the determination of the amount of the discretionary award.

(d) S Members (Pay Grade 9-11): The Participant's Supervisor is
responsible for the day-to-day supervision of the Plan, as it relates to an SMC
member, including designation of the SMC member's goals, determination of the
achievement of guch goals, determination of the award size relating to the SMC
member’s goals,|and the determination of the amount of the discretionary award.

(e) eject Exempt Employees (Pay Grade 30-33): The Participant's
Supervisor is regponsible for the day-to-day supervision of the Plan, as it relates
to a seiect exempt employee, including designation of the exempt employee's
personal goais, fieterminaton of the achievement of such goals, determination of

3
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. the award size rgiating to the exempt employea’s goals, and the determination of
el the amount of the discretionary award.

: Only employees who are members of WR's
President's Council, meémbers of WR's Senior Management Council, and WR exempt

employees in pay grades 30 and above shall automatically be eligible to participate in
the Plan. The Board pf Directors, or the Committee if one shall be appointed, shall
determine, from time 19 time, whether the benefits of the Plan should be extended to
other individuals or gro§ps of employees of the Company.

4. Award Crjteria. This Plan utilizes three sets of criteria to determine an
individual's incentive: Gompany performance on financial criteria, achievement level on
indwidual objectives, and discretionary judgment on managerial effactiveness. The
weight of these criteria yaries in relation to the individual's organizational level.

(a) Fimancial Criteria - This criteria is tied to Company financial
performance. lt4 purpose is to foster a team orientation and to directly tie a
participant's incgntive to the profitability of the Company, and to increases in
shareholder value. The weight of this criteria varies from 50% to 30% based on
the rationale that the higher the organizational level of the participant, the greater
the degree of influence on Company-wide measures of profitability.
Performance on|this criteria is based upon two equally weighted components,
EPS and Stock Frice Appreciation.

. L] The EPS component is based upon actual EPS compared with
budget. There is no payout if less than 89%, with maximum payout
at 110%.

Stock Appreciation component is based upon appreciation in
stock in relation to the S&P Electrics/$1.5 to $3.0 Billion
paritor Group. There is no payout if equal to or less than the
paritor Group, with maximum payout at 10% over the
paritor Group.

{b) Indvidual Criteria - This criteria measures performance on
individual objectjves that are established in relation to the Company's strategic
plan. They ar¢ intended to help balance longer-term strategic needs with
short-term finangiat results, reinforce key elements of the Company's strategy for
improverments il both financial and operating performance, and to link incentive
payments more closely to individual contribution. Where the financial incentive
promotes a teary onientation, individual criteria are tailored to fit the more narrow
scope of influenge and accountability of individual positions. The weight of this
criteria varies frqm 30% to 50%, again based on organizational level. The lower
the levei of organizational responsibility the greater the impact of individual
performance in dssessing the participant's contribution.
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{c) Digcretionary Criteria - This criteria is a judgmental rating of a

participant's mapagerial effectiveness. It is intended to recognize the importance
of intangible quslities of corporate performance. The ratings are based on an

assessment of

alitative issues such as:

» providing strategic direction

* providing leadership

* proactivily managing change

* organizifg, developing, and utiiizing the management team

= creating|an appropriate organizational environment

* providing effective external representation

* monitoring and evaluating performance and taking corrective actions.

This criteT; 1s waighted at 20% for all organizational levels.

The spec

Addendum.

ic criteria for individual participation is described in the attached

5.

Payment pbf Awards.

{a) Generally. The incentive compensation award, if adopted
for the yefr, is payable annually. The payment shall be made in February
foliowing the Plan year for which the award was approved.

(b)] Temmination of Empioyment. A Participant who ceases to be
continually employed by the Company (other than as a result of a
Companytapproved leave of absence or the Participant's death, disability,
or retirethent under the Company pension pian's early or normal
retirement provisions) shall forfeit all rights to an annual incentive award

for the ye

(c)

r not yat ended.

