June 26, 1998 )ﬂ

Me. Jobn C. Dicus /@/ﬁ Asq P

Mr. David H. Hughes Aé
, [/
Gentlemen: ?

As you will recall, at the January Board meeting a prop s
was adopted to address the payments te employees under the
short-term incentive program. A part of that proposal included

the purchase of a split dollar insurance plan for members of the |

Executive Council of the company.

The details of that program have now been finalized and I
wanted to report to you on the final structure of the program.
The following outlines the features of the program:

+ Western Rcsources has paid the split dollar 7‘& | yds
insurance premiums on behalf of the insured e 1
individuals. . f

company which allows the individual to transfer
the death banefit to the company at a discount
equal to 31 for each $1.50 of the death benefit
subject to an adjustment based on the total’
return to sharsowners.

-, ”
. The sxacutive has executed an agreement with the MT' Hﬂ 4 o
=

*« At the death of the executive, Western Resources
will receive a tax free death benefit equal to at
least the premium made and all amounts paid by
the company to purchase any death benefits.

* The value of the premium paid by the company will
ba raeported as *“other compensation" in the proxy
statement.

The disclosure language has changed slightly from that
shared with you in January. I am enclosing a copy of the new
language black lined to show the changes.
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As you will rccall, the amounts ¢£gr each individual were
shared with you. Those amounts were hased cn a 10-ycar projected
payout and were to be after-tax amgun:s (colurm "C*). Column "D*
reflects the original amounts (column "C") grossed up for tax
purposes and multiplied by ten. Column "D” iS5 the current
payment under the campleted plan.

We feel that the completed program achieves the objeccives
which were originally outlined to you in January. As a point of
information, we have rolled David Wittig's May, 15%5 agreement
into this split dollar arrangement which pays him $5.37 million
if he stays through May of 1399 in order to allow him accaess to
that money under the terms of this agreement,

If you have any gquestions about this matter, please feel
free te contact me,

Sincerely,.

¢c: Mr. John H. Robinson
enclosures
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1997 Program®| Total 10-Year Total
Short-term| Payout 10 Payout| Payment Under
me Base Satary Entitlement Executive Pre-Tax Current Plan
JJohn Hayes 562,650 2,117,421 927,000 16,854,545 17,046,465
David Witlig 514,250 1,932,191 1,073,000 19,509,041 18,684,233
Sleve Kitchen 327,300 1,129,087 637,000 11,581,313 B.687,126
mm.q_ Koupal 213,000 734,786 502,000 9,127,273 6,079,863
Norm Jackson 210,300 718,532 178,000 3,236,364 2,442 547
Llohn Rosenbarg 194,800 668,788 175,000 3,181,818 **4,446,686

Assumas 10-year payout
This amount increased due lo change

in inswance classiftication lrom smoker to non-smokar
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June 26, 1998

Mr. Frank J. Becker
Mr. John C. Dicus
Mr. David H. Hughes

Gentlemen:

As you will recall, at the January Board meeting a proposal

was adopted to address the payments to employees under the

short-term incentive program.

Executive Council of the company.

The details of that program have now been finalized and I
wanted to report to you on the final structure of the program.

The following outlines the features of the program:

-

Western Resources has paid the split dollar
insurance premiums on behalf of the insured

individuals.

The executive has executed an agreement with the
company which allows the individual to transfer
the death benefit to the company at a discount
equal to $1 for each $1.50 of the death benefit
subject to an adjustment based on the total
return to shareowners.

At the death of the executive, Western Resources
will receive a tax free death benefit egqual to at

least the premium made and all amounts paid by
the company to purchase any death benefits.

The value of the premium paid by the company will
be reported as "other compensation" in the proxy

statement.

The disclosure language has changed slightly from that
shared with you in January. I am enclosing a copy of the new
language black lined to show the changes.

A part of that proposal included
the purchase of a split dollar insurance plan for members of the

WHRO005838



As you will recall. the amounts for each individual were
shared with you. Those amounts were based on a 10-year projected
. payout and were to be after-tax amounts (column "C"). Column "p®
reflects the original amounts (column "C") grossed yp for tax
purposes and multiplied by ten. Column "D" is the current
payment under the completed plan.