Payment in the Event of Death Disability, or Ratirement. If

a particigant dies, becomes disabled. or retires under the Company

pension §

incentive
with the

of month

the Partic

T NOLONIMDD AMMEr

lan's early or normal retirement provisions, his or her actual
compensation award for the year, determined in accordance

provisions of the Plan, shall be reduced to reflect only

ibn prior to termination. This reduction is based on the number

the individual was an active Participant in the Plan in the year
ion. In the event of the Participant's death while the Plan is in

nts of any amounts due under such Plan shall be made to
ant's designated beneficiary or to the Participant's estate.

for Taxes. The Company will provide for the withholding of
y govemmental authority with respect to any payment that is 1o

5
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be made under the PI3n. The amaunt withheld shall be paid over by the Company to
such govemmental authority for the account of the Participant entitled to the payment

7. D . A Participant shall designate a Beneficiary or
Beneficiaries on the Beneficiary Designation form in the appendix (which may be
designated contingently and which may be an entity other than a natural person) to
receive any amounts Wwhich under the terms of the Plan may become payabie on or
after the Participant's Peath. Any such designation may, uniess the Participant has
waived such right, frorh time to time and at any time, be changed or canceled by the
Participant without thel consent of a Beneficiary. Any such designation must be in
writing and filed with the Board of Directors or Committee. if a Participant designates
more than one Beneficary, any payments under the Plan to such Beneficianes shall be
made in equal shares pnless the Participant has designated otherwise, in which case
the payments shall made in the shares designated by the Participant. If a
Participant does not designate a beneficiary or there is no proper designation of a
Beneficiary or no persdqn designated as a Beneficiary shall survive the Participant by 30
days, the Participant's Beneficiary shall be his or her estate.

8. No Right to Corporate Assets. Nothing contained herein shall be
construed as giving a Rarticipant, his or her Beneficiary, or any other person any equity
or other interest of any kind in any assets of the Company or creating a trust of any kind
or a fiduciary relationsijip of any kind between the Company and any such person. As
to any claim for any| unpaid amounts under the Plan, a Participant, his or her
Beneficiary, and any 4¢ther person having a ciaim for payments shall be unsecured
creditors.

. Except as provided in Section 7, neither a Participant
nor a Participant's B¢neficiary shall have the power or right to transfer, assign,
anticipate, mortgage, gr otherwise encumber his or her interest in the Plan; nor shall
such interest be subjet to seizure for the payment of a Participant's or Beneficiary's
debts, judgments, alimpny, or separate maintenance or be transferable by operation of
faw in the event of a Pqrticipant's or Beneficiary's bankruptcy or insolvency.

The Company's{obligations under the Plan are not assignable or transferable
except to a Company which acquires ai or substantially all of the assets of the
Company or to any gorporation into which the Corporation may be merged or
consolidated. :

10. Amendmgnt and Temmination. The Board of Directors may from time to
time and at any ti alter, amend, suspend, discontinue, or terminate the Plan.
Nothing contained in tHe Plan shall be construed to prevent the Company from taking
any corporate action which is deemed by the Company to be appropriate or in its best
interest, whether or nol such action would have an adverse effect on the Pian or any
Participant's interest in{ the Plan. Neither any Participant nor any uther person shall
have any claim agains{ the Company as a result of any such action. Notwithstanding
6
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the foregoing, the Company may not modify (or tarminate) the Plan to the extent doing
so would adversely affert the rights of Participants to an Incentive Award at the time of
the modification.

11. No Right|of Employment. Nothing contained in the Plan shall be
construed as conferring upon a Participant the right to continue in the employ of the
Company.

12. Governin
govemned by, and the
of Kansas.

w. Ali rights and obligations under the Plan shall be
lan shall be construed in accordance with the laws of the State

13. Titles_and Headings. Titles and headings to sections herein are for
purposes of reference [only and shail in no way limit, define, or otherwise affect the
meaning or interpretatign of any provisions of the Plan.

14.  Effective Pate. The Plan shall become effective January 1, 1996.
Vice President Human Resources
7
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BENEFICIARY DESIGNATION

Pursuant to Section 7 of the Western Resources' Short-Term incentive Plan, the

Participant hereby desi

nates as Primary Beneficiary under this Plan:

and, Participant hereby| designates as Secondary Beneficiary under this Plan:;

The terrm "Beneficiary
Primary Beneficiary s

as used herein shall mean the Primary Beneficiary if such
it survive Participant by at least 30 days, and shall mean the

Secondary Beneficiary [if Primary Beneficiary does not survive Participant by at least 30

days, and shall mean

e Estate of the Participant, if neither Primary nor Secondary

Beneficiary survives the Participant by at least 30 days. Participant shall have the right
to change Participant'sdesignation of Primary and/or Secondary Beneficiary from time
to time in such manner|as shall be required by the Board of Directors or the Committee.

it being agreed that nd
writing by the Company.

change in beneficiary shall be effective until acknowiedged in

IN WITNESS WHEREOF, Participant has executed this designation this

day of

.19

PARTICIPANT:

(signature}

{type or print name)

g
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ADDENDUM

Chief Executive Officer, President
(Pay Grade 1)
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. Award Critaria

- Waesiern Resources

- Short Term Incentlve Plan
CEQ, PRESIDENT (Pay Grade 1)

The target Incentive Awatd for the CEQ, President is 43% of the Participant's base
compensation, with a makimum incentive Award of 51% of the Participant's base
compensation. All opporfunity to achieve an Incentive Award above the target Incentive Award
is denved from the Finangial Critaria. Yo v

1998 incentive Anards .
h“ )

Financial (50%)
EPS 10.75% 4.0% 14.75% | 104% of Budget | 10.536%
Stock Appr. 10.75% 4.0% 14.75% | 7.5% above Index | 11.063%
individual  (30%) | }2.9% 0.0% 129% | 300f30points | 12.900% ||
IDiscretionary (20%) | |8.6% 0.0% 8.6% 20 of 20 points 8.600% |
_ ITOTAL $3.0% 8.0% 51.0% 43.099% |

EPS component is upon actual EPS compared with budget. There is no payout if l8ss than 89%,
A with maximum payoutjat 110%.

. Slock Appreciation ponent is based upon appracaton in WR stock in relation to the S&P Elecirics’ 31.5
te $3 Billion Compantyr Group. There is ro payout if equal to or iess than the Comparitor Group. with
A maximum payout at 1 over the Comparitor Group.

Beginning with the 1997 performance year, the target incentive Award increases to 50%, with &
. maximum incentive Awarll of 60%. Based upon these figures, the Award Criteria is as follows:

ﬁj 12.5% 5.0% 17.5% 104% of Budgsat 12.500%
| Stock Appr, 12.5% 50% 17.5% 7.5% above Index | 13.125%
[Individual {30%}| 15.0% 0.0% 15.0% 30 of 30 points 15.000%
Discretionary (20%) 0.0% 0.0% 10.0% 20 of 20 points 10.000%
ITOTAL 60.0% i_____J 50.625% |

Base Compensation is defined as the annualized salary or hourly rate of pay paid to an
employee, exciuding shift{differentials, overtime, bonuses, commissions, or any pay element
other than the base rate.
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(Pay Grade 2-8)
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Award Crhteria
Western Reaources
Short Term incentive Plan
PRESIDENT'S COUNCIL {Pay Grade 2-8)

The target incentive Award for the individua! President's Council Member is 35% of the

Participant's base compepsation, with a maximum Incentive Award of 468% of the Participant's
base compensation. All epportunity to achieve an Incentive Award above the target Incentive
Award is derived from thq Financial Criteria. v 74

* 5y
President's Council Members are detailed in the table below: —

The Award Criteria for th

Financial (50%)
EPS B8.75% 55% 14.25% 104% of Budget 10.179% |}
Stack Appr. 8.75% 55% 14.25% | 7.5% above Index | 10.688%
Individuai {30%) | 10.5% 0.0% 10.5% 30 of 30 points 10.500%
Discretionary (20%) 7.0% 0.0% 7.0% 200f 20 points | 7.00%
TOTAL 38.0% 11.0% 46.0% | 38.367% |

——— N — e —
upon actual EPS compared with budgel. Thers is no payout if less than B8%.
al 110%.

EPS componant is
with maxmum pa

Stock Apprecistion ponent is based upon appreciation iy WR stock in relation to the S&P Electncss $1.5

to 33 Bilhon Comparitpr Group. There is no payout if equal to or lass than the Compartor Group, with
maximum payout at 1 over the Comparitor Group.