We feel that the completed program achieves the objectives
which were originally outlined to you in January. As a point of
information, we have rolled David Wittig's May, 1995 agreement
into this split dollar arrangement which pays him $5.37 million
if he stays through May of 1999 in order to allow him access to
that money under the terms of this agreement.

If you have any questions about this matter, please feel
free to contact me.

Sincerely,

cc: Mr. John H. Robinson
enclosures
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As you will recall, the amounts for each individual were
shared with you. Those amounts were based on a 10-year projected
payout and were to be after-tax amounts (column "C»). Column *D»
reflects the original amounts (column "C") grossed up for tax
purposes and multiplied by ten. Column "D is the current
payment under the completed plan.

We feel that the completed program achieves the objectives
which were originally outlined to you in January. As a point of
information, we have rolled David Wittig's May, 1995 agreement
into this split dollar arrangement which pays him $5.37 million
if he stays through May of 1999 in order to allow him access to
that money under the terms of this agreement.

If you have any questions about this matter, please feel
free to contact me.

Sincerely,

cc: Mr. John H. Robinson
enclosures
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1997 Program®| Total 10-Year ofal

Shont-term| Payout 1o Payout 13%!..

Name Base Salary Entitlement Executive Pre-Tax Under/Plan

ohn Hayes 562,650 2,117 421 927,000 16,854,545 17,046,465

Navig Wittig 514,250 1,932,191 1,073,000 19,509,041 18,684,233

Steve Kitchen 327.300 1,129,087 637,000 11,581,313 8,687,126

Cari Koupal 213,000 734,786 502,000 9,127,273 6,079,863

orm Jackson 210,300 718,532 178,000 3,236,364 2,442,547

John Rasenberg 194,800 668,788 175,000 3.181.818 4,446,686
* Aszuames 10-year payot
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June 25, 1668

Mr. Frank J. Becker
Mr. John C. Dicus
Mr. David H. Hughes

GCentlemen:

As you will recall, at the January Board meeting a proposal
was adopted to address the payments to employees under the
short-term incentive program.

Executive Council of the company.

The details of that program have now been finalized and I
wanted to report to you on the final structure of the program.

The following outlines the features of the program:

The disclosure language has changed slightly from that

shared with you in January. I am enclosing a copy of the new

Western Resources has paid the split dollar
insurance premiums on behalf of the insured
individuals.

The executive has executed an agreement with the
company which allows the individual to transfer
the death benefit to the company at a discount
equal to $1 for each $1.50 of the death benefit
subject to an adjustment based on the total
return to shareowners.

At the death of the executive, Western Resources
will receive a tax free death benefit equal to at
least the premium made and all amounts paid by
the company to purchase any death benefits.

The value of the premium paid by the company will
be reported as "other compensation" in the proxy
statement.

language black lined to show the changes.

A part of that proposal included
the purchase of a split dollar insurance plan for members of the
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As you will recall, the amounts for each individual were
shared with you. Those amounts were based on a 10-year projected
payout and were to be after-tax amounts. The revised numbers are
added to the original chart. Since, under the revised structure,
the amounts are subject to ordinary income tax, I have enclosed a
revised chart reflecting those numbers on an after-tax basis.

Although the structure of the split dollar plan has been
revised, we feel that it achieves the objectives which were

originally outlined to you.

If you have any questions about this matter, please feel
free to contact me.

Sincerely,

cc: Mr. John H. Robinson
enclosures
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1997 Program* Revised Revised| -
Short-term Payout jo Program Program|/
Base Sslary|  Entilement Executive Pre-Tax|  Wtter TaxY
ohn Hayes 562,650 2,117,421 927.000] 2 709.645] ~ \ 940,305
David Wittig 514,250 1,932,191 1.073,000| 1,868,928 127,910
Steve Kitchen 327,300 1,129,087 637,000 12 A1,792
Carl Koupal 213,000 734,786 502,000 697 546 /334,302
Norm Jackson 210,300 718,532 178.000] 244258/ 13430
ohn Rosenberg 194,800 568,788 175,000] /***444668| * / *+244586
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