Beginning with the 1997 performance year, the target Incentive Award increases to 40%, with a
maximum incentive Awart of 55%. Based upon these figures, the Award Criteria 18 as follows:

Financial  (50%) |
EPS 0.0% 7.5% 17.5% 104% of Budget | 12.500%
Stock Appr 10.0% 7.5% 17.5% 7.5% above Index | 13.125%
Individual _ (30%) | $2.0% 0.0% 120% | 300f30points | 12.000% ||
Discretionary (20%) B.0% 0.0% 8.0% 20 of 20 points B.000%
OTAL 0% 15.0% §5.0% 45,625% \
___ e ]

S — —

Base Compensation is dJﬁned es the annualized salary or hourly rate of pay paid to an
employea, excluding shift{differantials, overtime, bonuses, commissions, or any pay element
other than the base rate.
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ADDENDUM

Operating Division Presidents,
Executive Vice Presidents
(Pay Grade 8)
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Award Criteria
Western Resources
Short Term Incantive Pian
OPERATING DIVISION PRESIDENTS,
BXECUTIVE VICE PRESIDENT (Pay Grade 8)

The target Incentive Awafd for the individual Operaling Division Presidents, Executive Vice
President is 25% of the articipant's base compensation, with a maximum Incentive Award of
32% of the Participant's Basa compensation. All opportunity to achieve an Incentive Award
above the target Incentivp Award is derived from the Financial Criteria.

The Award Criteria for Operating Division Presidents. Executive Vice Presidents are detailed in
the table beiow:

Financial (50%) |
EPS 6.25% 35% 9.75% 104% of Budget 6.964%
Stock Appr. 8.25% 3.5% 9.75% | 7.5% above Index 7.213%
Individuai {30%) 7.5% 0.0% 7.5% 30 of 30 points 7.500%
IDiscretionary (20%) 5.0% 0.0% 5.0% 20 of 20 points 5.000%

TOTAL £5.0% 7.0% 32.0% 26.777% l

EPS component od upon actual EPS compared with budget There is no payout if lass than 88%,
with maximum payoul|at 110%.

Stock Appreciation ponent is based upon appreciation in WR stock in retation to the S&P Electnce/ $1.5
to $3 Bilhon Comparitér Group. There is no Payout it equal to or iess then the Comparior Group. with
maximum payout at 10% over the Comparitor Group.

Beaginning with the 1997 gerfarmance year, the target incentive Award increases to 30%, with a
maximum Incentive Awart of 40%. Based upon these figures, the Award Criteria is as foliows:

Financial (50%)
EPS 7.5% 50% 12.5% 104% of Budget 8.929% '
I Stock Appr. 7.5% 5.0% 12.5% |7.5% above Index | g9.375%
individual (30%) 9.0% 0.0% 9.0% 30 of 30 points 9.000%
Discretionary (20%) 6.0% _ 0.0% 6.0% 20 of 20 points 5.000%
10.0% 40.0% 33.304%

—

ined as the annualized salary or hourly rate of pay paid to an

employee, excluding shift{ditferentials, overtime, bonuses, CoOMmMIsSIONs, or any pay elament
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Senior Management Council
{Pay Grade 2-11)
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ADDENDUM

Select Exempt Employees
{Pay Grade 30-33)
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Award Criteria
Wastern Resources
Short Term Incentive Plan
SELECT EXEMPT EMPLOYEES (Pay Grade 30-33)

The target Incentive Award| for the Select Exempt Employee is 8% of the Participant's base
compensation, with a maximum incentive Award of 11% of the Participant's base

compensation. All opportufity to achieve an Incentive Award above the target! incentive award
is denved from the Financial Critaria.

The Award Critana for the Belect Exempt Empioyees are detailed in the table below:

Financial {30%)
EPS 2% 1.5% 2.7% | 104% of Budget | 1.929% W
Stock Appr. .2% 1.5% 2.7% 7.5% above Index 2.025%
Individual (50%) D% 0.0% 4.0% 50 of 50 points 4. 000%
Discrationary (20%) 1.6% 0.0% 1.6% 20 of 20 points 1.600%
TOTAL 0% 3.0% 11.0% 9.554%
e ey -

EPS component s ba upon actual EPS compared with budget. There 1s no payout if less than 89%,
with maximum payout #t 110%.

Stock Appreciation ponent s based upon appreciation 1n WR stock in reiation to the S&P Electrica/ $1 5
to 53 Bifion Comparitof Group. There 15 no payour if equal to or less than the Companitor Group, with
maximum payout at 10f% over the Comparitor Group.

Begnning with the 1997 performance yaar, the target Incentive Award increases to 10%. with a
maximum Incentive Awarg of 15%. Based upon these figures, the Award Criteria is as follows:

e Payout
ti Parcentage
Financial (30%)

EPS 1.5% 2.5% 4.0% 104% of Budget 2.857%

Stock Appr. 1.5% 2.5% 4.0% |7.5% above Index 3.000%
individual (50%) 5.0% 0.0% 5.0% 50 of 50 points 5.000%
Discretionary (20%) 2.0% 0.0% 2.0% 20 of 20 points 2.000%
TOTAL 0.0% 5.0% 15.0% 12.857% l

Base Compensation is defined as the annualized salary o. hourly rate of pay paid to an

employee, excluding shif{ differentiais, overtime, bonuses, commissions, or any pay element
other than the base rate.
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S&P Electrics/$1.5 to $3.0 Billion Comparitor Group

Allegheny Power System
American Electric Rower Co.
Baitimore Gas & Eipctric
Boston Edison
Carolina Power & light Company
Centerior Energy
Central & South West
CINergy Corp.
CMS Energy
Coiumbia Gas
. Consolidated Edisqn of NY
. Detroit Edison
. Dominion Resourc?s. inc
DPL, Inc.

DQE

Duke Power
ENSERCH Corp.
Entergy

FLA Progress
FPL Group

. General Public Utilfties
Houston Industries
. llinova Corp.

. Long island Light
. MCN Corp.

. New Engiand Electric

. New York State Electric & Gas
. Niagra Mchawk

© @ N ;A GN

Power

29.
30.
31.
32.
33.
34,
35.
36.
37.
38.
39.
40.
41,
42.
43,
44,
45,
46.
47.
48.
49
50.
51.
52.
53.
54,
55.

NICOR, Inc,

NIPSCO

NorAm Energy

Northern States Power
Ohio Edison

Oklahoma Gas & Electric
PacifiCorp

Pacific Enterprises

Pacific Gas & Electric
PECO Energy

FPinnacle West

Potomac Electric ‘
Public Service Enterprise Group
Public Service of Colgrado
San Diego Gas & Eiectric
SCANA Cormp.

SCE Cormp.

Sonat, Inc.

Southemn Company

TECO Energy

Texas Utilities

Unicom

Union Electric

UtiliCorp United

Valero Energy

Williams Companies
Wisconsin Energy
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' Award Criteria
. Western Resources
. Short Term incentive Plan
SENJOR MANAGEMENT COUNCIL (Pay Grade 9-11)

The target Incentive A for the individual Senior Management Council Member is 15% of
the Participant's base cofnpensation. with a maximum Incantive Award of 21% of the
Participant's base compdnsation. All opportunity to achieve an Incentive Award above the
target Incentive award is j[denved from the Financial Criteria.

The Award Criteria for Sqnior Management Council Members are detailed in the table beiow:

EPS 3.0% 3.0% 6.0% 104% of Budget 4,286%

Stock Appr. 3.0% 3.0% 6.0% 7.5% above Index 4.500%

bnavidual ~ (40%) | |6.0% 0.0% 6.0% | 40 of 40 points 6.000%
Discraetionary (20%) 3.0% 0.0% 3.0% 20 of 20 points 3.000%

_ TOTAL 5.0% 8.0% 21.0% 17.786%
EPS component is upon actual EPS compared with budgel. There is no payoul if less than 85%.

with maximum payoutiat 110%.

Stock Apprecistion nent Is based upon appreciation in WR stock in reiation to the S&P Elactriey’ $1.5
to 33 Billon Compariter Group. There Is no payout if equal 16 or lass than the Comparitor Group, with
maxinurm payout at 1 over the Compariior Group.

Beginning with the 1897 gderformance year. the target incentive Award increases to 20%. with a
maximum incentive Awartl of 30%. Based upon these figures, the Award Criteria is as follows:

Financial  (40%)

EPS 4.0% 5.0% 9.0% | 104% of Budget | 6.429%
Stock Appr. 4.0% 5.0% 9.0% |7.5% above Index | 6.750%
Individual (40%) 8.0% 0.0% 8.0% 40 of 40 pomnts 8.000%
Discretionary (20%) | |4.0% 0.0% 4.0% | 200f20points | 4.000%
Irom. 30.0% 25.179%

Base Compensatipn in deﬁr)ed as the annuaiized salary or hourly rate of pay paid to an
employee, excluding shift ifferentials, overtime, bonuses, commissions, or any pay element
athar than the base rate.
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